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Over the years, the packaging industry has progressed

by leaps and bounds. Since inception, innovation has

been at the core of Tri-Pack's business. As markets

expand, consumer habits change with lifestyles,

economic status, needs and wants.

The Company has since then transcended from just

selling products to also selling experience; experience
that required putting ourselves in the customers'

shoes, building our business around their needs and

help them achieve their desired outcome through the

holistic experience that only we provide.

lnnovation has also brought forth the need

"future-proof ourselves" to be sustainable, to think
beyond the core product, to build in an open way, to

stay on the pulse of the market, and to inspire our

people.

We believe that it is this mindset that spurs our

progress, drives us to think big, to defy expectations

,nd to pr"par" us for tomorrow and the years ahead.
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To merely add aesthetics to a classic is simply
not innovation. However, to take a classic and
add to its functions, is. At Tri-Pack we add value
to your everyday consumables by adding
convenience and extended shelf life. We help
preserve and add trust to the brands you buy.

ly At Tri-Pack
convenlence

-

we've got
all wrapped

safety, hygiene and
up.
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People trust packaged products for durability,
quality and integrity. Deliverables at Tri-Pack
revolve around high quality thus enabling our
customers to keep consumer trust.

At Tri-Pack we help our clients enhance &
maintain quality of their products.

-
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When you think about it how many products do
you use today that you never thought would be

packaged or branded? Today our buying habits
seek convenience and trusted brands reign the
marketplace.

At Tri-Pack we consider ourselves to be an

extension of our clients' team. We provide
packaging solutions, innovations and ideas.

Tri-Pack: building brands & relationships

-
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To enhance stakeholders' value by being a

supplier of first choice whilst maintaining
leadership position in domestic market and
profitably expanding footprint in the
international market.
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We will:
r S;rtisiv our customeTs with tinrely supplies oi products and serviccs at

econrimic priccs, c,onforming to qualit)i stan.lards.

r Aahieve suslained gro\,\ith to meet thc denrancls of our customers' al]d
strkeholdcrs' expeclations-

r Conlinuc dr:veloping nc\, nlarkets, prcdu.ls, applications and solutions in
aoncert v,rith our customcrs and supplicrs.

Employ cost ciiectlve technology lo retairr our competitive edge.

Nuturc and inculc.tt{r.l culture l]ased on hig,h cthi(lal standards to meet our
oblig.rtions lowards thc communitics we operatc in.

r Attracl, devclop a.d retain talenl lhrou8h molivalion, traininE, performance
based reirards and providing grolvth oPporlunities.

l Care for health and s;rfety of our cmployees ancl stakeholders and play our
due (rlc torvards thr: arnvironmental requirements.

I

I
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Tri tuck has adopted a u nified code as a gu idance and sranda rd for the conduct of
lh^ ( ornodr ) ard it, cmplo)ee. and ,l-areho oers. Iir, cnde .nr, ou rnp ro\ ue
rjo bu,incs. ard r ond.l, ' our'p.res ard ir, , o.nphan, e r, Tdldatot ",ro..rhporganization.

All employees are required to sign a compliance certilicarion on an annuat basi!.
FollowinS arethe key e em€nts ofthe Code ofConduct

r. Promole fdir buriness praclice\: \ Fundq.rdnoard,ompl tr ihdppl,"blp
"u.andrpsuLror. r; e!.,rrsrr{ i. rrdrncd p. :odi,.ll\ o; Jt. rhe dbbh, rbh
l:n- pani rlarh . omoer-ion las. %nrr pJrior 1 - ron. r". r".i,ainr of
lr"dp 'i\n8 or pri,"s \olume er, o arr lnrn or ,r,tr\itcr ranriininA
,o'npptrrron r\ qrrl) pohbr,ed. \\^ pn.ur. rh.r r" , ordL,, r .hould sn,
icd , .liur of urfJ - pld' or rnpr .n-pn' or r'gnl5 e.Jt.rg to , o |,r,e, pJrrpi.

L Avoid conflicl of inlercit: \.1 prplqpp\ .hould T. intain r , l..r d .r.1, tr.1
bpMper, orpnrrie Jrd p i'rp n-aacr. d'rlr dffaia. | .e n1 r 16p rn1, rargrh c
or 1 an8il,l. J*er. J1.irp.oJ., H. oLr.rdcr omodn\.poli1 roi p.n"ral g,rn
and henefits is prohibited. Actions leading to personai benefir wheiher'inJn' 

"l or or1.ai,- or dr.p. I i,ldirp, I are "rr,.e*\ fornrdden An\
proDriplJl nr,orfrd-nriJl rnr^,n-d'ion ,u,n r, pri, ns .pc.rri,.,t01.,
, 
"ndrtron, 

e,. .hrll nur oed.. o.^dour. op

3. R€specl for human riShts, di8nity and equal opportunity: Wc as an
ursJn,,.rinr u'rderdnd,rd re,ognz. humar rigrs a dignl .rnd rr.
-n,rri\ rp.. \\c rc.pp, | ,n r.|\i/.dl .,L.om.,u'ur".ardoel.r. r htLJ
ibur-r. Jo. cd lahou l-d d..n err J1o dhJ.p p,ph, r\ ur i.npl , rtr) ..t . rl\
nrol-:br e,l dr d, 

^ 
r/rpn-n.o. \o or., rin-indt:o.r . donc ^1 th. bd.. o gend.l

casi, rc igion or on any basis except the merir and requiremcnrs of the job,
providing an equalopponunity to allthe segments ofsociery

:1. P.oprietary and confidential information: Al emp oyees are required ro
maintain the conlidentiality of Company Information. Sensittve information
1, | .dins rrnJ-,p, er. . nfl n.1,i , dr d nrop,i"rdn right,.h.r.t b, prul , rcd
.,rdnron.l' rs.d Io tl-" h"r"rir oltorrp,n)^.)l) sherrpr hpror.or jrt",
th. end or emp urn,nr. ll-p ( onl,dn\ al.o dre. rnr al u* rn . i8crr.,r or
ir t-'lp, tr- r t, nnerl rill t be ,'lqicq to o l-",,

11.

10.

7.

5. Open communication: In order ro foster openness, integrity and reliability
h^ o rd\ , unnunr, .rion bew ccn pmplor tr, "nd 

.upcn i<o1 i, r n( ourdg.d
in all .:soecs of uorL onrin,nmcnt

Pla<e and wort environmenr: W^ d! rn orgJ lzd,ron promotp su,tr:,ldblp
L\p or Flour, p. .r- r'din . rfp. .p, urp rnd 1./l,l-\ oi,i18, onditrun,. thp
Company realizes the impo(ance of work life balance and we endeavour to
mdi,ltdrn Jnd d.,i.' our empio'ee. to tjdlan, c rhpir qor( $ irh orhFr p,io rri-.
ol liie and fam l! .ommiimenr<

Legal and elhical standards: We at Tri,tlck never violate or evade law We
sirh Jl rh. appl,"bl" ,r'. d,rd rLt.,. Repoa dn)

-rlr$'ul /,rr\rtrc,. h.ed,h ol ,$ , onrnried $ rhin thp I un pJn) Ar)
hrn or h rl,-n n- .1, p. i. ,rri, | \ prnt- hit.J Tl e .ompd1) ."itt n", *.
illegal payments, bribes, kickbacks or other questionabie indL,cements to
iniluence government policy or any business lrinsaction.

(omplian(c: \1-, $J\.,.TT1. s r,h "u. rulc. r-l.jJl.,r.o1. inter1.r ron,,qarda'd..rrn njp.ndl reeul rrrnr. ir uu. hu..nF,., o,raJ(-, I .r.ro .epofl ng.

hrticipation in politics: lndividua s are frec ro participare in politics in rheir
p'r.on, ifp bJ"hJr.hnJld rur n Jni nrnnA b. rp le, rcd in their orfl i.,t
dnd r nrpd-lr'. r r\rrip.. Po it, d oonJt.on. o rll krrJ. , rd sh, p" . -"
prohibited.

lrreqular conducl friud. de(eption and rioldtion of (ode: tmp n\^..
dp",1n8.,rd,L.pp,rrr8Jr\ if, dFnr. o ,'. 61 ,r , urdu r rr.rr,d de, ep.rnr,
or violation of code are encouraged to bring nio the notice ofiheir supervisor,
if such supervisor is not responsive to the next level of manager. The
nr.,.Ll tr- or de, i1B s.rr, .ppJ. ut. i, ir o,", e.,'l. dtl rn. he,k--p.,,-
sh.rred wifi the Bo.r.J A,,dit anmm,irtu

Relat€d party transactions: All commer.ia transactions beMecn the
Company and reiated pafties shall be hased on armt length basis unless
otheMise approved by the Eoard of tlirectors.

The record oi all related party transaclion shall also be placed lxfore rhe
Board of DirectoB at ea.h Board of tJirectors meering forformal approval.
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Tri-Pack Films Limited (Tri-Pack) a joint venture between Mitsubishi Corporation of Japan and Packages Limited of hkistan was

incorporated as a Public Limited Company on April 29, 1993 to produce Biaxially Orientated Polypropylene (BOPP) Films in Pakistan. lts

head office is based in Karachi and regional offices are located in Karachi, Lahore and Hattar where focus is to provide customers with

dependable, economical and quality films backed by skonS customer services. Tri-hck is indeed proud of making distin.tive contributions

to the packaging industry in Pakistan.

The Company is continuously growing since inception with an installed production capacity of more than 80,000 tons per annum. With four

manufacturing lines in Karachiand Hattar capable o{ manufacturing over 65,000 tons per annum of BOPP Films and ruvo lines in Karachi

with an annuil capacity of over '!5,000 tons of producing CPP Films, we touch the lives of millions of people every day

At Tri Pack, our passion to cater to the needs of ou r customers lies at the heart of every endeavour. We go a long m ile to get results, oPerate

responsibly, apply innovative technology, execute with excellence, and capture new oppoftunities to create a wonderful world today for

generations to come.

We aim to create long-term value for shareholders by catering to grorving demands in a safe and responsible way. We not only strive to be

a world-class operator, but also a responsible corporate citizen and an employer of choice'

Our pmple and our products are the hallmark of our success that give us the strength to endeavour to be amongst the front runners in

delivering to our customers, shareholclers and community as every aspect of our operations is driven by the sole obiective of creating a better

future, today!

.rff!alr.p(fi2015
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Tri Pack offers wide range of Biaxially Oriented and Cast
Polypropylene (BOPP & CPP) packaging films, which are
carefully and diligently produced to not only mect the
packaging needs but also outperform the expectations of
the market . We have judiciously created our product
brands that are best suitable for food and beverage
applications (snacks, confectionary, dairy food, fresh cut
vegetables, beverages etc.) and non food applications
(overwrapping, Iamination, bag making etc.). We have the
capability to supply films in various sizes and thickness,

ranging from i 0 to 1 50 micron. We also manufacture
specialized films having unique characteristics, which are
proactively & unequivocally designed to cater the
ever-growing demand of our customers. Besides, it also
highlights our determination to continuously improve the
benchmark of the industry and to raise the competition
standards; this enables us to fulfill the purpose of our
existence which is greater value addition and true benelit
purveyance to the ultimate consumer.

inntvalinn l0 l]sllEt y0t]r i0t]0y i]tt] I0tll0rr0\A/
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Kenva

f Oman 1l ltaly f Mauritius

? SriLanka f Macedonia 1l Nigeri

UAE
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Karachi
Head Office, Works &
Rcgional Sales Orfice

Iahore
llegional
Sales Olfice

Hattar
Works & Regional
Sales OfIicc
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BOARD OF DIRECTORS

Syd BaLrir Ali (Chalrman)

Sycd Hyder Ali-
KiDrihlde Ando
Khutram Rnza tsakhtnyir

Sycd Aslam Mehdi (Ch cl Executlvel
AsiQidr

AUDIT COMMITTET
Asil (ladir (Chairmrnl

KhLrrram Raza Bakhl.ryarl
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l(inr hide Ando lCh.irinfr
S),cd Hyder A i'
Khuff.r,n Raza tsakhLr)uri
Sycd As an Mehdi

HUMAN RESOURCE AND
RTMUNIRATION COMMITTEE
Asji (l.rdir i(lha nnan)
Kimlhide Afdo'
Khunam Rrza Bakhln,va r

Syed Aslanr Mchdi

CHIEF FINANCIAL OFFICIR
Na! r Jamal
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Adi l. Cavlasji

AUDITORS AND TAX ADVISOR
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- ln alphab€ticalordel oi lnst nim.'

tECAt ADVISOR
Srttrr & Satlar
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FAMCO Asso.;nles (l'vt.) Ltd t] t,
Ne\t 10 Hok,l Far.n, Nurscry, Blo.k
P.E.C.ll.S., Shahrah e Fa sal,

Karachi 75.1{)0
Tel :(021)J4J80101 2

Fax r (02 l) ::t4.lU0l 06

WTBSITT
ww$,.tripack..om.pk

RECISTTRED OFTICE
,llh Floor, I-he Forum,
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ulo.k No.(), Cliiton,
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i02l ) l5til i6r fl
Fax: i021).15860251

BAN KTRS
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NIB B.rnk Llm led
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Bnnk Alialah Lim t(l
Brnklslami l'akistaf Limit.d
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Meezaf Bnnk Limlted
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H.rl)lb Bank i irntcd
Alli.d Bink timtcd
Al Bar.rka Bafk L mted
Dubn lslam rj Bank
Unltcd Bank Llmled

RECIONAL SATTS & HEAD OFFICT
Hous! No. I8, s r Abdullah I laroorr Ro.rd,

Near Mrrrioti Holel, Karachi.
't-cl: |02 rl 15224:13a, 37
lax: 1U2I):l;22.1llll

WORKS
l'lotNo.Clt0C,1,
North \ /estern lndustr al Zone,
Porl Qas m Authority, K.rl.rchi.
Te : r02l r 3,17202.17 ,18

F,r\ : r02 l I 1,17202,1-5

WORKS & RECIONAT SALES OFTICT
t' or No. 78./i, Phrsc V
Hrltar lndustrjJ fstak, Hnllnl
Kh,vber Pakhtunkhwa,
lFormerly N.\\ll'.P).
le : (0995) 6l7.106 7

[ax: (09q5) 6170;4

RF(]IONAI SAITS OFFICE
P oI No.5 FC, C,

Maralih Ali Road,
(lulberg ll, Lahorc.
T.1: i0il2 ) 15716(l6lJ /o
|ix: i(1.12 r l57l a,07l
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Commissioning
of Production

Linc 1

Commercial
Production

Line 2

ISO 14001
Certification

tso 9001
Certification

Commissioning
of Metalizer 1

Commercial
Production

Line 3

vt/v{kv{::}v
Signing of loint

Venture

t,ti F sLrr,,Li



Commissioning
of Metalizer 2

Commissioning of CPP

Line 1 B.E.S.T
Certification from BAT

Commissioning
of BOPP
line4

CommissioninB
of CPP 2 &
Metalizer 4

" 2006 . 2007 . . 2008 . .. 2009 ,, ". 2013 t .._ 2014\'/.V\or''v>\,/'\,
OHSAS
18001

Commissioning
of Metalizer 3
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At Tri-Pack wc understand that engaging u,ith our stakeholdcrs is thc only way
to ensure that our siratcBy is aligned with the challenges and opportunities rn

the markets whcrc w<r operate. We belleve that our success is tied with the
success oi our stakoholdcrs.

C)ur stakeholdcr cngagcment strategy aims to identify emerBing trends, possible
lhreats and best avaiLablc valuc prcpositions ior all our stakeholrlers including
our shareholders, emplo,vees, customcrs, suppliers, society and regulators. We
rvant our stakeholders to be advocates ofTri-Pack, which is r",,hy rve have always
encouraged an open culture that iocuses on tru\i rnlcsril}, rcs1r," t, mutuality,
commitment and satisfaction.

Shareholders

Al Tri-Pack ive believe that reguiar communications r,vith sharcholdcrs is an
important part ()f crcating an open and constructive cliakrgue. The Conrpanl,
encoLrrages shareholders' participation at Annual ConeraL Mcetings and
endeavours lo provide sound disclosures through its Quarterly and Annual
Reports. We also have a dedicatcd sharcs dcpartmcnt to facilit.rtc our
shareholders, rvhich is outsourccd.nd opcrated b1, a r,,,ell reputecl organizatrun
rvhich is managcd bv a wr:ll crpr:rienced team ol proiessionals and is equippcd
rvith ncccssary infrastructure to undertake the operational activities pertaining



T
Wc havc also maintained our \,r'ebsite l$,ww.tripacl<.com.pk) to
include all ncccssarv financialand non financial information for
our investors. Thc wcbsitc is updatcd on froqucnt basis to cnsurc
all relevant developmt,nts are communicated to our
stakeholders on timeiy basis.

Employees

Our people are behind every aspect of our strategy. We believe
that the $,ay to grow as a business is to grow our people,
enabling personal development and ambitious business results.
We takc pride in our en8agement initiatives including
development through a detailed Training Needs Analysis,
Annual Conferences and other engagement activities. For our
strategy to rvork we need our employees to believe in us and
therefore we assess oursclvcs through employcc cngagement
survey which mcasurcs their overall satisfaction levcls of heing
part of thc Company. This helps us in comparing ourselves with
othcr larSe companies and in identifying ways to improve how
we do things.

Customers

Constant engagement with customers is the essencc oi our
customer service, which has always hclpcd us in kceping
ourselves ahead of the market. To achieve our aspiration of
building a bettcr future, it is essential to come to grips with the
rapidly evolving customer needs and expectations. lt is for this
reason that we have a team of dedicated individuals working in
closc coordination with cuslomers to ensure provision of
unmatched goods and services that are aimed at improving their
productivity and profitabi I iq,.

Vendors

Tri-Pack has partnered with vendors from around the world and
locally to ensure consistent quality of our products. Thcrcfore

lri ll( k I irs I nr ltrl

the rclationships with our suppliers are an increasingly
important factor in allo|ing us both to maintain hiBh slandards
of product supply and to respond to anticipated future customer
needs. Our dedicated Commercial departmenl conslantly
engages with suppliers to maintain a healthy business
relationship.

Community

At Tri-Pack we genuinely care about giving back to our
community. We actively work to be a responsible corporate
member of Pakistan's society and continuor-rsly engage with the
society through government agencies, non-governmental
organisations and academia to align our business decision
making n,ith the reasonable societal expectations.

Banks

Our bLrsiness relationship with oLrr banks has been phenomenal.
This is evidenl by the beliei shown by banks in our commilments
by providing siBnificanl finances to iund our projects. We
maintain this relationship by actively engaging with our banks
through irequent briefing sessions on Company's performance
and sitc visits to keep them on board with our strategy and Iatest
devclopmcnts.

Regulators

As a responsible citizen Tri Pack has always been committed to
comply with all the laws and regulations including submission
of regulalory reports and responding 1(l specific enquiries on a

timely basis. We have speciiic policies to ensure compliance of
various laws and regulatioos.
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Market Value

High

Per Share

299

,, 214
g rsg +.i+u- 126 J ,"n

V 120

230

,t
'l59

285

145 159

2010 )o11

The share price of an enterprise is driven by its performance, which in
turn is dependent upon a number of internal and external factors
associated with the products and markets in which an enterprise
operates.

ln line with better profitability during the year compared to last year,

the share price levels were higher. During the current year it closed at
a high of Rs 299, which is the highest ever share price in last six years.

Average share price during the year was Rs 224 compared to Rs 202
during last year.

2012 201i 2014 2015



;VL
Ir

r]erssn0l.Bn0 inlnrmntiru >E>
Regist€red otfic€

41h Floor, The Forum Suit€ i ,116-422, C-20, tslock 9 Khavaban'e-lam , C ilton
Karachi 75ar00 Te1. s 92 21 35U3t 6t fl / 35U:ll 66,l / 35Ut:101 1. 3587,10,17 .19

F.1x s 92 21 1584 251

Shares Registrar

FAMCO Aslociales 0r\4.) Ltd, 81, Next to llotel Faran Nursery Bkxik 6,
P|.C.H.S., Shahrah e F.lisalKarach 75400Te|. i 92 21 :l4l80l0l 2

Fnx f 92 2l -14:l80l0rr

Listing on stock txrhan8€s

Tfl-thckt equiw shares are listed on the llkistan Stock Exchange.

tistinB Feer

Thc annual I cling t€€ ior lhe iinancial year 2015 16 has been paid to the stock
ex.hnng-. wilh n the prcscribed time llmlt.

Stock Cod€

The stock code ior deal ng in eq u ity shares ofTri Fhck Films at the Stock Fxcha fge
isTRll'F.

at
as Shar€! Registrar

Tri-lhckt shares departnrent is opernted bv FAM(]() Associales {PVl.l Ll.J and
senicesabout l,r,9,lshareho der!. lr ls managed by a well experien.ed reanr oi
protesionak and rs equippel:l wilh lhe ne.esiary iniranrlclure in lerms ol
conrputer fa.ilties and comprehensve set of systems and pro.edLres ior
conducrif g the Registration iunction.

Thc Shr( s Rc8 sirar has onlinc (onnectiviry wlth Cortral l)qrsitory Compan)
of thkistan Llnrlled. h underl.rkes a.livilies pednioing lo dematerialization of
shares, share trtrnslers, lransmirsions, issue of dupli.ate/re-validated dividend
warr.lnts, issLe oi duplicat€r' replaced share cedificates, change oI address and
other re ated matters.

[or als stancl,, shareholders may conta(t either the ReSistered Oftice or the
Shares Rcgistl.rr.

Mr. S.M. Munawar Moosvi
Tcl. i 92 2l l5u316l U / 351131664 / 35UJ30l I tux ! 92 2l 35t160251

Mr. Ovais Khan
Tcl. s 92 21 1438010l 2 Fax $ 92 2l 343U0106

Scrvice Standards

Tri Pnck h.rs always endeavored lo provlde invertoB lvilh prompl ,ervices. Listed be ow are vnriouq in!,estor scrvices nnd lhe maximum lime limils sel Ior lheir

Transm ssion of shalcs
lssue of duplicatc shnrc ccrtllicatcs
lssue oidupl catc d vidcnd waffnnts
lsslrc of rela id.rted divid-.nd wnrrants

Cha n8.r oI ndd rcss

For requests receiv€d
through posl

l0 days aiier receipt
.10 dnys aftcr rcceipt
:10 dnys afts rcceipt

5 d.ys after rcccipt
5 days aiter reccipt
2 days.rircr rc.c pt

Over the counter

30 day, after receipt
30 days aller receipt
30 days aiier re{'eipt

5 days ali$ r.:ceipt
5 days alifi rcccipt

15 m nules



Slalutory Cotuplian.e

LlurinB thc ),enr, the Company hac.omplied $,ith .rLl nppli.able Provisi(,rs, liled

all returns./ Ionns and irrnishcd n I the re evant pa(iculars as requ led under lhe

Companles ()rdinince, l98a and allled rulcs, th. Se.urities and l:xchnnile

Comir ssion oi lhkistan (SFCP) Reilulatrons and thc lisling requirements

Demat€rialization o, Shares

The equiN shdr( s oi the (lomp.iny are undcr the .ompuLsorv dL'nr.rtcr a izalrorr

.ategoql As oi dnlc:17.51"1, oi thc cquity shares of the .onrp.rny hnve been

dematcriallzcd by rh-. sharehoklcrs

Dividcnd

lhe bonrd ol dlrectols oi thc i:ornpany has proprxcri a iinnl dlvidend oi 50'X, 1Rs.

; per share of Rs.l0) Ior lhe ilnnntjial ),ear cndccl Dccember ll. 2015. Thc

nknesald ilnal cash dvidcnd ls subject io approv.i hy the sharehoders oithe
aonrpanv rt the Annual CrJr(fal Meellng (201,1: Nil cash dlvidend).

Book Ckxure Dales

lhc Rcgister oi M€mbers and sh.xc Tl.nrsler Books ol the Conrp.rn), will remain

cbscd lro March 2.1, 2016 to Mnrch 11, 20l ar both days in( lus vc.

Divi.l.nd Remittatr.e

l)ivnl(ynl declared rnd approLed it,D AnnuaL Ceneral Meelln8 s t'rnl wcl
bciorc ihe slatutory t m€ rnit ol l0.l.rys:

(il For sh.rrc! hel.l in physica iorm: to sh.rchol.icrs wlnrse names appc.r in thc
RLBislcr oiMembers oithe Corrpany naicr enleriaining al lequest! i( )r tl.nstel
olshnreE lo.lge.l with thc Conrp.rrry on or belore the Mok r osurc datr:.

I I For shares held ln e {\:tronn: iorm: 1() shireho .lers lvhosc ..rmcs aPpear if
the fttement of br'lrcil.la own-.fshlp lurnislrcd by CDC as at end ot
bus ness on book c oEure dtte.

withholding ofTax & zakat on Dividend

AspcrlhcprovisionsoiSection l50oithcln.omeTaxOrdinance,200l, lrr.onr.
-la\ 

is dcdLr.rible at source on dlvidend pay.rblc hy the Compan-v rt th. ratc of
12 5'L lor fllers ol ifcome tax rct!u!. whereler appllcable, and at thc r.n..,i
17.59; i.n non ii ers of incoDc t.rx (tLrrns.

Zakal is also dcduclil)le at source illnn thc div d-'nd at the r.rtc oi2.51'1, oilhe fi.e
value ofthe sharc, (nhcr lhrn corporate holders or individuils who hdvc prcv ded

.r. undertakillg f(n n{n dcdudion.

Dividend warrants

Cnsh divldends arepaid throu8h div d-.nd \\,alra nts addrcEs-'d ro the sharehoklers

v!hos.:namer nppear in the R.gistcr oishareholders nt thc.lal. oi book.losure.
Sharcholdcrr ire requested to dcposll lhose \tarlants into thc I hank a..ounls, at

thcir c.rl .s1, thus helpifg thc Comfany to clcar the un.lalmed .li\,ldend

lnveslors' Grievances

To d,,tc nonc oi rhe investors or +r.rchoklers have I Led any letter oi co'npl.rints
aS.rifst nny scn/ice provi.led by tht. Compan),lo h Ehaleholders.

tegal I'roce.:din&s

No case has cvcr h...n Iilel:l bv sharehoklcrs n8,1nsllhe(lompany tin non'receipt

Gencral Mcclings & Voting Rights

l)Lrsuant to S.ction 158 oi the Comparlcs Ordinan.e, I98.1, Tti-lhck Filnrs

timited hokls a (l.reral Meeting of shnrchoklos al leasl once tr \'ear Even

sha(rhoklcr hasa r ghtto.nendthc C.my.rlMeeling l|e noti.eols!.h m.,etin8
s lent rr) all the sh;relrolden at leasl 2l da)s behrc thc rnecting and.rlso

advertised in nt Least on{r Ergl sh and one Urdu newst).rt)cr hdvinS .irculiLnnr in

Karachi. LJhorc irfd lslamaLra.l.

s hareho dcrs h.rving hol.ling oi al least I 0'% oi v( ninS riSh Lr may nlso appl), to the

boad oldirc.brs lo.alitirr meeting oi shnrehol.lers, and iboard does nott.ke
a.tb. (n su.h ipplicall()r w thin 2l da,vs, lhe sh.lreholden ma,v thentscli,cs r all
th. nx'cti.g.

ALI sharcs lrilred by the Conrt,.iny ..rffv equa votlnU r shts. Ccrchlh, malkrs nl

lhe genernl nreetin8s.rrc (l({ dcd h! a show ol hinds in thc Iirst nnn..e.\'ol ng

by slrow oi hi:nds op.nrer of the prin.ide oI Onc Member ofe Voie . 1l

nraprir,, oi sl rr.lrc dr:rs raEe the r hands n f.r!,or ol.r parlic!lar resol!t on, it is

taken as passed, unhss.r 1)oll ls demandltl.

rnnui repori2015
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Since lhe Iundamenlal votin8 principle in a company is 'One Share OneVote",
vollnB takes place by a poll, if demanded. On a poll being hken, the declsion
a(ivcd by poll is final, overrulingany decision taken on a show of hands.

Pursuantto Se.tion I6l of the Companies Ordinance, 1984 and according to the
Memorandum and Articles ofAssociation oI the Company, every shareholder of
the Company who is entitled to attend and vote ar a general mecting of the
Companycan appoint another peuon as hivherproxy to attend and vote instead
of him/her. Every notice calling a general meeiing of the Company contains a

statement ihat a shareholder enlitlcd to attend and vore is entitled lo appoint a
proxy, who may not be a membcr of the Company.

The instrument appointing a prory lduly signed by the shareholder appointing
that proxy) should be deposited at the office of the Company nol less than
fofty'eighi hours before the mccting.

Updated informaiion reSarding the Company can be accessed at Tri Pack!
website, \\,,ww.tripack-com.pk. Thc webslte contains the Companyt profile, the
corporate philosophy and maior produds.

Ih. sharehr, d ng pane, n of the equ t) shrre.Jpiial oflhe Company as at December 31, 2015 is as lollows:

sllnrellrldirg !ottsm )E>

I shareholding

| 1.o-
100

500

1,000

5,000

10,000

15,000

2A,AOO

25,AOO

30,000

15,000

40,000

l

1

101

501

1,001

s,001

10,001

I5,001

20,001

25,001

30,001

35,001

12,517

264,280

145,634

728,141

626,172

374,464

275,709

22U,900

168,400

I01,000
2)7,224

,186

592

156

261

80

t5
t0

l
6

To

l, rr. I rll



Shareholding Number of
shareholders

Total
shares held]l

40,00r

50,001

55,001

60,001

65,00'r

75,001

80,001

90,001

100,001

120,441

1t0,001

115,001

145,001

180,001

210,001

2:]0,001

250,001

255,001

275,441

125,001

470,001

560,001

680,001

910,001

1,065,001

1,]50,001

7,495,OO1

10,000,001

45,000

55,000

60,00t)

65,000

70,000

80,000

85,000

95,000

105,000

125,000

I35,000

140,000

150,000

Iti5,000
215,000

235,000

255,000

260,000

280,000

110,000

475,000

565,000

685,000

935,000

1,070,000

1,]55,000

7,500,000

10,005,000

1)4,474
5t 1,500

169,453

250,400

6ti,916

77,AOA

n3,789

181,62:l

404,600

246,aOO

1:10,.1:16

137,000

149,100

182,000

211,800

2l1,1:t0
250,100

259,100

278,400

327,r 00

47 4,500

562,O49

b82,)6t)
933,850

1,065,067

1,353,416

7,499,OOt)

10,000,000

3

10

3

1

1

1

2

4

2

1

l
l
1

1

1

1

l
l
1

1,614 30,000,000



lnidnr.n .n as requ red un.lcr thr Codc oiCorpurate (n)\€man.e
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W Shareholders' category Number of shareholders Total shares held

Asso.ialed Companies, Undertakings and Relaled hrtics (name wh( details)
Babar Al i Fou ndalion
lCl lnsLrance Limited
M lsu hish i Corporation - lapan
lh.kages tlmlted

Tr n;l:

1

1

l
I

117,000
1,35 1,.116

7,499,444
10,000,000
I8,989,416

Mutual funds (name wis€ d€tails)
CDC TT!\Icc NAFA Sto.K FUnd

CIIC TrLrstce Nat onal lnvcstment (Ufit) frust
T(naL

121,800
562,049
683,8,19

l
l

Dir€.lors and their spous€(s) and minor children (name wise dclails)
Mr AsilQadir
Sved Aslam Mehdi
Mr. Kimihide Ando
Mr.Ynsunr.rs.r Kondo
Sycd Bahar A i

Syed HyderAli
T(nal:

1

1

l
l
l
I

t00
,UUU

500
500

474,544
91.500

570,I00

Executives N]L
NIL

NIL
NTotal:

Public Sector Companies and Corporations
T.ri

682,260
6 ,2hO

Banks, Dcvelopmenl Financc lnstitutions, Non-Eanking Financ€ Institutions,

lnsuran.c Companies, Takatul, Modaraba and Pension Funds

T(nal:

841,769

811,76.)

Shareholders holding 5'11, or morc voting riShts in the Lht€d Company

Mits'rbish Coruol.rtion l.,pan

lh.kages Limited

T(nal:

l
l

7,.199,0{10

r0,000,000

I7,499,000

Tri t)il r Fl frs I nr r..l



lnnxn]at on.s requir.d urr.lerthc (irde ol Corl)orate Covcrrr.lnrt

Shareholders' category

Dlrel:tors, Chiei Iixc.ulive Oiflcer, and lhc r spouses and mlnor chl dren

Asro.iatedConrpanies, uncledakings.rn.l reated patues

tsafks l)cvc opment Finan.hLlnsiitlrtions, Non BankinS Finan. a lnstitulions

lnEUrance Cornpan -.s

Mdd.r.has ind Muhra Funds

Shnrcho ders hold n8101,

Ceneral Pub i(::

b. Foreign

Othcrs

Number of shareholders Total shares held

63.10

0.00

).56

))8

21.98

7 -9t\

t0{) 00

l

2

3

6

8

Tola 1e'cLudinB \h,,' h. de6 hold nB Lu .l

tr

2

3

)
)

1,629

.18

1,691

570,100

ru,989,41t,

63

t;83,1J,19

17,199,O44

6,592,535

2,394,671

30,000,000

sllots !rlce/tlolLltxe )E>
Iie month I h gh and low prlces and thc vo ume oi shares tradcd on the Karn.hi Siock Ex(hange during the lnancial year 201 5 .]re aE under:

Share price on the KSE (Rs.)

Marlll
April

JL,ne

luly
August

October

.104.50
282.94
2.10.00

)41_7\
19)_49
195.00
205.00
)7 )..115

.t6t 90
2U4.00

26-r.90
2{t{1.90

262_75

2.10.02

I63.10
I58.J0
r55.00
I75.00
I82.04
190.00
208.00

223 _1{)

22 | _70

l,15l,ooo
l;4,.t00
267,800
619,600

1,1ri2,500
5,13,500
271,400

1,429,40t)
.191,3Ut)

t, t{)9,600
u75,100
751,-t00

.frr nI.t)od2015

HiBhesl
volume of

shares lraded
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envirorlntenl [l]St]

Tri-Pack Films Limited's policy is to:

. Ensure cuslomer s.rtisiaction through procluct of bcst qualit),,
developments, modern technologics & by acluiring knowledge and skills

. Establish, implcmcnt;rncl rcview ohjectives & targels lo ensure conlinuous
improvemcnt in our HSE(] System.

. Comply with aLL regLrl.torv requiremenls on Health, Safety and
Environmcnt. Protc.t cmplovees and commLrnily from health & saiety
hazarcls and to prevent environnrenlal pollution.

. Usc raw maturials r:fficicntl\i manage rvaste eiiectively and economically
and to cor'rst'rve resources.

Communicate to all stakr.holdcrs about our oc( upntional health, saict1,,

environmcnt and quality polir:1, & perforrnance.

Ensure lhal aDy new pl.int, equipment ancl pror:csscs installed rvill
rrinimize hazards anal impact to thc cnvir()nmcnt.

Ensur(-'5ustainable use oi energy and waleT resources-

,rffr.rlr(,t)(trl2015
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HSE Strategy & Developments

Compliance with Health, Safety and Environmcnt (HSE)

remained top priority during the year and the year closed
without any serious incident in this respect-

Focus remained on improving the design of HSE Management
System in Iine with international best practices such as
Occupational Safety & Health Administration (OSHA) and
Health Safety Executive (HSE), which necessitate our employees
as well as the contractors to conform to these standards. In order
to identify sa{ety hazards and for effective risk assessment, a

general culture o{ sa{ety with erfective safety management
system was encouraged and promoted. Behavior based safety
techniques and efficient incident reporting are vital parts of our
system.

The HSE Management System comprises of following inter-related
components:

. Commitment, leadership and accountability

. Policie\, pro, edures and ohje, tire:

. Organization and resources

. Contractor and supplier management

. Risk mana8ement

o Per{ormance monitoring and improvement

. Audits and reviews

Quality Control

The Company has a dedicated Research & Development (R&D)
wing to ensure the consistency of quality of existing lines of
products and to develop new products. A formal quality
philosophy and organizational structure is in place, rvhich helps
in performance tracking in both pre and post manufacturing
phases of a product. R&D has sufficient resources available to
implement the quality framework at both plant and customers'
site. On need basis, consultants/ industry expe s are also
engaged. ln order to develop the skillset of staff both on-the-job
and external trainings are provided to staff on recurrent basis.

ln line with the commitment of adherence to international
quality and safety standards the Company successfully managed
to obtain following ISO ceftifications:

. Quality Management System

. Environment Management System

. Occupational Health and Safety Assessment Series

. Food Safety Mana8ement System

. Hazard Analysis and Critical Control Point

. Publicly Available Specification

lri ll( i ll frr I fr li{l



Sustainability
Responsibility
Sustainability

& Corporate Social
Commitment towards
& Corporate Social

Responsibility (CSR)

Sustainability is at the heart of everything we do. Each year we
actively seek to imbue sustainability into our business
operations. And while we are making progress, we do not
ar.umc lhal we arc ninninB: tontinuou: impro\ement i..l
fundamenlal goal oI our su.lainabilitl elfnrt..

It is our ongoinB mission to identify emerging sustainability
related challenges and CSR opportunities and work towards
addressing them.

ln 2016 and beyond, rve are committed to be more responsible
stewards of the planet.

Sustainability

Sustainability is an integral part oi our business and operations.
Tri Pack is committed to reduce its impact on the planet and
deliver more sustainable products to its customers; from
producing energy efficient products and deploying cutting edge
safety systems to beinB the employer oi choice for employees,
we make decisions based on how the outcome ultimately
creates value for our customers and stakeholders, consistent
with the long-term preservation and enhancement of
environmental, social and financial capital.

As a responsible corporate citizen, Tri-Pack is committed to
protecting human health and the local environment. Our

dedication not only encompasscs compliance with the law but
also integration of sound cnvironmental practices into our
business operations.

Energy Saving Measures

At-Tripack, we remain keen to increase our operational
efficiencies not only to add up to our bottom Iine, we also {ocus
on optimization oi energy resources available to us in particular
and to the community at large. We remain vigilant to the energy
crisis prevailing in the Country and we play our role by reducing
our ener8y consumption throu8h better upkeep of our
equipment to enhance fuel efficiency, frequent audits of our
mri hineri and , riri, rlll rer ieu in8 f.equcnr r oI maintpnan, c

intervals. Coing forward the Company is planning to engage
external experts for better insight and control of our power
generation faci I ities.

Invironmental Protection Measures

The guiding principles at Tri-Pack Films are the welfare and
wellbeing of our people and our planet. We deeply care and are
hlghly concerned about the unnecessary wastage of our natural
resources and in result of our efforts we are utilizing our natural
resources like natural gas, watet fuel etc. efficiently and thus our
engines, oil heaters & vehicles comply the National
Environment & Quality Standards (NEQS). Hence our business
strateSies take full account of far reaching environmental impact
of our operating decision to ensure the protection of the
environment.

We have taken various in itiatives to go green at our plant facilities.
Substantial investments have been made to grow the plantation at

2015



T
and ne.rr our iacilities. OrIl commitmcnt b envir(rnmenl
proleclion is in line u,ilh our ol)ic(:tivc of a belter fulllre.

Efforts 10 mitigale the advcrse impact of industrial eifluents

We at Tri-Pack constantly monitor thc wastc water parameters
againsl the limits defined in NEQS. This is being done through
audils by third party and by Environmontal Protection Authorilv.
With our consistenl effort to improvc on these parameters we
have successfulll, managed b improvc TDS (Total Dissolved
5olid,r rluer tr) 21"" n tha )cJ /rrl ..

lndustrial relations

Tri-Pack conforms to all applicable Jarvs and acts petaining to its
operations and business praclices as prescribed. Wc strive to be
thc cmployer of choice and comply u,iih all employrrcnt lalvs
anrl labor lcgislations.

Tri-Pack complies with the Factories Act anrl thc core
convcntioDs of thc lntornational Labor Organization (lLO). Wc:
have thc same Labor Rights for every Tri Pack emplovcc,
wherevcr they work.

Valuing diversity

Tri-Pack believes that its suc:cess an.l competitiveness depends
ufun ll. Jbilil) ln cmh..r, F rr:\l.r.:t). ln an,,[t',rt to rre.-r'c.r
workplace culture thal provides cqual opportunities for
everyone and ensures that people are always trcatod with dignity
and respect a diverse workforce is being encouraged regardless
of rncc, nationality, gender, age, marital status, scxual
oricntation, disability, religion or polilical bclicfs. This
commitment was dispiayed by inducling females and
individuals with spccial ncods in the work force.

lrl P.r(kI nrsIinritl'(l
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tmployment of Special Pcrsons

As a socially resPonsiblc (orpor.tte citizen, Tri Par-l< oiicrs
cmployrnenl opportunitv to sllccia persons anrl rlepcndents oi
deceased employees subjcct to availability of position and
suitability of the candidatc,s in accordance with the Company's
policies.

We havc successfully created employmort opportunities ior
peoplc with disabilities at our planl oper.rtions in Port Qasim.

Business Ethics and Anti-Corruption Measures

Tri llack's Codc of Conduct is based on its values and clarifies
the ethics and rrlmpliance expeclations ior everyonc who lr,orks
at Tri Pack Filnrs Limit.rd. Our everyday busirress decisions are
guided by our Cocle of Conduct. The code covers arr:as of
operation s.rfety, responsiLrly and reliably; our people; our
stakeholders, the government.rnd communities we work with;
our asscts and iinancial inlegrii),.

The Company has ensr,rrcd that appropriate steps have becn
taken to (lissemin.lte it throuShout the Compan),.

Contribution to National Excheguer

Tri-Pack's contribution to thc national exchequer in the iorm of
sales tax, cuslom duties and income taxes etc is approximatcly
Ils 2,460 million in 20I !.

Business Continuity Plan

Thc Company considers ils utmost priority to takc all possible sleps
to ensure continuity of its operations in case of an cvcnt leading to
business disruption. A comprehensive Busincss Continuity Plan is



in plarr:. I-he srrrc h.rs been impirrlaal throughl)ul (hc orSnniznlion
through formal tr:rinings .rn(l .lrills.

Corporate Social Responsibility

Tri Pack endeavors to operale its busincss in an innovativ(',
sound, ethical and responsible way- C)ur inlent is to
conlinuously enhance our corporate valuc whilsl slriving to
bu ild a better and more suslainable world.

Our eiiort lo attain human cxcellence does not just confine to
olrrselves but goes llcyond. 2015 saw the Company push its CSR

agenda acKlss two kcy .lreas i.e. (intribution through
Volunteerism and Social lnitiative.

L)ver thc yca t Tri Pack held its very f irst Ll lood Donation Drive in

collaboration rvith Fatimid Foundation. Fatinri(l Foundation is

known to have been u,orking to help Thalasscmi.r, Lcul<emia anrl
othcr patients whose life depend on blood translusions. We
bclicve that giving lhe gift of life is a pricc css act thnt supersedes

any kincl of charllv. Thalassemia pationts ar.r dependenl on
donated blood lo survive; and blood can onl) come lrom a

volunteer donor. People from Tri-Pack, ',vho made the choice lo
donJte; and there is no substituto for thcir donation.

Simultaneously we launched a gooclwill projcct ior Dar ul Sakun

via Donation Drive in support of thcir "Rehabilitalion through
Recycling Trash" Campaign. The proceerjs from lhese items are
used in thcir rchabilitation centers. When hundreds of peoplo g,ct

toScthcr and coordinate lheir giving, lremendous and lasting goocl

can be done for lhe community. There is no better way to makc an
impacl than to contribute to the good will for our sociely.

Corporate Social Accountabilily MaDallemert

Our workplacc practices arc specifically dcsignecl to trrmpl,v

\,\,ith thc SAB000: Social Accountabilily standarcl.

HirinB policy at Tri-Pack Filnrs Limlled is basccl on safi:guarcling
thc basic rights and dignity of a worker. We believe in voluntary
work, .rnd our rvill and commitment ensures that forced labor is

rclegatccl to history.

our hiring policy promotes good practice and ensurcs cthical
sourcing oi canclidates :rnd it is our prime conccrn to providc a

\,vorking environmcnt to our employees which is not harmful to
their health and safety.

Our Socia Managemcnt Syslem ensures compliancc and
continuous improvcment in delivering the below-cited aspects:

. Child Labor

. Forced Labor

. Health & Safely

. Discrim ination

. DisciplinaryPracticcs

. \ /orkinil I lours

. Compcnsation

Our standards and c{)mpliance
conventions and rccommcndations
Fa(:l()rics Act.

itseli are based on various
ior Labor Laws (lLO) and Ihe

rrL I ,1 ' 201j
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Overview of key objectives and strategies

Our passion to create a better future today does not only rellect in our aspiration
but it is a pat of day to day operational oblectives and strategies. To create a sense
of belonging to our vision we attempt to inculcate it in our very actions and day to
day dealings in all aspects of business.

Customer service and product development

The central objective of our product development & innovation activily is to
deliver practical solution that meets customert requirement in today's rapidly
changing markets. Creating value for our customers through developing
economical source of raw materials, low cost packaging and bringing in new
le( hnologie\ h,rs bpen lo, rl pointotour philo.ophl.

Development of mcasuring quality standards has been continuously reviewed
ensuring product specification closest to the machine needs. ln house storage
development is under way which shall ensure meeting customer needs speedily
and timely and facilitating customer to maintain low inventories at their cnd.

We have been very closely working with our customers to enable them and their
customers to enhance operational efficiencies through high speed operations and
cutting down time thus making them low cost producers. To fulfill our
commitment towards environment, we have introduced concept of lighter weight
packaging which is much appreciated hy our customers. lt h;s grven in
e, onom i dl .olu,ton for the.am,,pa, kaging
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Tri [h(k ]s comnritted to dcti8n and prrxlLrrt'its l)rodLrcls lhat
r_oniornrs to internation.rl st.rndarcls and (rquircments i.e. free of
anv physical, biologic.rl chcmica contarninations or allergens.

Tri l+lck is certified against follor,ving intcrnational stancl:rrds.

1 . lSO 22000:200-5 (Food Safety Managcnicnt System)

2. PAS 22.1:201 1 {Publically Availablc spccifications (lirchnical)}

3. HACCP Codex Alimentarius.

Research & dcvclopment

We continuc to develop new markets, products,
solutions in concert r!ilh our customers and

Frequ..nl third pady aLrcJits oi plant arc qn)drrted to ensure
oplimLrm machine pedonrancc. lt ils() giwrs us arr opportunilv ta)

compare our machine opcrations witl'l intcrn.llronal slandards.

Human Resourcc development

We want people to grolv their carcers at Tri Par:k and clevelop the
skil s and talent needed to grorv our business. The Company
conlinued to provide developmental opportunities lo its employees
at all levels, with the ainr of cnhanciltg their leadership,
managcmcnt and technicnl skills, t{r enable them to maximize their
potential and help achleve individual and organiz.rtional goals.

We take pride in our employee cngaEcment pl.rtiorm rvhich allows
us to assess ourselvcs through r:mployee engagement sut,,ey rvhich
measure.s our cmpkryces' overall salisfaclion levels of being part of
tho Company.

lve at Tri hck strongly emphas ze on inclusion {rf all without any
bias. We have a precise modus operandi r,vhcn it comes to equal
opportuniqi at all levels; liom recruitnrcnt lo compensation, 1(l

training Jnd development across the board, all employees have

erlu.rl 'ght. in tprms,r r"rl.,rd' "n'l r,"r'gnrinn In.rn prfofl,n

creale a workplace culture th.rt provides equal oppodunities for
everyone and ensures that pcoplc arc ah,vays treated with dignity
.rnd respect a diverse rvorkforcc is being encor-rraged regardless oi
race, n.rtionaliqi gendcr, alie, marital slalus, sexual orientation,
disability, religion or politiel l)eliefs. Cloba internship prognrr
initiatcd in str.tcBi. alliance with AIESEC (Association

internationalc (lcs 6iudi.rnts en sciences dconomiques ct
commcrcialcs) for Cbbal Exchange and indr.rction in th(,'pancl of
authorizccl traincrs ior Chartered Accountants llv thc lnstitutc of
Chafiercd Accountants in Ingland & Wales (ICAEW) are Breat Leaps

in .leveloping talents ol our people.

applir:ations and

in house R&D department is cquippd with
.ontemporary and scphisticatecl equipmenl.
prolessional R&D team rvorks rouncl the clock
production of high quality lilms.

supplicrs. OLrr

cufling edge
Our highly

L)ur u,orld class R&D processes ensure that developed produ.-ts

meet custom$ rcquiremenls by giving better run-ability. lt not only
auts down the cost nl cLrslomers'end but also cnhancos our
profitabilit.v

Ncw filnrs are also being developed in different grades to replace

olds vcrsions or tap new markets to enhancc safety, hygiene and

convenience of the end consumer

Operational efficicncy

It is olrr core obiective to cmploy (ost eilective le.hnology to retain

our competitive cdgc. Total Productive Mainlenance (TPM)

remained a key sourcc of inrproving operatlona efficiencles. TPM

culture is being promoted throughout all levels of organiz.rtion.

r l1! < l'Lnr. Llnrll.rl



lnternal Controls & Compliance

Tri-Pack has a robust intemal conlrol framework, whir:h is rlesigned

to pr()vide reasonable assurance regarding thc Companyl
ol)j(\rtives in the nratters pefiaining to efficiency of opcr.tions,
cost effeclive use of resoLrrces, rcliahility oi finan< ial rcporling an<1

compliance with laws and rogu ations. Wc h,rvc documented
Slandard Operating Procedures that act as Buiding principlcs ior our
activities. The Company has also engaged a rvoLl rcputccl audit firm
to .arry oul interna audits of our processes. The findings of thcsc
audits are shared rvilh the Board Audit Conrmittee.

(
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HR Strategic Priorities

Tri hck has been a leader in building and defining the market standards. We
are determined to continuously provide innovative solutions to our valued

customers. Over the last year our business landscape has changed and surely

evolved. Our ambition to capture groMh and create value while leveraging

our b.and stands strong in our priorities.

Keeping this in view, the focus of HR strategy is to improve the productivity
and effectiveness of the business through i1s people. Passion, teamwork and

cohesion are key components in the success of our business.

It is our firm belie{ that everyone at Tri-Pack has a role to play in delivering our
strategic priorities.

Attracting and developing the right blend

We are focused on ensurinB adequate supply of human resources to meet the
strategic goals and operational plans - the right people with the right skills and
attitude at the right time.

tmployee Empowerment

A culture where employees are empowered; provided with the right tools and
resources to achieve beyond limits is what we have always strived for.

Employees are strongly encouraged to challenge and question the status quo.



1,:

Respccl for Self and Others

Wc ilrc dctcrmincd to crcate an enviTonmenl rvhere all enrpioyees
respect each other irrespective of grade. Employees can report any
misconduct or violation of company policies whc'thcr rcsultinB in
iinancial implications or not, without the fear of rc'taliation or
relribulion.

Develop capability and talent

It is our key priority to equip our employees with knowledge, skills
and abilities necessary to achicvc our goals. Wc are not only
focused on developing skills that are needed for currcnt job but also
groom lhem ior future roles.

The people behind our business

Our competitive advantagc is our fine blend of people. We are a

staunch believer that to deliver world class solutions it is imperative
that we attract, develop and retain talent cfficicntly. As we ponder
over the last year we can clearly conclude that it has bccn a ycar of
continued progress, with increasing signs of relative stabilization
and subshntial groMh. L)ur slralegic cost saving measures at both
operational and commercial front has delivered a clear improve
ment in our overall performance. We believe that lhe u/ay to flrow
as a business is to ensure the groMh of our people, enabling
personal dcvclopmcnt and ambitious business results.

tmployce Engagement

For our strategy to \,vork rve neecl our employccs to beliet e in us. lor
the last two years all our employees arc invitcd to participate in an
employee engagement survty which allows us to measure
engagemenl levels, compare oursclvcs with the best of the besl in

the industry and help us identify ways to improvc overall employee
value proposition. Our employee engagement index mcasures how
committed our employees are, their desire to continuc working ibr
us and their overall level oI salisiaction. The index improved
compared kr last yt:ar from 1.51 meanscoretoJ.66onascaleo[5.
The response this year was over whelming Response Rale
improved from 727. in 2014 to 92'1, in 201 5.

Anothcr milestone this year was the launch of intra/intcrnct
designed in house through mutuai collaboration belween lT team
and HR. This platlorm aims to scrve as a strategic link behveen the
organizalion and its employees for an un intcrruptive exchange of
information. The employees use a common front end web browser
to browse through the vast reservoir o[ information availablc within
thc company such as policies, personal iniormation, etc. A key
fcature of this portal is thal Tri-Pack employees can access it at any
timc; any place across the globe just a click away.

98 1> 5,562>
No. of Training

l%rticipants

Trl l'..k F nF I inrii{i

Training Man Hours



Talcnt Acquisition

T:rlenl acquisition is pivolal in any busincss. Likewise, atTri-Pack

we continued our eilorts to acquire the best t.rlcnt at various Ievels.

The highlight of this year was the roll out of Tri Pack's Summer

lnternship Program. This was a fantastic opportLrnity for sludents to
gain somc valuable work experience, be creative and prove

themselvcs in a challenging work environmcnt. lt also provlded us

with the oppoftunity to identii potential recruits for years lo
come. This and other programs are a proven way to strengthen our
talent pipcline while building breadth and adaptability lo sLrpporl

our organization in a rapidly changing environment.

Anothcr fcather in the cap is that rve embarkcd on a global

crchange program with AIESEC in IBA (Association internationale
des 6tudiants en scienccs dconomiqucs el commerciales -English:

lnternat onal Association of Studcnts in Economic and

Commercial Sclences),1hrouEh AIESEC's Cbbal Entrepreneurs

Program lor global internship. Tri-llck is thc first company in the

Broup ihal has taken this initiative. Our goal is to use this
international platlorm and help young foreign students discover
.,nd derelop lhc r pule^lrdl lu L.r\, ,r p(r-rli\. mn,r' I on .o, iel)
and break down stereotypes / misconceptions of our nation.

Diversity

We believe that a diversc workforcc is the key to achieving our
goals by helping us better undcrstand and meet the needs of our
customers. We want to create a culture that provides equal
opportunitios for cveryone and ensures that people are always
treated with diSnity and respect. We believe thal different ways oi
thinking complement each other and lead to better decision
making. Diverse leams are more creative, inclusivc and

compctitive, and bcttcr reflect thc markcts we serve. \!c aTc a

growing business and lve need to rccruit and nunlrrc tl-lc bcsl

people available. \,Vc offcr equal oppodunities in all aspects of
employment and advancement regardlcss ol ra.e, nalionalil),
gender, age, marital status, sexual orientation, disability, religion or
political belieis.

Imployee Development

Tri-Pack continucd to provide developmental opponunities to its
employees at all levcis, with the aim of enhancing their leadership,

management and soft skills, to enable them to maximize their
polential and help achieve individual and organizational goals.

Various training programs werc hcld in 2015 comprising oi key

functional, technical and soft skills traininSs.

Employee Awarencss

ln 2015, a special focus was to educatc employcr:s on significant
policies and code of conduct. Various roadshorvs wcrc conductcd
at differenl locations covering Hattar, Port Qasim and Lahore
region.

Succession Planning

Tri lhck realizes the imporlance o[ a strong talenl pipeline and
hence our focus in 2015 and beyond is to develop and identify
bench strength for all critical roles rvithin thc organization. We
have embarked on cleveloping succession plans for key positions
by virtue of which rve not only idcntify but fostcr thc next
generation of leadcrs throu8h mcntoring and training so that thcy
are ready to takc thc helm when tlre time comes. Comprehensivc
lndividual De.velopment Plans (lDP'.s) have heen developed [or
in.umhents in.riti.al role

Y>
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soBolr up Rn CY FF"D'
Tri Pack ensures that there is an accountable and transparent mechanism that

enables all employees to voice concerns internally in a responsible and effective

manner when they discover information which thcy helieve shorvs serious

malpractice-

Our whistleblowing practice is therefore fundamental to our professional

integrity; it rcinforces the value the Company places on its people to bc honcst
and respected members of their individual professions. our Speak Out function
provides a method for properly addressing bona fide concerns that individuals
within the Company might have, while also offering lvhistleblowers protection
from victimization, harassmeni or disciplinary proceedings.

This policy covers situations where an employee (th€ whistleblower) raises a

concern about a risk, malpractice or wrongdoing that affects others such as

clients, suppliers, other employees, thc Company or the public interest.

This policy is intended to assist employces who believe they have discovercd
malpracticc or impropriely, it is not designed to queslion financial or business

decisions taken by the Company nor should it be used to reconsider any matters

which have been investigated under the harassment policy and procedure.

No disciplinary action will be taken for allcgations made in good faith that are not
confirmed by investigation. However, disciplinary action may be taken against an

employee if hey'she makes alle8ations that are malicious or simply to cause anger,

irritation or distrcss.

Employees should notii, the matter to the following as soon as they become
aware of any suspected wrongdoing:

Line manager
lnternal Complaints Committee
HR Department.

Concerns can be raised by email, orally or in writing, stating that you are using the

Speak Up Policy.
,rlLI r(,tnr 2015



tlfl
"i',),

pYr 81100t 0l s\/Ellls )E>



0n0lysis 0l rgs0l]lc8s )E>
Liquidiry cash flow & debt management

The Company, through efficient and optimum utilization of resources maintained its liquidity ratios to optimum lcvels.

Unrelenting focus on working capital management, strict cost controls and smart margin manaBcment conlributed towards a stron8 financial
performance resulted in significantly higher cash flows as comparcd to prior periods. Most of cash flows Seneraled were utilized in the

repaymcnt of loog term loans.

Thc management being wary of thc changing external factors affccting the liquidity of the Company monitors the cash position on a daily

basis through a dedicated reportinB mechanism.

Thc Company has financing arrangcmcnts with all the reputed banks and has obtained both short term and long tcrm ioans to fund its

expansion projects and to mcct shoft term working capital requirements. Constant engagement with banks is the esscncc of maintaininB a

healthy business relationship, which also helps us in utilizing varied forms offunding to minimize our cost of borrowing. Thc rcpayment of
long term Ioans is being made as pcr schcdule.

Capital Slructure

Strong pedormance and better liquidity positively impacled the long term debt to cquity ratio which closed at 63:37. The Company has plans

to issue its very first Righs lssue with an aim to ful1her improve the the capital structure.

Changes in financial posilion, liquidity and performance

Despitc volatile business environment the year closed on high notes with the Company posting highest ever EBITDA. Consequently, all the
perlormance indicators including liquidiry gcaring and profitability ratios improved significantly compared to last year

,r r r(. n]n)n2fi5
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Thc. Company has a rohust process of determining financial and non-financial targeis ior all the tean'rs. l inancial targc'ts are set during the
budgcting crcrcisc, ',vhich aftcr rcvicw, by the Executive Management Team Jnd on r eL ommen(l.rtio. ,rf Boanl Audit Committee are
approved by the Board of Directors of the Company. These financial largets are cascaded clo,,vn as thc kcy pertormance indicalors at
depadment and individual level.

At Tri-Pack non-iinancial targets are closely Iinked with the shod lerm and long term objcdivcs of thc Company and are set as pan oI the
objeclive setting process at the slart oi lhe year. These include employee engagcmcnt scorcs, environmental benchmarks, quality
benchmarks, training and dcvolopmont targets etc.

Thc finanr:ial and non financial targds sc't for thc ycar 2015 havc becn convincingly achieved.

tlt0l-l(81 sn018 inltrmnlinn >

BOPP

6s%
Market Share

sEutllstl lnirrmnlitn >

CPP

40%
Market Share

BOPP CPP

BO%
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Slalement of [thics & Business Practicelt

Tri-hck Films Limited shall endeavor to promote fair business practices and
conduct the business with the principles of integrity, objectivity and financial
prudence.

It is the policy of the Company to comply with all applicable laws, rules and
regulations. Violations may result in disciplinary actions.

All employees are expeded to adhere to all internal corporate rules and
policies in the peformance of their jobs.

Employees must avoid conflics of interest between their private financial
activities and conduct of Company business.

All managers and supervisors shall be responsible to see that there is no
violation of law within their area of responsibility and take proper measures

within corporate poliry framework and financial ethics standards.

,rfr!.rl(I!)i2015
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Corporate Covcrnancc Franrework

Tri Pack has lrcen guided by a value svslem lhal emphasizes on
high standards of integril), and trust al nll levels oi the or8anization.
a)Lrr policies and phclices are to ensure that the Company is

mana8ed $,ith integrily in the best intercst of sharcholders. ln
nddition, we are commitled to upholding sound principles of
corporate governance and lo meeting the requirements oi all
statutory lalvs and regLrlations and the rulcs of Stock Exchange of
thc country. The Board of Directors has adopted Code of Corporate
Covernance, r,r,hich along with the charters oi the Board
Committees, the Companyt Code of Conduct for employees and
operational policics .rncl proccdurcs, provide thc framervork ftrr thc
governancc of the Comp;rny.

lnternal Control Framework

The purpose of internal control framework, r,vhilst ensuring conduct
of business in smooth, orderly and efficient manner is to:

. Protect and safeguard the Company's assets;

. Prevenl and delecl fraud and erro[

. Ensurc the conlpleteness and accuracv of the financial recorcls;

. Comply r,vith managemr:nt policics and procedures.

The Board of Directors through the Senior Managcmont is

rcsponsiblc to ensure the adequacy ofthc systcm of intcrnal control
covcring both business.lnd financial aspccts. Thc intcrnal control
sysiem and compliance with the reqLrirements are monitored
through well documenled Slandard Operating Procedures (SOPs)

nnd a combinalion of audil revlews and periodic pefibrmance

monikrring. Thc rcsults oi these processes are comnrunic.rk{l k) thc
Boarrl oi Dircctors through its Audit (-ommlllee ,,vhir:h h.rs thcr

ultimate rcsponsibility for the effectiveness of internal conlrol.

VVhilc developing controls, the exlenl and cosl o[ control
procedures are assessed with a view to reduce risk lo an .rcceptablc
and cost cllc,ctive level.

Thc Board Audit Committee

The Commitree meets at least ()nce every quartcr and assists the
Board in fulfilling its oversight.esponsibilities, primarily in
reviewing and reporling financial and non financial inl:orm.ltion to
shareholders, systems of internal conlrol and risk management and
thc audit process. lt has the po\,ver to call for information from
managcmcnt and to consult directly with the external auditors ancl

other advisors as considercd appropriatc. Thc Chief Financial
Ofticer regularly aftends the Board Au.lit C.nnmillee mectings by
invitalion 1.) present the accounts- After each meeting, thc
Chairman of the Conrmittee reports to the Board.

Audit

Thc Company has an effective lnternal Audit iunction lvhich has

becn outsourced to Ernst & Young Ford Rhodes Sidat Hyder,
Chaftcrcd Accountants. The Board Audit Committee periodically
revicws thc appropriateness oI this function. The Head of lnternal
Audit functionally roports to tho Audit Committec. The Board Audit
Commillee approv{.s thc audit plan. Thc lnternal Audit function
carries out reviews on the iinancial, operational and complianct:
conlrols and repoft on iindin8s to the Board Audit Conmiltcc,
Chief Ereculive and the management.



Risk Management

The, Purposc of this frarneworl< is to define and ldentirv risks which
may compronrisc thc achicvenrent oi bnsiness objecllves and lo
implcment cortrols against slrch risks. To assess and nranage credil,
invcstment, business, operational and risks arising from change,
appropriatc stcps are deiined in their respective policies and
opcrational SOPs.

Speak Up

Tri Fhck Films has a formal nhistle blowioS poliqi which has bcen
.ommLinicated io the entire worl<force. The policy is covered under
"Spenk L.lp" section in this repo(.

lnsiderTrading

The Company has a defined policy on insider tradinE. Thc purposc
oi this policy ls to set iorth guirlelines on purchasc or salc of
securilies while in possession of inside inior .ition-

The policy requires all employees to m.lintain confi(lcntialitv of
inside information at all times. The Company takes elfectivc stcps to
maintain and update a list of employees \,vho have access lo inside
ini.)rmalion- Morcovcr, accoding to tho policy no employee shall
lransacl directly or indirectly in Companyl sr:curities rvhile in
possession ol inside information.

Related hrty Transactions

Thc Company has an approved policy on related pa(y transaclions,
$,hich statas th.rt:

All conrmcrcial transa.lions he-lweon the Company and rclated

pa(les shall be based on arml lcngth basis unless olhenr,lse
approvcd bv thr: Boarcl. The rer:orcl ol all reLaled parly lransaclion
shall also be placed before the Board of Directors at each tsoard
meeting for formal approval;

The Company shall no1 enter inlo a lransaclion rvhere pricing
would be difficult to justify.

lT Covernance

Tri Pack belicvcs that without strong lT Covcrnancc, the business
value of lT is substantially impairecl and thc organization becomes
subjcct to thc incflicicncics of short{crm, tactical lT deploymenls,
unproductive use, of human resources and lT assets, breaches ol
data sccurity and rcguliltory requiroments. lT Covernance slruclure
fully capable of meeting business and reporting challenBes is in
placc.

Direclors

Thc Board is comprised of one execulive directot onc
n()n cxocutive independent director ancl iive non executivr:
direclors. The Board has the collcctivc rcsponsibility for ensuring
thal the .iffairs oI the company are mana!]({1 compc'tcntly and rvith
integrity. All Board members are giveo appr.priatc documcntation
in advance of each Board meeting. This normally inclucios a

dctailed analysis on businesses and iull papers on malte.s whcrc thc
Bo.rrd requires to make a decision or give ils approval.

YV
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Directors' Training

The Company arranged one orientation course for its Directors

during the year. Three directors oi the Company viz., Syed Babar

Ali, Syed Hyder Ali and Mr. Asif Qadir are exempted {rom the
directors training program as per clause 5.19.7 of the Code of
Corporate Covernance, since apart from having a minimum oi 14

years of education, their experience on the board o{ listed

companies is I5 years or more. Syed Aslam Mehdi, Mr Kimihide
Ando, Mr. Yasumasa Kondo and Mr. Khurram Raza Bakhtayari have

less than 15 years' experience on the board of listed companies.
Syed Aslam Mehdi and Mr. Kimihide Ando have obtained
certification during the year under the directors traininB program

which meets the criteria specified by the Securities and Exchange

Commission of Pakistan. Mr. Khurram Raza Bakhtayari and Mr
Yasumasa Kondo have been earmarked to obtain certification under
the directors training pro8ram during the next six months.

Independence, Conflict of lnterest & Material lnterest

As per the requirements of law the Board includes one
non-executive independent director who is also the chairman of
Board Audit Committee and Human Resource & Remuneration

Committee.

Material interesls are reviewed regularly to avoid any conflict of
interest. The directors ofthe Company disclose their memberships /
directorships in other corporate bodies as per the requirements of
Companies Ordinance I 9B4.

Role of lhe Board

The Company has a Corporate Covernance Policy in place, which
provides guidelines about administration of Board of Directors.

The Board of Directors ofthe Company meels on quartcrly basis as

required by the Companies Ordinance 1984. Moreover, the lJoard

can also be convened to approve significant matters such as

approval of revenue and capital budget of the Company, to review
significant changes in the operations of the Company including
plans for expansion, capital and operational restructuring, approval
of new policies & procedures and significant amendments to
current policies & procedures etc. Due communication is made of
all such meetings and their outcome as required by the Securitics
and Exchange Commission of Pakistan.

Principal Board Committecs including Executive Commiftee, Board

Audit Committee and Human Resource and Remuneration
Committee are also in place to oversee the operations of thc
Company.

The Board of Directors systematically designs procedlrres to ensure
sound, transparent and efficient corporate management. The

Company makes decisions to conduct business activities as

appropriate in the Iight ofthe size, industry sector and relevant laws
and regulations.

The Board has authorized the Chief Execulive Officer (CEO) to
maximize corporate value in conformity wilh the IaW internal
corporate rules, memorandum and afticles of association of the
Company while considcring the overall inlerest of shareholders.

The Board has authorized the CEC) to define the Companyt mission /
vision statement and cnsu re the al ign menl of objectives, from grass root

levclto the top, with the mission /vision.

The Board regularly evaluates perlormance of the Company
ensuring proper conduct of operations directly and indirectly
through Board Committees and the CEO.
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Syed Babar Ali chalrman

Mr. Ali ir the found$ oi various induslrier rnd socla wellare institutions. llc is thc Chairnr.rn oi Board oi Direclors sin.e
inception oi thc Conrpa ny. Besldes Tri h.k, h€ is ihe Chairman of Ali Institutc of Fd!.ation, B.1bar Ali Foundation, Coca Cola
Beverages l}klstan Llrnitcd, GLrman Foundation, lCl lnsurance Limited, lCl lnvcslmcnl Bank Limited, lndustrialTechnical
&E.lucational lnstltute, Naton.l Manngcment Foundation, Sanoii'Av€nt s Pak staf I imitcd, Sye.l Maratlh Ali Religbus and
(lharitab eTrust Societ_v a|dTctra Pak Pak sr.rn Limrred. MrAli sasoiDrertor n Nestlc tuklshn Llmlledand Prc Chance or

oi Lahore University oi Management Scicn.cs LLUMS).

Syed Hyder Ali

Mr. Ali s a Non Exe.utive MemLrer oi thc Bond s ince n.epl ion. He has done h s Maste6 n Sc en.er from lnslilute oi lhper
Ch€mistry Hc h.r.ls Dlre.knshlps in several oth(J compnnies including tsulleh Shah FhcknSinB (Privale) Limitecl, Flexible

Pdckagcs Convenors (l'w) Limited, Cl lnlurancc Limiled, lCl Liie lfsurance Conrpany Limiled, lnlenraliona Steels Lirnited,

KSB Punrps (lompany Limited, Nest r, tukistan Limile.l, Packages Constru.tion (Priv,rtel Llnrlled, hckages Lanka (Privitc)

lirnit:(1, Pn.ka8es Limlred, Sanof Avcntis Fhkisl.rn Limiied and Tetra hk P.rk strn Linrile.l. He i! also sen',in8on drc Boards oi
rerta n phl nnrhropic, edlcatiofal, Llr.rrltnb e and blrsines! slpport organizntions in.luding Babrr A i Foundtiof, Pakistnn

Ccnlre lor Ph ilanlhropy, \\brld W dc FL rnd ior N alure, N ationa Ma naSemcnt Fou ndal ion, lh.kages Foundation, Sycd Mnratih

Ali Religious and Charlab eTrust Soci( ry, ALi lnslltuie oi Educatiof, Intcrr.rtional Chafrber ol Commerce PdkistJf and Lahore

Un vors ly oiManagement Scicnrcs lLUMSl.

,rrr. r(,t)r)112015



Mr And., iq;rsqo.i,nod

Mr. Kimihide Ando

the (bmprny is Non-Executlve Dire(t()r He is the Ccncral Manager lor Mitsubishi
(lorporrtion oilapan'! operations in Pdkistan. He has a dcgrcc n libcral ais lrom the Internationnl Christian
Un versiry Tok),o, lapan and has l)ccn wilh Mitslbishi (.orporatlon br 29 yedrs. He has a dlvcrsc experi-on(e ln
chcmicals. Hc joincd lhcTri-Prck lloard in 2010 .nd is also on the Boards oi Enllo Po Ymer & Clrenli(nls I imited,
I)lrnjnb Bo.rd ()i lnvestment and Tlacle andVicc Prcsidcnl oi Pakistan lap.rn Ilu\iress Forunl.

{ Mr. Khurram Raza Bakhtayari

r\'1r.Bnklrt.rv.rr,.!nr,ft,vtheChieiFinin.ial()iii..JolP,r(kn8r'sLimted, sa \on Exe.uL!eM.nrb.rollhcllonr.l He
ddhisB.(hclors n Comnrerce in rl'17 rrom lh., H.rlk) College oi Comnrerce, Un lersil) .ri lhc Plninl), l.rhorr.rf(l
Lh(Yo.rll.r (t!.rl iiql rs . Charter.{l Ac.ouflanL in l{)02 ift,n the lnst tute oi (lharlered A..oufl:r rrs oi P,ikist.rn. I lL,

ber'.rmc.: ft'l rv n](rnbcr ot the fsl tule ln lanuarv 2(ll I Hc lr.rs over I0 }ears oi e\perien.c in P.rklsL.rn n llre iir ,:l oi

in s.ver.rl olh.r ( (,npdfics jnc !d ng Afenn)ne HoldinS! I inr tcrl, Bu leh Shah l'i.k.glng rl'rivnro) llmll.(1, C.l.iPnck

Liie lns!r.n.e (lonrp.lr) I i nii(], lr).ds I imite.l, Ma\im lnl.rnrtionrl LPr v]iel L miled. MeilTe.h (Priv,rl(, I iinited,
Multlpe Arloparl,r lndlrstrics lPr vrte) Llnrlte.l, l1l.kaAcs Cofstru.t on (l,rivatet Lml,..i, P..l(a8.:s l.nk. iPr!aie

l'.tk lhkirlin Lim lcrl. ML Brkhtav.ii s thr Execulive (bmmitk,. A.lcnlber oi N:rqsh S.hool oiArts.

]ir,,.,'i,Lrl
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Syed Aslam Mehdi
Mr' Meh.li sc^csof the tsond of D re.tors oirr PncktlmsLimircd l-ormer )r. he w,rs the cenernl N1dnager ar lh.ka,rcs
L m ied.He h.rs been alliliate.lwiih the ltck:rijer C()Up slnce 1980 ironr wherethere$Qs fo bo[ n8t,..t H:riingrM;srnrs
Degree iionr lBA, Mr Mehdi hr n8s wjth him a wcdlrh oi mnnnSc|rent experien.c, !spe.ial\, in lhc .rre.is oi MarkctinS,
OEYiliofal kcolhnce a|.lPcop r N1.rnagem.nt. Crrrenrlv Mr. M.hdi s.rlsoseru nBonthetso:r.lsotBu lehshah pack.rSinS
(Privarer limited, Dl(l lhklstnn I imited, h.k.rgcs construclio'r (privare) Limircd, prckages roLrnd.rt on, rtckages [nriieJ.
lhkrslan l.!dn tsusiness Forunr, Prjntc.lre Pl., Sri Lank.i, Terra Pirk P.rkistan Limirc(l J.d Menrbcr Nat ona Man.rgcrnnrt
Foundnlion {l UMS).

'rY'
<v

Mr, Yasumasa Kondo

Mr. Kordo ls . Non Ex.,cutive Me hcr oi the tsoar.l. H. toinc(l Mitsuhrsh Co{x,ration oi lapan i tho fear 986 .rnd has
$orked in diiicrcnt compan cr .snti.rtcd with the (]loLrp He has ser.red .rs a Ceneral ManaB.r nr PVC an.l plnst. Llnirs oi
Mitsub shi Corporation. He gr.xlu.led in 1.186 rrofr thc Ltnivers ty oiTokyo.

'q

Mr. Asif Qadir
Mr. Qadir h(,lds .r deitree in ahemica E.ginc{rifg irom C.rrnrbia Un'ers r\,, Ncw Vnk, tisA rtr,$'ns etectlrt as
\on-Exe.Lrlivc lndependenl Di({n)r,ri the (lonrl).rrrv on ()croLr.r 0 t, 2012. He s.rvcs on th-. Boa s oa Des.on Oxy{rhem
I inrited, Kara.hi sto.k Exchang. L m tcd, rhr Limiid dnd chelnr acnrcnt Limrted. H. is cha rnran oi Lhc Borr.l ior t,ficol
I im ti{l



!rinci!ol [:tard cottlnlitless ]D>
Executive Committe€

. KimihideAfdo(Chaiananl

. Khurram Raza Bakhtyari

Thc Executiv.' (lommitt.{r ensures oiic.live and .i{i.lent operatlonE oi the

L..mo.rrn lhe.m,etDc.h.,1 1 u,\.p!.r.f tr.,ir\. ..'rh r,,.rt" ,) ;.','
th. .-t.. r, r.. l1F. urn rrr"p r.. ur ro i,"'t o' n li r "r.q,,1.i^.."' .ol l'1'

,,1,i^..,,'rrr..r h) rh Bn.,d.r Dr' ,,1 . pqrr.,.l\ ll'p"'ri in''hoJ
thc Companics Ordinancc 1984.

Audit Committee

. Asil Qadir (Chairmanl

. Khuffam Raza Bakhryari

Terms of Rcferenc€ of Board Audit Committ€e

To assisl lhe Borrd ol Directffs in iulfillinS its overs tht rcsponsibilit cs in the

fo lowlng areas:

I RF\6 ,1 JoPq'd'),.rd c -, r'n,n''^ l-"'"nt" ','"" Fnr ,''l
.1,,s'n-, i'.i 'l"r 'no,r\ Lrn4'r r ' - ,r Je'n - " urlr '..

2. Finanrlal repoding process, thc s),slem of internal .ontrol, the audlt proces!,

"',, 1'"p",'.'r"r ,,nr' irg n'lrp.kr' 
^irl 

\l' P'I o/lp'l' u'u1're
u.\.r. r,,Jnd,r-. ld^..'-,i',SJldi^^.1) rh, I ur l',^)

r I p,ir., tr..n, ,i.n.', , nnl ,r'" \^r'l l,oi,rP' uI
, n pu,n. (, ". r 'r,. r',1 ts,n.*', rd,.'a r 'rpph' rhln l.r.r' r-d
regulati(,ns.

Authorily

The Audil (lommittce has .luth.rrity lo conduct or autholizc irrv"Eligations inlo

any mattcrq \\ ihin ils scope ofiunclional responsibl ities. lt is cmPou'ered to:

ll l, . lr F L'ir (li

. sycd HyderAll

. syedAslam Mehdi

. Yasumasa Kondo

. np ro- .o,g.rlpB.o',J,,t rrr. t,r-.ur r. .,'lFr' '.t 'oirs ll p - ' " Un
..np-1.di.r ..,d dtpoi|tr.|.r ,,'..1,r,. ,Ldilur. l\ ll-p.u,lrp,a'-

. Considcr an,v questions ol external ,ru.lllors' resiSnation or rcnroval nnd
revicw any provision l)y them oI any Eervice n addilion to audit oi lhe

Compnny E finafcial slalemena.

. Review and resolve any .lisagleenrcrrts bet\veen mnnagement and the

extcrnnl aLrdllors reSar.l ng iinancial rcporling.

. l-nt ln) rroi..nd,r'l ,o.r,., 1. J,,'rrr nl' n' r,lH! lo ,d\r" 'lc
"., rrh,.ar lL,rol.,i1 -iB-ru,.

. .--k,\'r I r ,.ru, ,..t, re. fru r r r,gerc' 'nplme..,rlinr'nr,\1.rn,n'rc.'njtr'r.r..r'r_lpr lu i.. r,r"r 
'l 

r, 'p"r' h.lrt, '
Composition

. 11rc Audit ComJnillee will be cofstitutcd lry the Companyt Board .ri
Directols. lt will consist oi at least four lnembers nclud ng lhe Chairpcrson

who will be nonrlnated by lhe Board. fte (lommittcc wlLl be apPoift d ior
a peri(xloithree year.

. lhc Hea.l ol lnternal Audlt of the (bmpany shal rePort to lhe Audit
Commillee on all funcilonai matte6.

Mcelings

. The Audlt Committee u/ill incel at lcJst once every quarler prior to thc
nnr,^a or rnlernr re,r L: n' -p s' ^ helor ,,d .ltor

,J',p,t.n.t rr- 'h"r.,l ,,d1. \i "'np.i_8.,qc".r nr .1rr, r,rn'1. r,.nn lrF H\r"n' ,Lrd"'" l",d "
Intcrna Aud t.

. \" f rJ . n rur ., LI.n ir' T.,'n; l ,l hF \\u n..lhpr' 15'

r 1. paq | .l{..r,r.'1d lr. rr" 'l r ^. .he 'r ,.
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<VFor the quafierly rcvi$! oi financ a statenrents the Chjcl l-inan(i.rl Ofticer

must bc pr.senl. A.J.Jilional y the presence oi. rcprcsrntalive oilh-.exlernal
.rL.llt.rs is ne.essary at Committec nrcctin8s whcre issues relating to annual
a..ounts and /orexternal audlt arc bcinS discussed.

Itie (IEOE oi the Cornpany may bc .onsuhed bv the Comm ltee when
important nratters conc.nrinB thcirorgan zalion! arc to be discussed.

At east on!.c .r y.r:rr the Commlllee sha I meet the external auditors without
tho Ch icl Finnnclal ( )fticer and Head ol lntenrdlAudit bc ng presenland also
mcct th.: Hend oi lntenralAudit an.l other m{rmbcrs ol thc inlernalAudll
iuf.tlof in the absence oi the Chef Finan.ial O[i.$ and lhe exlenraL

. Meetlng agendas will bc prcparcd q, lhc secretary and provlded io
Committee mcnrbcrs nl leasl one week in a.lvance along with appropriatc
l)riefing materials. He $, ll also finalize th., nrinltes of Committee m.et n8s
and . rcul;tc thcirr lo nll m,.nrbers, dlreclors and Company executivcs
\\,ith n.r lorrnlShr oilhe meetings.

runclional Responsibilities

The (lommitree sha have thefollowinS lcspof\ibii tiec:

Finan.ial Statements

Rcvics, of pr€ m narv annoufcements oi the Company! resuts prid to
publication rnd consider whether thry irc.onrdete nnd.onsisl-.nl lvilh lhe
iniormatior known 10 Committcc arcmhels.

Revicw of thc quarterl,v, ha I yearly and annua iinan. al statements oi the
Comp,rn) prior 1() lheir aPprova bv the tsoard of Dire.tors. The rcview

Changes in accountinS policks and pra.lices
Comp ianrc u,ith applicab c a.counllnB/ rcport ng slafdards
ConlrLi.rn.. !v th lislinil reitu ations and other statutory / regu atory

MaI, judSmcntil .ro.rr
C(mpk'x or ufLrilra lranEaclions

(loing.oncern assumption

Rcvicw with nrnnnBement and the externa audlkns the relults oithe audlt,
if chdinS a.y difli.ullleE encountered.

lf ne.essary and as deternrined by the Board Audit Comm 1tec, r(,vir)w with
managemenl, interndl rud tors and wth Lcga departmenl, nnv lti8ntidr,
claims or other continSonc,v, including tax asscesmcnls thal .ould hnve a

nraterlal effect on th.r Company! finan.ial posilion or opcraling resulls.

Compliancq Risk & lnternal Control

Monitor complirnce \\,ilh l),.sl praclices oi corporate govenrnnce bv lhe
Compary undcr its managemeni control is $,-.1 as ldentiiicat()n and steps
to (orrcct signiii.anl violarions rhereof.

Rcview repoason violalions oft)usiness ethics and conll cts ofinterest issues

al lhe (lompany under its management control and nmnit(n comp iance
wlth the Conrpany! relevant p.olici{]s.

Revierv and hand c complainls a.cord ng lo lhe Com|anf! Spenk Llp

Monilor comp iance with relevant statutory rertu rcments an(l'rrdirg cl. r1 ..rnr'ur b "r..1.,',,,) .., ",;'.

Determ nc thc cllc.l vcncss ()l mcasLrres to siiegLrard (lomPiny! assels.

Rcvicw huEiness contingen.,v plnns for managing high rlsk areas.

Review nranagement's pollc es and prJctl(cs and dsccrt.in thc i,dcquacy
and eilcctjvoness ol thc Conrpany s sysl.m ol inlernal .onlrol, n.lud n8
iirr.(i.rl .rnd op.,rational contro s, accounting system and repon ng
slru.lurc, and infornrallon lechno ogy securily an.lcontro .

or signiiicant adjustments resultlnS

r I |,2015



d-a
7y . Rcv e\\ aonlan)/q slalemenl on lnt.rn. (ontro srstcms prior to endorsc

menl h,v Bonrd ()i Dire.lors, and rlevlalonc ironr this syst( m which mav
.aure nr.nerial eftect! on ts iinancial porllion nnd operat ng rcsu ts.

. Pefiinrn any other overseeing iunctions as requeste.l l)y thc Board ol

lntcrnalAudit

. Re!,ie\,\' lhe oganlzallon:rl nru.llre, qLra ificnti()ns, ski s sct and L,xpcr cnrc
ol lhe lnlernal ALdlt f!nction and ensure lhnl ir haq adequaic r.rsour.oc io
efte.tivel,v Larry ort its role.

. Rrv ew lhe ovcrall nternil .rud t scope an.l extent, ihe annua audit p an!
.nd .r m.j.n .h.f8cs thcrcn) nt thc Company rnd monltor implemenlation.

. Re!lr$, .rr.l .on.Lrr ln the.lppolnlm.1)l, ft'rnirn(Ynt{)n nnd pcrfom.rr!1.oi
Compafy! llead oi lnterna Audit.

. R.rvi(\v l,,tcni,rl .rudit.r6' indinSs afd recornmendations ifclLding maj{n
iin.lnBs ol inl.rrnnl lnvestigations nnd rnana8emenl! rcsponses/corre.tlve
a.lions. Refon n tterE oi audil s gn fican.c to the Comp.Ir,v'-s Board.

trternalAudit

. Fac itate the external audit and ensure external nLrdito/r .oordinntio. with
intonral .iudit n. uding review of intern.r audlt repo s bv exlerna aud tors.

. Rcv cw thc p.ylornran.. ol the Companys externa auclitffs afd
rc.ommcnd to the Boar.l oIr matlcrs rcBardinS the r appo ntment, fees or
dlc.h.irge.

. Revlew and coniirnr the independence oflhe ext.rnal .rLrd t.rs by ohta ning
lvritten drtemonts irom them reg.rrding any interests, oth-.r lhnn nu.lltinil
r,"- .., rl, . r.1 Far, i' rr (,,,p. '\d,u .'.p., ,-r.- ,.,-rn \tr
thc Conr|af)r incuding fof.Lrdt scrvces or empoyment oi rormer
eJnt o),ccs oi the cxlerna nuditors.

Examine exkrrna au.lilor! nlcrn.l .ontrol iiclnor.nr(llrnr / manaSemeft
leners on ntenal ac.ountlng .onlrcs nnd olh.r nrdii indings and.rso
review management's responses thereto.

Reporl;ng Rcsponsibilities

. Ann!ally report to tho Board of Directors about comnrittee ictivities, issues,
nnd rc al.d rc.onrmcnd.t ons.

Human Relource and Remuneration (HR&R) Committee

N1r. As iQad r lcha rmJn) . Mr. Khurr:rm Raza Bakhtayar
. Mr KimihideAndo

As per lhe requir.nrnt oith(:C .rusc ixxv) of thc Code oi Crporate Covernance
2012 .r HLman Resour.-.nnd R-.n1Lrn.ol on (HR&R Comnr 11cc u,.rs tLnmulated
i.2012

Terms of Reference of lhc Humar Rcsource and Renruncralion (HR&R) Com-
mittee

RecommendinB hufrin resoLrr.c managcnr.rnt poli.ir\ to thc board,

Rec.immendlng to the bonrd lhe sele.lio., cvnlLrnt:on, conrpcnsnton
llnc uding relirenreni beneiits) and succession pi.rnni.g oi the CEO,

R.conrmefdlfg tO the board the seection, evaltratiof. .omp-.nsaliof
lin.lLdlnS rctlrcmeft benCIiE) oi dre CEO, CFO, Companv Secretiry and
Heid of lnlernnlAuditr ,rnd

. Grnsideration nnd al)prova olr rc.om ciditions oi thr-'CIO on such
matters for kev m:rnagenrenr posirions who rcpod diturl y to thc CIiO.
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the year ended December 31, 2015

lhis statement is heing presented to complv wilh lhe Code of CoPorale
Covernance (the "Code") .ontained in thc Listing ReguLations of lhkistan Stock

Exchange nn the purpose of establishing a iramework of good governance,

whereby a isled company is managed in comp iance lvith thc besl practlces of
coPorate Sovernance.

The Compan), hns applied the principlcs conlained in the Code in the following

1. lhe Company .ncourages representatlon oi independent non execulive
directors.nd dlrectols reprcsenting minorily interests on its Board of
Directors. Al present the [:]oard incLudes:

M; AsiiQaAf
Syed Aslam Mehdi

Non-Exe.utivc tlireclors

'fhc ind.pendent director m.ets lhe clite,a ol lnd€penden{rc under clause i{bl of

Sycd Babar A i

Syed HyderAli
Mi. KimiFnlEAndo
Mr. rhurram niza sakhtayari
,Wr;sUmasa rondo

lhe D re.lors have confirmcd that none oflhem s seNinS as a director on
rnorc than seven Listed companies, including this Company (excluding the
I stcd subsidlaries of listcd holding companles).

Al the rcci.lenl directors of thc Company are registered as taxpayers and
nonc oithem has defau ted n paymenr ofan),loan to a banklngcompany, a
DFI or an NBFI or, bolnB n member ol slock exchangc, has heen declared as

a deJau ter by ihal stock exchange.

No casualvacan(y occulred dlrrinil the year

l1re Cornpany has prepared a "C.rdc of (londu{'f'and has ensLrred ihal
approprlate steps have been takcn to dlsseminate ii throughoutthc Company

"lu1E 
s r\ i\.Lfn.ni18poh, r". ndpru,,rlur,-.

l|e Board has developcd n Vision/Mission Statemcni, overall corporate
stralegy and sjgnificanl po icies ol the Company. A complete record of
part cu ars ol s gn iicant po icies alonS wlth the dnles on which they lvcrc
approved or amendeclhas b€ef maintained.

Al the powcrs ol the Board have been duy cx€rcised and decislons on
nratcrral tranEactions, including appoinlment and determination oI
remuneration and terms Jnd l..ndll ons ol employment oI thc CEo, olher
executive and non cxccutve direclors, have been takcn try lhe Board.

I1]. n-pFr 'rg, or rh, tsun, | .'. nr' 'r.Fd o\p b) 1p I n.,i'r' .,n ,1d rr I r.
.h.er,-,,r ', e, u',.,ir.d111.Bo.,rdtur rr.1rp.,nrrd Le Bn-rn
met at ean oncc in evcry quarler. Written noticcs of lhe Bonrd me€tings,
along with aScnd.r and worklng papers, were cir.ulaled at least seven days

belbre the rncclings. fie minutes of thc meellngs were appropriatciy
recordcd and.irculated.

lhe Company arrangcd one orientaiion coursc for ils Directors during the
year. I'hree dircclors oi lhe Company viz., Sycd Babar A i, Syed llyder Ali
dr JM q.irrr.,.r-J'pe\-np-dl'u-.1rh.dir.'r'r.'I I;nu8,na.r! r

cirusc 5.19.7 ofthe Code oi Corporatc Covernan.e, since apart from having
a rninlm!m of l,l years ofcducat on, their expeienc.' on the ho.lr.l of lisiecl

.ompanies is I5 ye.1rs or more. S) ed Aslam Mehd , Mr. K mlhide Ando, Mr.
YasLmasa Kondo and ML Khurram Raza Bakhtayari have less ihan I5 years

experience on the board of llsred companies. Syed Aslam Mehdi and Mr'
Kimihidc Ando have obtained cetifcrtlon during the year un.lcl th.
dircctoB trnining progmm lvhich mc{ts lhe.riteria specified by thc Sc.urilics
.r,ll. r.nger r-mF,iur .r P,lr.,-. \4r'rur'"nR,/, q l^1.,) rr 'r,M \. . rm !,., N,,nd , hdl o.cn c,rmJrkeo o rlrt" n.crl r;,.t ^1 

I r l"' ll "
dirccloB training program durlng the next slx months.

1_

7.

2.



VY"
<V

10.

tt.

1)

tl

14

t6.

)7.

Dale: Febtuary 17,201(,

lh€ Board hnd approved appoinnnent of CFO, Company Sc(ctary and
Hcad ol lnternnl Audit, includlng their remufcrntlon ind lcrms and
condilions ofemploymeft.ls determ ncd t)ythc CEO. No new appointment
was made d!r nB the year.

Thc D irectors' Repofi for th is vear has been prepared n complianccwith lhe
rcqujrcments oflhe Code and fu Ly describes the salicnt mattcrs rcqu lcd to

The fin,rncial statcnrcrr oi the (lompnny !\,€re duly en.lorsed by CEO and
CFO bciorc approva oflhe Board.

The Director!, CFO rnd cxccLrtivcs do nol hokl.ny interest in lhe shares oi
the Company oth$ thnn lhal dis.losed in lh.. pnlrern oishareho ding.

The Company has comp ied \!ith rl thc corB)rnlc and financial r.poding
requiremenls oi thr Codc.

lhe Boar.l has iornrcd an Audit Committee. lt compr ses oi four members, all
oiwhom are non-executive directors and the Chr;man ofthc Comrnittec is

an independent director.

Thc meerings oflhe Aldit Commitee \r,ere he d at least once every qua(er
prior to .rpproval oi intcrim and ii.al rcsu ts oi thc Conrpnny. The terms of
refercncc ol thc Conim iilee have been form,.d and ad!,ised lo the Commitlee

Thc Board has fonned n Human Resour.e trnd Remuneratlon Comminee. lt
comprises ol iour members, oi w,hom three are non-executive dlrectors,
including its Chainnan. One non'executive D re.tor was included as a

member ofthe Comnrittcc dur ngthc,vcar

The Board has outsou rced the interna d udit fu fction to Ernst & You ng, Ford
Rhodes Sidat Hyder, Charcred A(rount.rnts who ar. considercd suitably
quallfied and €xpericnccd for the puposc and are convcrsanl with drc
polces and prorcdurcs ol the Company fte Head of lnlernal Audii
resignod durin8 thc yea. Appointment ol new Head of lmernal Audit was
approvLd n thc mcct ng of Board oi Directors dnted February 17$,2016.

Tle srarutory aud tors ofthe Company have conlirmed that they have be€n
given n satisfa.torv rating under the qua ity conlrol review program of the
l(,Ae that $ey or any of the panners of the firm, their spous€s and minor
childrcn do not ho d shares of the Company and that the iinn and al its
pa,lners are in tonrpLiance u/ith lntcrnalional ttdcr.rtiof of Accountants
(ll'AC)gu de ines of code ofethics as adoptcd by thc ICAP

The statutory audnors or the persons associated with them have not been
appointed ro provi.le other services except in accordance wlth the lisfing
regu allons and the auditors have conftmed that th€y have obse^,ed IF C
guidei nes in thls regard.

The'.losed period', prior to the nnnouncemenl oi interim,4inal reEUlts, and
blrEiness .lecis ons, which may materia ly alfed ihe markel price oi the
Compnnyt securities, wasdeiermined and iniinrated to directors, emp oyee,
and sto.k ex.hallges.

Material/price sensitivc inlornration has been disscminnted nnrong a L

market parllclpanb nl on.e ihrough sio.k ex.hanges.

We confirnr thal al other nraterial prncples enshrjned if the Lode h.1ve

bccn comp icd w th.
23.
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\A/e have revie,wccl thc cncloscd Statcmcnt oi Complia ncc rvith thcr

he.l pr., t,,., L,-'.r,n,.d rn 'h,. I od, ur (u p,ra., t iu\'rn,r-' 
'

(he Code) prepared by the Board of Direclors ofTri-Pack Films
Limltcd (the Company) tor the year ended December 31 , 2015 to
comp y with the Codc containcd in rcSulation No. 5.19 of thc Rulc
Book of the Pakistan Stock Exchange l-imited.

The responsibiliqv for conrpliancc lvith thc Coclc is that of thr: Board
of Direclors of the Conrpany. Our rc.sponsibiliq, is to rcvic\\,, to thc
exlent where such .ompliancc can bc objectivc.lv vc.rifierd, rvhe'thq
the Slalement oi Compliance reilects the statls of the Conrpany's
compliance lvith thc provisions of thc Cocle and rcllort if it (lqrs not
and b highlight .rny non conrplianr:c r'vith thc rcqlriremcnts of thc
Code. A review is imited primarily to inquiries of the Company s

personnel and review of various documents prepared by the
Conrpanl, to compll, rn,ilh lhe Code.

As .r p:1r-t ol'oLrr audit oi iinancia slalements we are required to
obtain nn understanding ol lhe accountlng and inlernnl conlrol
sy.tcms suilicier'rt to plan the aurlit and rleve op an eliedive JLrdll

appro;rr:h- \,Ve are not required to.onsid.rr wl]elher the Board ol
l)irc( i()rs statcnrcnt()n intcrnn (r)ntr()l (r)vcrsall risks and controls

or to form an opinion on thc ellectiveness of such intrrnal controls,
thc Cclrnpany's corporatc governance prococlures and risks.

The Cocle required the Company to place beiore the Audit
Commilrcr:, ancl upon rr:t:omnrt:nclntion of thc Audit Committec,
plncc bclorc thc l3oarcl of Ilirectors for thoir revierv and approval its
rd.rted paty transa(1ions distinguishing bctw(\rn transadions
(arricd out on tcrms oquivalcnt to thosc th.rt Prcvili inarm'slongth
transactions and kansactions which arc not cxccutcd it arnls
Lcngth Flricc and recording propcr justification ior using such
altcrnatc pricing mc.chanisnr. \Vc arc only rcquirocl ancl have
cnsurcd compliancc of this rcquircnrcnt to thc cxtcnt of the
approval of the rclatccl party trans.lctions by thc l3oard of t)ircctors
upon recommendation of the Audit Committcro. Wc h.rve not
carrie.l out any pft)cedures b determine \,vhether the related pady
transaclions \,vere undenaken at .irm s len$h price or not.

Baseci on our review nolhing has come to our atention which
causes Lrs lo believe lhat lhe Slalemenl oi (-ompli.ince (loes nol
appropriately reiled the Comp.rny's compliJnce. in Jll material
respe.ts, with tlrc b.rst practl.es contalne(l in the Codr: as

appll( al)l(-. to thc Comprny for thr: ycar cnrlc(l llc( cmbor :l1, 20 15.

A.F. Ferguson & Co.
Chartereal Accounl.rn ls

Audit Engagenrenl Parlner: Fanukh Rehanran

llr( ( r! ii rr

Ies 0l tn8 c0tls 3l ct]l.l]0l-nt8 u0\/Sllli]t][0 rr"-*

K.lrachi, Fobruar,v 25, 201{r
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Revenue

Cost of sales

Cross profit
tJistriblrlion costs

Administrative costs

Opcrating profit
(lthcr income

Finance costs

Other expcnses

Profit / (loss) before tax

Less:Taxation

Profit / (loss) atcr tax

),6-\9,155

(.2 ,421 ,500)

2nd Qtr

3,617,809

(2,808,676)

{]09,133
(B:1,830)

\92,512)

2,742,uO 4

\2,111,060)

4th Qtr

2,954,401

t2,452,67O)
sQi,7'A
(55,109)

(98,792')

11 ,954,1/1

(10,096,906)

I st Qtl

)17.655 12n 71i 1 .857 265

!,1910Q!)

(t 5,000)

(.7),350)

70,:' .
tt,741

(240,788)

(.72,367)

(78,988)

t t7,na
12,9)1

1211,265)

1,5,10

19,389

11l),473)

(.1t,759)

(.286,228)

(.112,642)

r,r4re5
60,67 5

l7B1 ,916)

(\4,97 6)

(26,01l)

6r,791
21 ,614

(174,390)

(.22,7 57)

157,258 (.41,406) 219,990

B,l 7l) (10,{)00)

81,406)\148,661) ,160.431

2,160

?1Z,'to ,198. t91
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Net Sales

Operating Profrt

Cost of Sales

Net Profit EBITDA

Gross Profit
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,rnnur rt)l) r2015



fr
,}"

ry 0llalyli[0] [8\/i8\A/ ]D>

EBITDA Marqin

20 0 0t I 2012 2011 20r,1 ,)r)r5

Dividend Payout

Earn ing Per Share

Return on Ca pita I Employed

-2010 20ll 2012 20r J 20 + 2015

Net Profit Margin

to Sales Breakup Va lue
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Gross Profit [4argin

Cash Flows from
Investing Activities

2010 ,01I )n1)

rilit ,or 1 '2i)i,i ' ror!

Cash Flows from
Operating Activities

Price Ea rning Ratio
(lnlmes)

r>
1V

Return on Equity

20t I r0l '1 ,0iI

Cash Flows from
Financing Activities

r 12.21
.r0l.r ,0t I )0 ,:l 2015

\157,517)

2t)12 201 I 201.1

(2,n21,912)

2010 l0l I 2012 ltrl l 201 :l 201!
2010 2011 2012 tl)ll 2011' t0t5



ivL
)r

nol-irontoI ololysis ),0>'a
as

2, I I,802 t') ll
l,(,64,19J lllJ.8J]

89,15U i20.+7)

511717) !24 t7r
r1,:I,1,925 ( r'+7)

2013 2012

2,))1,117 )1|l
250.000 rli..l:ll
177,551 \2).61\

3,511,719 77.11

17t)1,124 1)
:17;,000 rJIl.l2l
:12.52.1 l().lbl

2,001.096 il.58r

20't1 2010

lnaw/(Dq@*) lnfte/(DNreN)
irom laltlmr imm l6tye.r

1,61.1,.151 (l8r,r l,lll,2l7 i1.162 I,l2l6U,1 4l')
,1,i15,t76 n 1 1,176,921 | ;ll .1,10t,!2.1 15.10.77

2.102 i52.3r ::l-i.106 it 9.+r 219,;5il 15.01

6.8r.r.8,+l il.2) 7.04:.096 )9 65 5012.696 12.26

t.l i l:,6r-.141 I88 I l,;08.06: 85.81 6,19.1,500 40 77 ,1.199.7+5 t.2.i9)

Long tem finan.ing facilitiG
Non Current Liability

Curcnt Liabiliti6

Prop€rty Plad and Equipn1€nl

Financ r as*E atiair va !r
throlgh prolitor os

Advrn.cs and prcprym.nrs

(.rh rnd trr.k hi in.e

6,7.\1,2-11

l, t15

1.227,890

2)47.567
1,778,982

),1i4,7 )1 11.)l
1t],,72i 5.(r)
),19\ 24.5t)

321.4J3 35.56

] 542.125 ,16.5,1

991,922 29.24

262,844
5l,9i.l l7 20
'i7,871 2).99
t5,202 (10.94r

60,014 t.lt).021

I14,5,10 r.t8.r2l

t, i-t0,.1,1.1 (7.651

178,0[ .lt.E]r

224,785 79 )

1,2.15,700 100.0

275,512 62 A

t2t.l50 (61 l.1r

622,1t7 l l.l t,

ti0,r08 2 rt.29

6tn,8, )t.q)

(711 7,)15,11)7 i1)t
il(,.n) 8,llll l2j l)
i)9.11) 4,J9It ,+6.a

r9.10) 184,681 I1.9
i22 88r 1,i,77.6.18 (27.11

119101 1,5:1,5:9 (r.r 4r

t,181 6,t61,106 t6.192

li.ot n,270 55.M
lo)2 2,1{)l :19)

11.4,8 102,190 5 89

5.87 2,179,58:l .11 t.1

47.6n 1 )41,515 21 11

237.119 1928
1,052,.118 196

767,252 i13 56)

8,522 1.40

10,791 i 6.1

150,210 52..12

Il,11,1,.125 Lll.lTl 11,071,,57,1 '11 11,667,141 lll76 ll,50ll,061 8i.lll t',11)l,al\) 4l).77 1,lt)9,74\ i2.\9)



20t3 2012 2011 2010

I l,9l.l,lil I2.(l8r

l,l\\lll,a ;2.00
a28,870 (1.1..+ 1)

1,228,19; l;2.11
l,O 67i l42.1lJj

47)17n )4276
i26,o1n 00.1o

% Rs oU) o/o Rs'000 '/.

Almn,istdn i r..l { liDg.xl)ensa

ll,m708l l-llio I1,951),1)lll ll,6() l(l,l.,l0,t12 2.10 10,00t),E7; :ti.:b 7,610,571 :1,10:l

12,)75215 1.1!0 10,77:1,'185 22 l(l ll,tli)l9ll7 i,.(,6 8,2:i2,920 2U.9.1 6,,+00,8:0 16ll
l,-221,8416 1.00 1,175,0!6 ilrl2(rl l,4J(,.545 (lll.2.lr 1,75(,,955 1.1.0,1 1.219.751 2711
715,015 29.110 566,165 2,1.1.1 .1i5,112 11.5t 197,501; i(1.71 26:j,641 24.;1
4E6,851 (20.001 6011,!-l I (17.9.1) 9n1,)tt t27.82) 1,159,.150 +1.19 956,470 2274
105,+.16 119.90 17,956 4614 l2,lll() 11725) 52,2911 91.1,9 )7)ll \)1,.Q)

921,018 50.10 61.+,1i0 258.:17 r7r,.174 :r998 r2r,:129 1,10lil) 2{)i,r,:r6 {7191
(100.001 6,816 (811.081 57,1,11 (:16.19) rl(l,2ll() {,4 I I 5j,01.2 )2.11)

(l:10,7.11lrt,02] t0r 15,901 (95..1t) 785,Jr.1 (-l:150) r,r,)(r,010 r,5.8,1 7)2,911 )() ]a
(1:ll,{)95)rl,l.r7.70r 10,507 196.26) 280,7llrl (12.571 11h.425 'a2a) ))8,11t t44.77

l4o o jb .8/o./0. . .4 , j: - i,, t .



:

,l,

I:r tlEt.licol ntiilysis D,i,

t1:1,602 18.7

0.u
.lll l,1t17,17)

ml3 2012 2011 2010

) 111

;,1t17,

1.111.15) 1);

t12,102 0.,
6,81.1,8,1:1 52 t

r,81r,2r7 2,)21,1()7 I5.9
250.000 +0
177,551 ).9 212.521 5.tl

2,00 ,016 .15.5

I LJ 2,121,611,1 ll5
-13I .1,101.92.1 15.6

I 7 ?19,75ii ).1

51.i 5,tI42,696 4l u

11,)11,925 100.0 t 1,076,57.1 100.0 tl,a6l,J,:ll t00t) it,i0lt,0tr2 100.0 l),1r11,500 l(l(li)

tong tem fiEncing facililies

Non Curenl tiahility
Curcnl tiahilitjs

Prcpcrty Planl and tquipmenl

Flnan.ria is{ts d iinu !.
thmugh prcIit or os

Adv.ncs trnd prpalmcnR

C.sh rnd b.nk br n,,(es

6.7)1.2f1

.i,I 5

1,r7,n9A

1,535,412

t,t 65

1,77U,91\2

)t\,7)7 0 l
),195

1r..1:lt I2
1,51),t25 24.t

2{,2,111J.1 1.)

)5,202 0.9

(1,0:.+ 0.5

r t.+.510 t.0
t. t-t0,:1.1:l 0 2

r r, rr.tr:s liiijrj

59.50 7.215..+07 55.2

0.r 8,:138 0.1

4,1!8

I I lll,:l,arlll ).9
I 1..1 l,(,17,r,48 l2.ll
10.9 1,5-!,;29 .7

5i I (r,i61,106 57.{)

0.1 8,270 0.1

l,l0l

2 5 :102,.190 1.()

14,., 2,1711,581 18')
lJ.o l,r0.l,(,1a 10i

I,ll5l,gllt 4.1
17,1\lL 0.,1

1,76)

217, 9 5.,+

t,052,llu 2l rl

8,5' 02

4,:19q,7.15 100 0

98,,1.10

220,785

1,2.1;.700

27!,i92
12:1,I50

522 937

t70,totJ

I lL,lii(l
141,U5
a18,8;2

0.8

1.7

2.0

0.9

1,L

21r

t-l
;.1

11,075,t7,1 000 |,667,.1.11 100.0 ]],508062 1000 6,tql,;00 r00.0



\r
<v

Adn filtrit otr and !.ll ngcxNn{s

11,t)54,171

t,841,)55

1 )2'd,195

78l,9l a)

,172,1i11

qr9!r

r.59r,olJl
)),175,)l\
1,2)1,n66

735,01 5

4fJ(,,ll5l

(:ll,oq;)

ll,950,081
)t)771985

608.911

17.956

61.1.150

10,507

100.0

8'1.5

5.1

t0.l
0.5

0.J

:J.9

()2)
12

100 0

i21)
(r.0,

1{r 3 2012 2010

7,1110,i71 100.0
(,,.10i),lll0 ll.l.0
t,2t,l,l5t 16.0

t6l,6ul 1.5

')7,)E2 l).,1

205,:1,16 ).i
55.012 07

12t1 49 r.0

100.0 10,2.10.5:12

1.7 1,5,112

5.1 98 t,2ll
0.,1 l2,u]l,
5.1 I71, J/,1

0.1 57,111

0.1 7tl r,ll4
0I 2lti),lll8

2011

t(I).0 10,00r,875 t00 0
85 0 8,2i2,9:0 82.1

i,10 1,756.955 171
1.1 .l!7,505 4.0
96 t,:159,150 n.(,
0.-1 52,2!8 0 5

.7 1D129 r 2

0.6 90,It9 0.9

7' 1.19.),011) t2 0
2i 416.125 1.2

|99.4,+6) lr.5l ,0.,1,52(l 7a2,6Aa ,19,1,8.1.1



ivL
|; Iinancin sl0listir0l sLnll0ry >E>

-a
7y

Balan.e Sheet S!mmnry

Ccndrl r.d H-"dgc rc!.rvc
Un.pp(,pr 31ed ptu)iit/(lo$l
shrre hol.l.rs f!nds
lo.g lerm f nanc ng iicilllies
Fixed.aprtn e\pe.dildre
Long tcrm dcpos Ls

N(). Cu icnt Liabilry
NPr . rtr.ni i$etc/r irbilir Gr

Prolil & toss Summary
s,k \ in.t.i niles la\l

Adm i nrat on .r.d re i.g.xp.nscs

ProJ f(osn beior. tax.l oi
Prc! sir,r 1or tax.l on
Prolir/i o$t aiicrL,utn)l

Tiiisfcr to ielerv.

C(xs ptuin l s.rles
Proiit bci(tre Lii / ta cs
Rci!.i o..rp t. cmp oyed
l.lererl .o!cr.8c (l les)
ln!0xor\ t!r rover 1i.ren
Fixcd rsscts r!nr.ver (ti.rcsl
D.bt :€q! I rrl o

ure!.(f va !c (Rs pcrshar.l'
Prn e.im ng rat o (ti.iesf
Earn igs prr sh.re iRup.csrl
Dividctrd
lar (cl !.lue p{i slurc iR!peesl

T;,r.s ilulies aad cvics

* Renated for prior year lo reflect Righls hsuc imPact

,llrk ifrl f Lr(l

100,000
1,lt0;,000

2,11:t.802
),661,7t1

J,lt5

1U71,5751

11,951 171

1,n47,2t,5
(,211,1170

r.228,1q5
60,575

i{lt,! t6

472,17n
(26,0t-t)

15.51'1,
1.95,t1,

21 17''/,,

(,.15

1.77
6l:17

14.86
50,,.1,

21?
2,46Q 1)2

t00,000
1,605,000

1t,l:1,451
1;11.176
7 22J.715

(lrLr02
(9rr5,412)

12, 
"7 

a,)15
1)21,U56

48r,,8i1
10i,,1.16

(1tJ1,0951
(199,6461

t00,000
I 575, +6u

(62,251)
1,n1 1,217

7,546,207
2,9t9

r215,1061
1921,959)

I1,950,08r

1175.496
566.155

61,1,150
5.816

10,507
2 5,19.1

100,000
1,171,000

452,681
2,12),681
4,14),l)1

(219,7 rll)
it 0a.l t :l)

10,240.5:r2

1,1)6,51\
154,)72
981.2 L-l

l2,llt(,

57,)41

\04,i26
J0{1,001)
r82,000

.101,,.1,

5.9
:1.18

1.0

1 1.12

I00'/.
)\))

2,787 479

\2.41')"1,

48.7

261
l.:162,000

010,'1,
9 91%
I t

t.5u
72:21\

5,1.l
260 5

198
2,870,000



i?,1,; )t)
),.1)1 97

2,0,00i)
2,'1.19,n81

2,t 9;
(t 77,U5.1)

t0,00(),87;
ll,2i2,ll0

I l;9,,150

t2) 4)t

t,t 't9,010,ll (,,.125

7 82,61);

; t. 10,11,

1.tl1

I0:il0
tt

I ll0

I i'lt, t.2l
lta,000

r,lri t,8t q

\21,2,521

7.6)4.571

ll,l,{rlll

205.:l.r()
55,0ri)

i2) rt]
t2u,t 1.)

100,000
164,000

I (l 0l')i

1t 00",,
.1.{i

.t.t
I i:il:i
l.l

7)9

1)
2,ll l,l )l

ll J 1,000
.i 1,5,28i)

1,5')l,,.lll0
l,{)ll i)(10

2,095,1i,i
I t76

Ll77l5:)

;.68i,687

) I i)\

2)1,7) )
+1,-I8

l0t),000

11.,1)'1,

I I t2,l

J r)l
)1

1.)

; i.l

l) 17
t00,ii
t02

7 t5 )r7

i7t t)00
t.ta,20i

I, itt,20,
li2:1,000

,, r I t,:8;
1,:1lr

ilil,1,il;)
128..]l 7

i,lJt,5,lll7
.r.8;5,I5a
1,0 u, :ll

I6:1,890

t0lt,li.14
.11,I10

7) I a\i
)1t n71

'120.000

,1 t0

t.l

14.00
i.10,1"
t:ti

Ll2i,J5a

Jt0,2 t9
l,r 5r,l,i)ll

,,:10,0i)0
I,l,0li,:,1.1

t, t il.,l
il91,7 Jt l
i75.191

1,)\4,17 )
I b2l,47l)

927,-O,l
tl5.9t l

)5,12i)

I J.1,2 t i
,1,10,15i

20.)7,t,
lil.tloi)ll
,ll.l lt'ti,

88

2i
.l

100'1,
2r5

t2 i.lt0.1

T L9li')
I10,5!l

t8, r 0l
211)\';

l0
tJ.t lt

tl

; l:l,-20()



s0tlrccs 0rl0 0!lrllc0ti0u 0f funrls >"

2,921,863

(2,555)

1,283
,58,422)

95,357

2,957,526

(1,225,000)

r,500,000

1,115,735

(929,855)

460,880

59s,654
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CASH FTOWS FROM OPERATINC ACIIVITIES

Cash generaled irom operations

llyment on account ofaccumu ated compensatcd absences

Long-rerm deposlts

Stafi retiremenl benefib paid

lncome taxes rcfLrnd / (paid)

Net cash infow lrom opertrting activities

CASH TLOWS FROM INVTSIINC ACTIVITIES

Fixed capital expcnditure

Acquisition of iniangiblc

Profit on bank balances re.eived

Payrnent made for settlernent otderivative

Purchasc ol held-for{rad ing financ ia I asscts

Redemption of held foFtrad ing financial assetj

Sale proceeds on disposalolfixed asses

Nel cash olrtfLow from invcsting activities

LAIH [IOWS IROM TINANCI\G ACTIVITITS

Long tcrm finances paid

Long term finan.es acquired

Shortterm firancing net

Finance cost & bank charges pald

Dividends paid

Net cash oudlow from financinS activities

Nel cash nflo (oudlow)

1761,747)

(1,2S0,715)

(769,160)

t,2,t321,942)

21,974

1,184,733

{1/,588)

0,399)
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1622,763)

492,630
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1,095
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(3,017)
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1,000,000
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075,5s1)
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1847,661)
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Thc statenreni bclow +ows va ue added by the operations oithe comp;r,v and 1r .lislril)ulb. lo lhc !l.rkeroL.ler!.

\ttallh Cenerat€d

llouSht lf rnaleria & servi.es

wealth Dislributed

To tmployees

Rcmuir.rat on, L)eneiits.ind iacilit cs

To Covernment
lnronr.Tnx, Sa erTax, austom & tx.is(.
l)r(i( r, !,VPPF, \\ NF. E()Bl, So. a Se.ur\,,
l}oicssiorll & Lo.al T.1xes

To Lenders

Mark up & iifan.c (:osl

To Society

R€taiDed for Rcinv$tmcnl & Fulure Crowth
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rtrlirectors tBCIo

t! tl1e sllnrelln
The Directors of the Company are pleased to submit thc
report and the auditcd financial statcments for the year
ended December 31, 2015.

Economic indicators remained positive during the year with
better than expected CDP groMh rate, low inflation and
mark-up rato. Encrgy shorta8cs continued to challcngc the
business cnvironment throughoL( the year. ln addition,
influx of illegal impofts through Afghan Transit and other
means \,vithout duties and taxes remained a hindrance in
gaining volumes.

Compliance with Health, Safety and Environment (HSE)

remained 1op priority during the year. However, the year
closed with one serious injury in rvhich our staff had his arm
Iractured. The staff is rccovering and shall resume officer

soon. The incldcnt was invcstigated and thc rcport oi
findings along with action plan sharcd with thc Exccutivc
Management Tcam.



Market and Business Ovenicw

The year witnesscd siSniil.anl IiLr.lualions in ra$, materia prices trlggered
not onLy by iuc pri.eq bui also the demand and supp y dvnamics. With such
volariliry in prices oi raw material, margins and product price management
remained a major cha ense.

lnllux of illegal imports throuth Afghan Transii Trade and other sources,
partlcularly of B()PP films and oversupply situation in lhe CPP segment, had
a serious impact on our volumes. During the vear, nearly 7'1, of total local
BOPP demand was catered through illegal imports, sold withour duries and
taxes at uneconomical prices.

Despiie strong headwinds as mentioned above our domestic sales volumes
remained in jne wiih 201,1, ho$,ever the overa I sales volume including
exports for the year at,17.00,1tons !r,as lower by 3'1, compared to 2014. Our
sale is driven by FMCC growth and it seems that in mnny FMCC companics,
volumetric growth was lower in 2015 compared lo earlier years.

ln order to meet the chanSing business requiremenrs, your Company is

actively \/orking on n€$/ product development to .reate more value lor our
customers and to increase the market size.

Post submission of our Anti-dumping Duly (ADD) Sunsel Review
application; National Tariff Commission (NTC) initiated lts invesligalion
aga nst dumping at uneconomical prices.

Financial Highlights

Nel Sales lncomc for th. year was lower by 12% compared io lasl year
Lrrgely on account of lo$,er prices driven by decline n raw material prices.
Your Cornpany, remained wary of business adversitles earlier mcntioned and
partially countered their eftects through tocus on operatlontrl efiicicncies and
workinS capital management. As a result gross prolit for ihe year r{as higher
by 52'1, compared lo ast ycir.

Adminisrralive an.l Selling expenses wcrc ower by 1.1% mainly on account
of lower transportation cosl driven by rcduction in fuel prices and
renegotiation of ransportaiion contract-

Flnance cost wns lowcr h! 15"1, (rmpared to l.tst ycat Erc !dlng lhe
cxchangc lors of Rs l0l million on accourlt oi dcprc.iation ol Pak Rupee,

linance Lost \!as lowcr by 26% as n resull of lo$,er markup rates and
signiiicantly higher cash nilorvs irom operations with continued focus on
working capital. Consequently lhe Company earned Prof I afler Tax of Rs 498
mi lion (2014: Loss alter tax oi Rs 200 mi lion).

(lash llows lrom operalinS actilitics for thc year at Rs 1.0 bi lion were
slgnilicantly hlBhcr than snnrc period last year oi Rs 49:l million.
Key Fjnancial Highlights arc as follows:

SalerVolume (M. Tonsl
Net SalesValLrc (Rs in M llion)
Gross Profir {Rs in Mlllion)
Nct Prof t / (lossf (Rs in Mi lion)
EPS (Rs per shar€)
rRestated

@@
47,O41 1n,226
I1,95,1 I :1,597
1,857 1,22)
498 (200)

r,|.86 .(5.95)

Dividend

Thc dircctors have recommended a cash dlvldend oI50'1, i-.. Rs 5 oer shire
(201a: Nil)

Future Outlook

With positive economic indicators business adivities nre likcly to improve in
2016. Current levels oi inflation and interest rares are cxpccted to keep a

bcttcr .onsumption level. ln curent scenarlo ure -.xpecl thc growth oi FMCC
sc.tor to be .rpproximately 6-7%.

On the supply side current downward rrr,fd if ravv materia prices is

expected io gain stabiliry by end Q1, 2016 kccpinS our prod.rci prjces at ow
lcvel. However thls wi I be significtrntly dependent on thc oll price irend and
thc operational continuity of plants at these pricc lcvels.

lmprovcment n HSE management system, irs awareness and compliance
shall remain a priority ;nd in this respe.t ce{ain organizaliona chnnSes are
being made. We \,rill .ontinuc to rely on sloltan "monev on rhe lloor'/ to
create more value both ior thc Comprny and our customers.
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Iyy Wilh cx.ers .ap.rcily I thc mnrkcl n ong w lh lower prl.es. 2(ll6 \\'ll l)c .r

chalicfg ng ,vear. Lleing coE.irnnl oi lhis E lualion lircus wi I rcnr.r n on

str.,rg lvorking cap t.rl ri.rnaScmcnl, operalloni coit savings and $,nnc
r(rlLr.lion \\ith a pad culnr cnrphasir on ner prodLct devekrpmcnt.

Cood nes,s i! lhal most of our l.rrgr custom.rs arc Lrpt)eal about the iuturc
of Dack,rginS industry ind havc shou,n thc r commllmenl by investinil in tol)
oithc lfcprinlingandconvcrtnit!qLripnrcrt.Tri Ph.k .lear y sees ils rdc to
in(:il t.rt. lhe growth oi p,( k.ig nil industry bv workinS v.{), ( osclv with
customers an(l(rr\rlc opporlunities f(n mutual benefjt

We wou (l likc Lo take this opportunlty to lriSh iShi lo the rVinistrv oI
Commc(c nnd Finan.e a ong vvith lrldcr.l 8.rard oi Relcn!e, the in.reasinil
nren.rc{r oi Aighan Transit Tinde and othcr nrod.:s ol i lega mportsin.ludinS
cxpo( ron,as. This in ]ddltion to darnnginB thc o.i industries, whi.h is

providing employments nnd gl]n(]rnling l.1xes ind revenue ior thl]
(lovemment, is also.dvcrscl), mf.l.ling the Nationa Exchequcr in lh.r lorm
oi oss in taxes and dLrtics.

Cash Flow Slratcgy

During the pcr od un.ler review Rs. 1.0 bil lon (201:l: Rs. 49 I million) was
generated ironr opcralinit actlvlties oi the Compan! whi.h $,as utilize.l
mainly towards the paymefl of linrnce cost afd rcp,rrrn..l oi long ternr

Ihe Co'npary has announced its very flrst Ri8hls lssuc, which $i be
compLrtcd hy se.on.l quirter oi 2016. {ldsh tlow lonr thls -aq! ty injectlon
s golnS to be ulllize.l ln repayment oi botrow ngs lr.,m hank! trnd suppliers
credit n) rcdLr.e the currefcy ex.h.nBC risk. lr arldil on lhis injeciion will
havc J pos iive imp.rct on ,:letrt to cquity latlo nnd lhe cost oi borrolt, ngs.

Ir]r1hcl, igSrersive working .ap tn nrannS.mcnl lo conlin!e to improvc thc

Managem€nl lnfonnalion Syslems

aonstant impftrvemcntsi)rc hcint mnde in lhe uti ization oi ERP to cnsurc
b.tt.,r.on1rols, improvenrent in thc ciii.icncy oi processes anrl acrur.rcy oi
iinnncial iniormatlon. lh s sirr nc with (lompan! i imb tlons to rr.rkc ihc

lr(.

fiorlnnri.m t,.chnology struciure iully c:prlrlc ol nrect rrg blrslncss al]d
rcporring .h.rl enges

Our p(!)plc are b.hind everV aspect oi our strrlcSv. \\/c cnd.avor lo nllra.l.
dcvc op ,r.d relaln qua llv people so thit \!c can <rlwnys de lver lhe b-.sl

cxpcrien.c ior olr .uslonrers. We be ieve that thc \!.v lo trow as a business

is to gr(^1, our peop e, enabling pr:rsonal rlocopmcnL and ambltio!s
brsiness results. lor our strat.gf to work we need our employr:cs to bc icvc
in us and therciuo !v. isqess ourselves throlgh ornpl(,),.c cng.g.nrenr
survoy rvhich m.lsurcq their overa I satisiaction lcvc s r)l l).ing parl oi lhe
Conrp.iny This helps Lrs in .omparlng ourselves x,ith othcr nrSe .ompanies
nn(l lf .lcntilying w.r),, to lrnprove how w(. do thingr.

Your (lompany be leves that its su(cess nrd.oorpellliveness.lepen.ls upon
ils abililv io embrace divl'rsity n .n cli.n1 1.) .reate a !torkpla(e ru ture ihnt
provldes equa oppo(unitics tor .vcryone and ensures thJt peoplc nr.l
a[vays treated with dBnity.]nd respe.l a diverse uorklonic ls bcng
encouraged regarrllcss ol ra.c, rrallonaL t,v, gender/ a8o/ rnarit.rl natus, s.\Ln
or ent.ir on, dlsab lit!, rcligi.)n .n po liicil bellefs.

The Company has also l)c.'n lndLrde.l in the pafei olJLrthorir.(l lrainers ior
Chartercd Account.rnts bv the nrlilute oi Cha(crc(l A(co!nlanls in Englan.l
& Wales (ICAIW).

Qu.rlily Management

Durin3 th.: ycar voLrr (lompan,v compliod !vth th.r rcquirenrents oi all
nppl cihlc qun iiy slan.lar.lr.
To rullhcr improve productivity through mr.h nc elticlenc) and red!.e
prccc\\ wnslages, TPM iort€red ncross th(' planLs \\ith six sess ons
.ofdLr.led during the vear befelitting thc cnrire w.rki.nF

Related Parties

All tr:rnsactions with re ntld t)art.'s are .arrled oul on an unhirs(I, nrri's
lentth bas s. A complete lisl ot Jll rc ,1(].i parl,/ trans.ctions is compilcd ind
slrbmitl-".1 to the Audrt Committcc cver- qrL111er. Atier revie$,bv thc Aud t



Committee the transa.lions arc paced beiore the Board for thcir
consideration and approval.

Cod€ of Corporate Covernancc

The requlreme.ts oi thc Code of Corporate Covenrance sct out by jrakisran

Stock Exchange Llsling Rcgu ations have been adopied b) the Cornpany and
have been duly.omp icd with. A Statement to this eiiect is annexed ro the

Corporate and Finar.ial ReB).ting Fram$rork

The fintrn.ial statl'mcnts/ prepared hy lhe mnnaScnreft ol rhe (tonrpany,
present fn rly its state of affalrs, the resu I oi its operations, cash Ilows and
chang-.s in cquitl,.

Proper books oi.lccount of the Uonrpany have been majntained.

Appropriate accouniing poli(ies have been consistently applied in
preparat on of Iinan.ial sratcnlcnts and a.counling cn mates except Ior
lhc .hanges as nared I Notes to rhe Fln,rncial Sratemenls. Thc
ac.ountinS policies are baqed on reasonable and prudenr iLdgmenl.

ln(!rnatonal Financlal ReportinB Srandards, as app icable ln hkistan,
havc been tbllowed in pr{,prration ol iinan.irl starements.

The syskrm ot internal conlrol is sound in desigf and has treen effeclively
implementcd and monitored. Thc system is continuously monitded by
Internal Audit and through othcr such monitoring procedures. The
process oI monltoring internal contro s will continue as an ongoing
pro,P\\\1 11.,1uL,e \-lo L,-1. Jr. 1d r.r .re,n1t.nl.

Detai s of signlficant chanSes in the Conrpdnvt operaltng results rluring
thc crrrent yenr ns compared to iasl ycar and signiitcant plans afd
dcrisions for the Iuturc prospecG of prolits ar., stated in thiE rcport.

x) Ther€ are no doubts upon lhe Company/s abllity lo continue as n going

Therc has been no matcrial depanure lrom rhe best practices of
corporate governancc, as detailed in isting regulations.

The value ol lflcstments oi provldent and graiuity funds, .s ai lune t0,
2015 based on th.ir un-audited accoufts is as follo$7s:

t'jrovideni Fund
(;rntuity Fund

xii) Thc Company affanged one orientation (ourse for ils D;rcctors durtng
the vear Three dlrcctors oi th,. aompany vz., Syed Babar Ali, Syed
Hyder Ali ind Mr Asif Qad r arc exempt from the directors training
program as pcr clause 5.19.7 c,f the Cod-. oi Corpor.lre Covernance,
sin.-. apart irom having a minimum oi 14 ycars of e.luc.llion, their
exper ence on the board ol istcd companies is 15 vearsor mo(, Syed
Asam Mehdl, Mr. Kimihlde Afdo, Mr. Yasuniasa Kondo and Mr
Khurram Raza Bakhtayari havc less than I5 years of experiencc on the
board oi listed compani-.s. Syed Aslam Mehdt and Mr. Ktmjhido An.lo
have obtained ceriflcation during the year undcr rhe diredors' training
proSram which meets the critcria specilied by rhc Secur ties and
Exchange Cornmission of Pakistan. Mr Khurram Raza B.rkhrayari and Mr.
Yasumasn Kondo have been earmarked to obtain certification un.ler the
directors'traininS program during rhc next six months.

Thc CEO, Directors, CFO, Company Secrctary and their spouses or minor
.hildrcn did noi carry out any trade in lhe shares of the Compan),.

Meetings o{ Eoard of Directo.s

During the year 2015, six (6) meetings ol the Board of Direcrors u,ere held.
lhp J L 1d. r, - Jf F.,, r Drcr(ur 15 aj to ou:.

Rs '000

1i1,396
57,323

v)

vii) Kcy oper.rting:rnd linancia data oi as en years is annexed.

viii)lnformaton abour lhe taxes and levies is given in the Noics to the
Financial Statemen6.
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1 S,vcd Babar Ali iCh.rlrmanl N,1r. A! i ():rdir (( h.r if.rrl
2 Slcd As nnl Mehdi ichief ExecutiYrl

t ,vr. Asii (la(lir
r \\ lrl 1,, , , ,\i'

5rr,l1s r n Mer,li
Mr. Khur.rnr R.1rr Bi (htr)ar

Mr. K mihidc And(t l

.,s rlk, nrenrhe ()l I IR&R't)ur f8 rlr(: yenr Mr. K nr lri(l('Ando vrrs in.ludc(l

(i,nrihution lo Nati,nrrl Ex( heqLrcr

\bur a,,npanyl coniril)!L o. 1o ihe nati(nrJ cx.ht.lner in dre loaf oi Saler

Tdx, (:uslonr t)utits arrd r.omeTaxes et( s rppft)\inrit!ly Rs 2,'160 mlllion
in the -!ear 2015.

Pallrrn ol SharehoklinS

A etalemeft oi thc t).itkrn (,i ,h.lrehold |3 (,i.enrif .l.rss (,i !hnreho (lers rs

ar llc.ember.ll, 2015, \vhose d s.k,s!r{ is L.quired ufrlt:r lhe reporlfg
ir;,rxr\r'ork. is fr rd(d in the afnexed sh.rrcholders ri(trnr.rrion.

The presenr .rudikns M/s A. l ler|ls(,1 & (1o., a.hartcrql A..r)unlints.lr(.
rcliring .1nd be f8 cliSlb e, oiler themsclves for reappointrnenl. The Uoarrl oi
dircrt()rs on the re.onrmcndalion oi the Audit (:ommlttee prop()ses lhe
nppo ntnrent oi MA A. F. Ferguson & Co., (lhartered A((orrrlanls is the

ardili)rs !ntil the nexl nllnua gefera 
'r(rcling 

nl a iee to h(' utually agreed

\'Ve are thanki'r to oll v.r ued nakcholdns including (.usl.,mer!, banks,

sul)pliers,.oftract(,s, .rnd nraleho (lcrs, kn ther ex(clllrnl iLrpport and

.onil.lence. We also thank our €mpl(,yc.\ fff rheir io(us{{l dedic.ltlon and

had work throuSho',t rhiE perlo.l.

N1r. Kh!trnm Raza B.rkhta,lari

I,1 . K mihl(lc Af .kr

^,1r 
YasLrnrn\a Kl)n.lo

8 Nlr r'lasahlko Takahashi .
+LA lcrnite b Nlr Yasumasa Kondol

Lea\i, r)i.rltr.rx.e \\as Sk rle.l to lhe t)ircctors who .o!ld
Bonr.l rrceL r8s.

Dur nts iirc )-ear 1015, loLrl 1,1) nreetings oi the Au.iit ComrrriLtll] were he d.

The alte r.l.rn(e oi ea.h Inenrber is I ver) h.JeLrn.ler:

r\'1r. Asii (li(llr L(lhairmanl
M;. KEura'n R.;iBdlka) ari

Mr. Kimihide Ando

Mr. \hsumasa Kondo Ntl

N1r. Mas.rhlko Takahashi*
*rAkcrnnle 1o Mr. Yasunrasa Kondo)

Lcavc oi absef.e \\as granted to the menrbers who cl)uld
meotir)g5 oi the Ardit (:.rnmlttee.

Humnn Resour(e & Remuneration (HR&R) Committ€e

DurinS lhe ye.rr 201-5, llvo (2) meetings of lhe HR&R Commillee rer€ hcld

The atlendance oi ca.h member is Sivcn hereunder:
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A.t Ferguson & Co.
Chartcrcd Ac()untants

Audit En!,agcnrcnl Pnnner:

it] i IrliLr

(fr)
vvWc hrv{r nudil.d lhc.nnex.rd i)alnf.c sh.rl oiTrl Pa.k ti ms I mitcd .s nt

Dc(cml).r ll, 2015 and the rc.rk\J I)n)lt anrl loss arcourrt, c.rsh ilow
slatcrncnt and statcmorrt oi (_hrfg.s in .qLrily t()8ctl)(, \\'ilh the notes fonn ng
part there(,| ntr ihc y( .rr ll)!,n (rr(lc.l n r(l $,e slnte tlrni $,e have olxained al
thc lnfornr.ti{)n a:xi cxp .nnt o')r wh ( h, n) thc trcst oi our knoir cdge and
t[,lici, wetr rcc,-,ss;rv tr)r thc pLr.t),)sos oi oll. .ru.lit

It is lhe respons bi lV oi the Conrl)anY s nrin.rgemenl 1l) estnl) lsh and
nraintain .i ,y!tem oi ftemal control, ind pre])are ind prescnl thc .rl)ovc s.ri11

rlalemenls in conionrity rith the approved ai()unling slan.lnr.is and lhc
requirements of ihe (r)nrpanies Or.lifan.e. 198.1. ()ur reEpons bilil) lr 1o

e\press an opinlon on these st:rtenrenls l)nserl on our nr.li1.

We condu(le.l our audil in a..oftlan.e wllh lh.,.riditing st;ndards as

app l.able if thkistan. TheEe ilandir.ls rcq!ir. th.r1 wc pl,r. .n(l tx riofln thc
audit to oblain r.iv,n.rb e iqqxr.rr.. nln)ul \\1i(th.r thc rtIryr. s.rid
st.kr)xJrts ,rr. irc<, oi rnv rar(,ri<rl rn \st,rtr.nr(.n1. An audit nc Lrdes

{r\.nr r]ifB rnr r 1(,sl l)n\ !. c!idcn( ( qL t,lr)rrinB lh. .r,roLrnls .n.l disc osures
in thc.rlDVc r.i(l st.tcor{Jns. A r .Lr(ilt,r sr in( iLr( k s.sscssing the ac.ounling
Policic! rnd sjSfiii(:,rrt csl r).rt(\ nlr(k, lry rnff;rg{Jn.ft
e\'.rluai ng thc r)vera I l)rrs(rrtillon r)i thf nl)ovc r.id stnt!ftrnts Wc believrl
th.rt our audt provilt,s a rrtsor.rhk,hrsis trr oLrr r)l)ini(,n .nd, :riier due
v.rr iir.iiof . we qrrrt thnt:

l.l in our ol)rior, pnrpcr tr(n)l(s oi n(.{)!nis h;r!r lx!rr k{'|)t l)v th!
aonpnn,v nE ir,lulftri l)\' ih., ( (nnt)in .c Ord fnf( r, l9ljt:

tit the balance sheei and prolil an.l losS irccouft k)gethor with the
notes thereon have bccn dra\Jr l]P in .onformitv rvith lhe
(lonrpafi.s Ordinnnce, 19u.1, .rnd nrc in .gr€ernenl r,llh the
l)ooks r)i n..ounts .nd .re fufther in ac.ordan.e \\,ilh
nc(ounlinB pol cies LOnsisl€nt y applie.li

ii I the business cond!cted. investmenls mndc iIrd lhc cxpendlture
in.urred during rhe vc.r rcrc i,r ar coril.,nce $,ith rhe 0trjects oi
the Cr)nrpany;

(( I ln our opif on and lr) thc b.rst oi olrr iniormntiof an{l a.(:()r.l ng to thc
exp.rnai onq Sivcf lo Lrs, thcbalaf(e sheet. proit;lnd loss acroL t,
( nsh il(^^/ naicnr.nt ind stirt(\ncnt of.hnnges in equily logcth.r wlth
lh. nolcs iornr rr8 p.rrt thcrool conforrr $,i1h npt)ft)v(]rl irtoLrrrt !ril
slan.l.rds.rs.ppli.nhlc in t,akistin, and IlNe tlre inlormntlon r({l!i(,(l
l\, thc (lonrt)an cs Or(lin.nce, lI:){J4. ln tht: nranner <r rerlu Ir:rl .rnrl
respc.lvc\'Biv. a truc rn(l i.rlr !ie',1, oithc st,rle oi thc (irmrP,rnl s

.rii.rlrs,rs rt Der errlrer ll, 20li an.l oi iho pr)ii1, irs..rqh Iows.rnd
changes in eq!i1f ior thc _vcar thrn cnrlcd; and

liil the L,xpenditure incurred during the 1,ear rvns ior thc purpose oi
the Companv s business; and

in our oplnion, fo zak.rl $,.s dc(lr.llhk at sou( c r fd€.r lhe Z.kat .r)(l
trshr () inan.e.1980 XVlll oi I980 .

L.r.rLhl Ft,lr r r.r \ 25 201r,

1,ir

Farlukh Rehman

. r 2015
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ASSESTS

NON CURRTNT ASSETS

l,roperty, plant.rnd equipment

lntangibles

LonB term deposits

CURRTNT ASStfS

Stock in trade

Advances and prcpaymcnls

Cash and bank balances

IOTAT ASSTTS

lnlnnm sle8l.,, -.,

As nt Deccmber:11, 201;
Not€

6,731,234

6,979

3,115

7,215,147

8,-l -J u

4,398

6,741,l2n 7,228,143

6

7

8

t0

1l

3,1B,89,1

1,)9:1,n73

1,227,890

t l),0)1

I 14,5,10

t, t 5 0,3,1J

I78,0:l:l

184,68u

1,677,b4n

1,523,329

96,.140

224,745

t,)15,700

697,646

4,57:1,597 18,18 +rl

11,114,925 1),476,5/4



Note

(t{p€$ in 'lxlo)
Y-(v

EQUITY AND TIABILITIIS
SHART CAPITAL AND RTSIRVTS

Sh.r. aapital

LIABITITIES

NON.CURRTNT LIABIIITIES

Long term finances
Deierre.l lax llal)llit es
Accrmulatecl conrp-.nsaled ahscnccs

CURRINT LIABILITIES

Trade and other payables

Short term borrowings
Current po(ion ol long lerm frn.nccs

TOTAL LIABILITIES

CONTINCENCIES AND COMMITT\ltNTS

TOTAT tQUtTY AND uABtUTt[S

The annexed noies I to 39 iorm rn ftegra part oI these ilnancinl datemenrs.

\. 
^.^.,9",o1

syed Aslam Mehdi

1) 300,000
1,811,802

100,000
1,314,,153

2,113,802 1,614 45]

t3
14
t5

16
17
t8
tl

19

3,664,793
5i1,725
30,411

:1,7 5:1,951 4,627,)78

6,8 t4,B.l3

11,412,1)1

ll,]l:1q25 13,O76,574

ryt-
A'lf Qadir
tlircLtor

,r rr. r ( lrr 12015

:,.u r+ us I 
I

7q it40
2_1t12,1\.1

,15ll,184

5,447,172

9,201,1)\
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ttlolllolrrlloss rtmunl
For the year.n.led Decembrr Jl, 2015

Cross profit

Administrative expcnses

OperatifS Prolil
Other incornc

Prolit / (los!) before income lax

lncome ttrx expcnsc
Profil / ( oss) for thc year

Other comprehens;vc loss for the year:

Itcms that may bc rc.lassified subs€quently to Profil or toss
loss .rising during the year on cash florv hedgc
Add: ln.ome tax relating lo hedging reserve

Itcms that will not bc rcclissiiied subsequently to Profil or Loss

Rcmcasurements of stnfl rellremenl benefits
lf.ome lax on it€ms thnl will nol be reclassified

lulil (omp'ehe'Fi\e in, omc.,lo*, ror lhe vedr

ll4,r-o-f
t7 E1 ,916) (923,01{J)

(92J,038)

Note

2A
21

)2
2l

21

2;
26

27

)8

11,931,171
(t 0,096,906)

1,8\7.265

1,228,395
60,675

t,2t]9,070

18t 6,U92)
4rr,t7I

16,0 t3
498,19 t

11,597,081
(t2,175,2I5t

(400,59-t)

\\ \4,422\

486,8;l
I0;,,146
s92,)97

13.10,741)

t-l t,095

I
:

l

(50,1861

I /,565
(.l2,t2ll

(r8,8,12)

0,6 50)

(1],6501

479,.\49 (2 +o,,ll -l

1.1.66 L 5.95)

1

EarninSs 1(loss) peI share basic nrd .li uted (Rupees)

Thc anrexed notes I to l9 form nn lntegral part of these f nancia statements.

t.".^^A^dl^

Syed Aslam M€hdi
Chiei Executi\,.

i286,221\)
\342,612)
(628,870)
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I

I

t

I

I

I

i

I

I

I

I

(29,5 t2l.l{)(],{)0t) 1,605,000 i62)\1) t5tt,2t7 r,8t3.217Balanc€ as at January 1,2014

Total comprehensivc loss for the
year ended December 31, 2014

Loss.liter trxdt on ior thc yc.rr !nded
December :ll, 201.1

Other comprehensive loss t.3),6)1)
t.32,6)1)

1,2,15-i

[ 99,646)

(8,650)
t,208)96)

0 99,6,16)

141 ,271)
\21O,917)

62,151

Q44,917)

62,1\3

Totalcomprehensive incom€ ior lhe
year ended December 31,201s

l,roiit alier iaxation i(n the year ended
December 31,2015

Oth.r ronrprchensivc Loss

Trafsier to raw material nel oi tax

Balanc€ as at December 31, 2014

Balance as at Deccrnber :11, 2ol5

The nnrcxcd rol.rs 1 lo l.) form an

\., _-..q^oL

JO0,O(X) 1,605,000 t.270,517) 1,3:14,453 1,634,153

:198,191

(18,812)
479,349

1,60i,000 208,802 1,813,802

,l9il,l9l

(18,842)

494,191

(18,8.12)

479,349479,149

300,000 ),113,AO2

Lft-
Aslf Qadir
Director

2015

,000)

1199,646)

141,271)

intc,Ial pa( ol thcsc I nan. ial statements.
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Fr)r thc year en.le.l December 31, 2

Note

CASH FTOWS fROM OPTRATINC ACTIVITIES
Cash generated from operaiions
Payment on account of accumulated compensated absences

Decrease / (lncrease) in long term deposits
Staff retirement benefils paid
lncome taxes refund / (paid)

Net cash Scnerated irom operaling activities

CASH FTOWS FROM INVESTINC ACTIVITIES
Purchase of propedy, plant and cquipment
Purchase of intanllible assc6
Proflt received on bank balanccs
Sale proceeds on disposal ol operating fixed assets

Net .ash used in investinB activilies

CASH fTOWS fROM fINANCINC ACTIVITITS
Long lerm linances pnid
Long term finanLins acquired
Shod term financing nel

Bank charges paid

Net cash (used in) / Sencraled lrom financinS activities

Net increase in cash and cash equivalents

cash and cash equivalenh ar betinnint ofthe year
cash and cash equivalents ar end olrhe year

l0

31

2,921,U63
t2,555)
1,2 u3

1.58,422)

95,157
2,957,52t)

1,184,733
{17,588)

(t,-199)
(50,151)

t,622,7 63)
492,61O

(363,445t
l,3,o17)

456
u,150

(357,{J56)

11,225,000)
1,500,000
1,1 15,/15

t,920,277)

t9,578)

\3,66))
1,095
8,550

\7L1,717)

t.1,294,7l5)
t7()1,416)

(u,024)

t.2,421,912) 46U,880

21,97'.d

t,126,812)

0 04,864)

595,6 54

t722,tt96)
t,1)6,842)

The annexed notes 1 lo -19 fonn an integral part of these financial statemenls.

\.,^-^^.A,vL

syed Aslam Mehdi
Chief Executive

r tll. : ,! .rr'1,1

in1000)

I3,606)
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Th.s. l n.n.ia sintcnrcnts lralcbeen prepared underthe
i, ,.,, , , ,.r,il r^.., i, r ,., r ' a," ;,i r, p .r I

Statement of compliance

l li,,i il.tlilli;l Illt l,l, l*;;.;>

hlslori.a .ost .onlcntion,.s modiiied by re-measurem,.nt ofcedain iinancal assers and
nail rellremenl nnd othcr sr,^,ice benelits at pres,.nt value.

I)akislan. i\pprove.l a.count fB
SLrndards Boar.i as irc notiii(l
ln case requirements dilfcr, the

Itl

Y;

2_2

2.

l.

2.1

fHt COMPANY AND ITS OPERATIONS

1984 ithe ()r.linanc., an.l i! isledon Pakislrn Slo.k Er.hangc{PSX). lt is principally engnged in the manul..turinB.nd qalc oi Biaxlally Oriented

ro412.al 20. B o.( 9, Khilnb.rn . linr , (l ir(!i, K.r.r!hi.

SICNIIICANT A(:COI.JNTIN(; INFORMAIIoN ANI) PoI,I( ItS

Accounting convention

Thcsc iirrdn!i.l st.rtenrelrts h.\+: lreen preprrerl n n..ord.n.c with npprovcd ac.ounting sr.rn.lards .rs .pf icib c in

Lrrdcr th. Conrpnfios Ordin.nce, l(184, provisions oi ifd dift{:t ves iss!ed ufder the (lompani(\ Or.linnn(.', I 9iJ4.
p(^,is(,ns or dircctiv€s of the Compnnles ()rdlnnn.., I98,1 rh.ll preva

Changes in accountingstandards, interpretations and pronouncements

a) standards, inlerpretalions and amendments to published approved accounling standards lhat are effeclive and

ianu:rrv I, 20l; .rn.i .rrc .orrrid(,(rl to b(, rele\,ant to the C(nnpnn,v's op.r.tiofs.

!fiect the detenninarion of ialr vaiue ,rn.l lls rointcd disrlosures in the ilnan.ial si.ncor..t5 of ihe Companv.

,201i
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b) Standards, interpretalions and amendmenh to published approved accounting standards that are €ffective but not relevant

The new strndards, amendments.rnd fter[etalionsthataremandalorylorac.ountingperiodsbeginninSonorafter]anuaryl,20l5nreconsidered
nol ro be relevani ibr (lompany's f nancial stalements and hencc have not been detailed here.

c) Standards, interpr€tations and amendments to published approved accounting standards that are nol yet eff€ctive

Thenewstandards,amendmeftsandinte4rerarionsthataremandatoryforaccountingperiodsbeginninSonoraiierlanuaryl,20l6arc(onsidcrcd
nor to he relevant ior Companyt financiaL statemenc and hence havc not been delailed here.

2.4 staff retirement b€n€fits

The Company operates various post employment schemes, in.ludlng both def ned bereflt and deiined contrlbution plans.

2.4.1 Delined conlribution plan

Thc Company operatcs a recognis€d provident fund for all lts permanentemplo),ecs who have completed prescribcd qualiiying period ofservicc. Equal

nrorthly contriburions are made, both by the Company and the employees, to the provident fund at the ratc oi len percent oi basic salary.

2.4.2 Defin€d benefit plan

Cratuity plan

There ts an approved iunded defined bencf t gratulq/ plan for al employees. Monthly contributions arc made lo lhis iund on thc hasls of a.luarlal
recommendati.rns at lhe rate of 8.33% per annum oi basic sa arics. The atesl aciuarial valuation ior the Sraluity scheme was carried oul ar at

December 31, 2015. The actLal return on plnn assets repr€sent thc dllference bel$reen the fair valuc of plan assets al th€ b!8lnn ng and end of lhe
year and adjustcd lbr contrlbutions afd bonefits paid.

The future contribLrrion rates of these pians include allowafces for deiicit and surp us. Projected unit cre.lit method. using the follolving signilicanl
assunrptions, is used for valuation oi this scheme:

- Din:ount rate used for year cfd ohligatlon - I0% (20'l4r I 1 .25%) per annum,

' Ixpected rate ot increase in sa ary levels - 9% (2014: 10.25'l,l per annum; and
- [xpe.led morta ]ty rate SLIC (2001 200-5) mortality tablc.

A(tuarial gnins and loss0s arislng frorn experience adjustnrents and changes in actuarial assumpiions are charged or cre.lited to equlty in other

comprehensive income in the period in urhich they aris,, Pan service costs are recognized immedialely in the profit and loss account.

1 l,,l rr. l|,'r
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Deiined contribution p an tor al active employees; and
Delined benefit plnn for pensioners who have retired before December ll, 2012.

Proiecred unit cr€dit method, using the {ollowinS significanl assumptions, is used for valuation of this scheme:

Discouni rate used ior year end ob igatbn - 9% (2014: I0.5"1,) per annum;
Expected rare of in.rease in salary levels ' 4% lor first year and at 1% thenceli h (2014:4%foriirstyearand at 2"/. thenceforth) per annurn;

Expected mortaliry rare SLIC (2001 2005t morta lry lnble.

ln rcsp.cl oi thc dclincd contribution plan, thc Co pany contrjbutcs 20% ol mcmbcrs' monthly salaq, to the schonie; whereas, an employee rnay or
may not opt to contributc 6% ol his monthly salary to the scheme.

Thc liabi iq, rco8nizcd in the bnlaf(e shcet ir respect of defined benefit retlrement plafs is the present value ol the defined benefit obligation at
the end oi the reporling period lcss thc f.r r vJlLrc oi thc plrn asscts. Thc dci ncd bonoiit obliBation is calculated annua y by an independent actuary
Lrsing thc projccied unit crcdil mcthod. Thc prcseft value oi the deiined benefit obligal on is determined by d scounting the estimated lutlrre cash
outilows using intcrcst ratcs oi hiSh quality corport0 bonds that ar.,denominated in the currency in whlch the benefit u,lll be paid, and thal hnve
terms to matLrrity approximatlng to thc tcrms oi the rclatcd pcnsion obliSat on.

Actuarial g.rin! ind losscs arising frorn experience adjunments and changes in actuarial nssumptlons ior the deflned benelit p an are charScd or
crcdited to cquitv in othcr comprehensive income in the per od in whi.h they arise. Past service costs are recognized i,nmediarely in protit and loss

2.4.3 tmployeecompensatedabsenc€s

Tho Company also provides lbr compensated absences for al eligibe enrployees in a.cordance with thc rulcs oithc Conrpany. The pru!riron rs

r.:.ogniscd on thc basis of actuarial valuation. The valuatlon is based on the lollolving significant asEumptlons:

Discount ratc uscd for year end obliSatlon - l0%(201,1: I 1.25%l per annrnr; and
Expe.lc.l rale ot incrc;sc in srlary cvcls 9'Ii, (201,1: 10.25'X,) per annum.

Thc Compnnv a.coufts ior thc iabilit,v in rcspr.(t oi omplo)ees' compensated absences in ihe year n which these are eanred. The Lrnrecognised
a.luaritrl Bains or losscs at ea(h valuation .latc rrc rcrognisLrl mmediate y.

Pension plan

The defined beneiit pension fLrnd plan is rranagcd by Pnckages Limited (assoclated undertaklng) and it currently operates two different plans for its

2015
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2.5 Taraiion

rec.rBnlsed directl), n other compreh0nsivc income, in which case it s reco8niscd ln oth.rr (omplehensive income.

2.5.1 Currenl

using prevailinS t.rx rales aiier taking into account tax credils and rebates availab e, ii any.

2.5.2 D€ferred

and their.trrr!ing amoufts in thc i n,rn.iai n:rlemenls

Dcie(ed iax is charScd to or cledited in lhe proiit and loss ac(()unl.

recognitiof of thc total in\,esl ent tax occurs as a rcduclion of.urrent tax.

2.6 Trade and other payables

Liabilities for trade and orher payable are Laffic(l at .osr which is the fair valu., oi thc {rons (lerilion 1() b€ paid in iuturc f.rr 8.Dds a.d rervices

t,Iovisions arc re.ognised $,h€n th€ Company has a lcgal or connru.tive obl Sation as i rcsult of past events and it is prcbrb c lhnl ar orrrflow ol
resources emhodying e.onomic benelits wlll bc rcquire.l to settle the obligation and a reliab e estinrate ol ihe amount (.n he nr..le. Howevet,
provjsions arc reviewed at ea.h balance shect datc and a.liusted to reflect current bcsl eSllrnale.
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2.A Div;dend

Y{v
2.5

/.1 re.tors, as .lppropriate.

Property, plant and €quipment

operaring iixed asset! are stated at .ost less accumu ated depreciation and a.cumulated impairment lossr,s, lf any, except for leasehold land
.rnd .apital work in progrels whlch are stated at cost. Cost oi leaseho d land is trmortised using the straight line method over the period of l-.ase

Op.ra1rn8 iixed.rsrets havinS.ost .x.ee.llng the rnlnimunr thresho.l aE.lelermined h,v th. minagemcnt arc.apltn lscd. A I olhcr ass.ts ar€.harged

lr.r{:holrl .rrd
Bu ld ngs on lcasehold l;rnd
P nnl and maclrincry, clcctric.rl inltrllit on5,
FLrmiturc nnd iltl n85

OiljLc .r nd oth0r equipnrcnt
Vclrir lcs

D.prc. i:rtlon on .(ld tiofs nnd deletlons d!ring the year is charged irom the nronth when .rsset is put
thr month I which the asset s diqrosed off. respectivel).

No dcprc(:inlion ! .lr.r8cd ii th(: rss.t's (rsidLrn va uc ex(ceds iis carrylnS amount.

Residual values and the t]seilL lve, ire reviewed at ea.h hir an.€: shcct datc.nd adj',sted f expectations difter significantly from prevlous

1.0:l to 2.22
5 lo 33.3:l

5to10
10lo 20

2(l lo I i. i-l
2t)

into usc or up to thc rnonth immediate y beiore

Residua values are detem ned bv the managemenl .rs lhe amounl ilexpe.lsitwouldrcccvc(!rr('ntyforanitemofproperty,planrandequipmenr
ii it was already of the age and in the .on.l:tion expe.ted al the end of its !sclul lilc bascd on thc prcvailing market prices of similar asserE a ready ar
rhe end (ri rheir rrreirrl lvcs

The (lo,npanv arreEses nl ea.lr h.rLan.c shccl dnlc s,hcth(f lhcrc is nny iodjcation that property, p ant and equipment may be impaired. lf ruch

char8c s rc()gn scd if prolit a0d loss ac.ount (uficntly.
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tr,r rhat represcnts thc consumprion patern and useful lives. Minor repairs and renerva s are charged to proiit nfd loss .r..ount.

Proiit or loss on disposaL of operaring flxed assets are inc udcd in profll and loss accounl in the year in which jt is rcnlised.

2.10 Capital work in proBress

as and rvh|n asscts are availabLe lirr use.

2.11 lntangiblc assets

ntrngib c assers are recognlsed when it is pr.rbablc thar rhe expected tutrre economic bcncllts wlll flo$,to lhe Company and thc cost ol lhe assel

bring the assct lor iis inlen.led use.

Costs ass(x inted wilh mainta ning lniangiblo asscts are lecognised as an expense as and when lncurred.

tntan8jbl. assets are st.lted at cost less accumulatcd amortlsation .lnd acrumu atcd impairmeni osres, if any. Amofiisation is chargcd over lhe
estinralc.l useiul llle of the asset on a systcmatic bnsls applying the straight line mcthod at thc rale of 13.13'X,.

Uset!l lves oi inranSible assets aro rcvicwed, nl ca.h balance sheet date and adjusted if thc impacl of nmortisation is signlfi.ant.

Thc.afiying anrcunt oi thr lntangible asscrs is reviewed for impa rment whencvcr cvenls or.hanges ln circumstances indicalc that lhe carryinS

amounl nray not be recovorablc. An impalrmenl loss is recol;nisecl ior thc anrount by which lhe inlanglble asset\.arryin8 amount ex.eeds ils

rc(over.1b e amount in profit and loss accounr. Reversal of impairment losscs arc also rc.ognised in prolit and loss account, howcver, is renri.led lo

the oriBlnal cost ofthe intanltiblc assct.

2.12 Sto.es and spar€s

Sktrcs an.l spares are valued at weiShted alcrage cosr less allowance for obsolete and slow moving ile,ns.

St(trcs.rnd spares in transrt arc statcd at cosl .omprising invoice va ue and othcr rl'latcd charges lncurred up to the baLance sheet datc.

lr,. r. rr



2.1:l Stock in trade

Stock in trade is vnlucd al thc lowcr oi con and est matcd nct rcalisablc va uc. Cosl is dctcrminrd as iollo\l,s:

R.vv nr.rerials, $,ork in procesE and linlshed goods

Raw miieri.ls in lrans i

wei8hte.l ivera8c (ost

lnvoice value and olhcr rclal.d chnrScs

(losl oi work in pro.ess and iinish.d Boods conrprises cosl ol diret.l mnt.rials, nbour and rppropriate manufacturing overheads.

Nct realisahlc value is detcrmincd on thc l)as s oi the estimated sellinB pri(e oi the produd n the odinary course of bus ness less cstimald cost of
conrplction afd .ons n(:ccssary to bc incu(cd ior its sale.

2.14 Trade debts

2.15

Tradr dobts arl' rc(o8nised in tially at original invoice amounl whl.h is thc Iair valuc .ri cons deratlon to be received ln furur€ and subscqucntlv
measured at amort sed cost ess an eslimate mr.le for impalrm.nl bascd on .r rcvir:rv of all outstand nil amounts .1r rh. year .n.1. A ptuvision ior

the oriSinal 1€rms of rccc vables. Bad debts are writren off when ldefl ile.l.

Cash and cash equival€nts

Cash and cash equnaLents are carried in lh,. hnlan.c shcct nt.ost. for tho purpose of cnsh Ilow statemenL, cash arrd cash eqrivalents comprice
cash on hand, dentand deposits an.l other rhorl lerm hlghly liquid invcstnrL,nls th.rt .rre readi \' .onverlib e lo knou/n nrnounts of cash and whl.h arc

pat of flnancing activit cs.

Revenue recognilion

Revenuc .ompr ses the iair value of the conslderation re.eived or re.civnhlc lor thc sale oi Soods ind se^il]es in rhc ordinarv course ol the
Conrpany's adlvi1.s.

lo lhe (lompany and spe.lfl. .rller n has hc.n mcl for c.r.h oi thc Compan,v's acti\iilles as d.icrlbed bclow:

2_16



Tr
/vL
,t"
lrY

il

ii)

2-17

Sa cs rlvcnLc is re.ognised at the t mc thc C(rnpnny has transierred the s gn fi.aft r sks .rfd rc\\,ards oi ovlnership of the Boorls, nfd

Returns on b;rnk.leposlrs are accrued on J timc proporlion basis b), reierence to the prin(ipn oulslan.ling amountafd theappl(.h1. r.rt. ol

Borrowing costs

nc.essnri y take a substantial pcrlod of tlme to get ready for thcir lntended use or sa e, are added to thc (ost oi lhose assets, until such t mc as tlnl
asscls are !ubstaniiaily ready for their intended use or sale.

tnvestment lnLomc earned on the temporary investmcnt oi spe.iiic I)orrowings pendinS thelr cxpcnditure on qunlifying assets s dcdu.tcd From lhe

borrowinS cosls eligible for capitalisation.

A othcr borrowing cosls are rccognlscd in profil and loss account n thc pcliod in whl.h lhey are incurled.

Foreign currency transactions and translation

Forcign currency transaclions nrc re.ognised or ac.ounted for into Pnkislan Rupees uEing lhe exchange rate prcvniling on lhe date oi the transi.tion
Monetar], ass€rs and liabi jtics ln ioreign .urrencies are convertcd into Pakislan RLrpees at lhe rates oi exchJfgc prcvniling on lhe ba ance sheet dite.
Ex.hnnge gain / loss on lorcign .urrenq, iranslations are inc Lrded in in.ome / e.tuiiy along with an,v rclatod hcdgc eile.ls.

Functional and presentation currency

2.14

2.19

Irems inc uded in thcsc iifnnc a slarements are measured using the.urrency of lhe prlmarv econonric efvirofmcnt in whl(]h lhe (:ompanv operates

Thcse finan.ial statemenls are prescntcd in hkirtan Rupees, $,hich ls thc Cornpan), s Iuncliona and presentnl on .urrenr,v.

2.20 Financialinstruments

2.20.1 The Compan), c assiiies ils ilnancial assets ln the fo lowinS.alcSori'.s:

La) lfvestmcnts 3i 'hir value lhrough profit or losl

lft' d Ior tr.rd ng

Thcs.r in.lude ilnancia lnstruments acquircd prnc pally for rhe purpose ol generating proilt from short t.rnr Iudu:rlonE in prices or deaeIS'

trad rg rrnless they are designated as hedgcs. Asscts n this .atego+ are classiiied as current .sscts ii cxp..lcd lo be selt e.l wiihln l2 monthsi
othcrwiEe. these are classlfied as non currcnl nsseis.

rll(, ,r' r.rr



F n.rn. .rl nsEels dcs Bnnl.d :rL 'l.rir vnLrc lhr,ol]th proiiL or los{ upon lnit.rL rcrogn tlon

These in.lude inveslme,rls Lh.r1 .rrc dcslBnrtr(l rs investments at'frir value through pro[]L or Loss' utxrn nitlal recognillon.

Cains / (losses) arising on s.le ol lnvcstments are included ln the proilt and loss accouni currcntly on the date u,hen the lransaction rakes
p ace.

Unrea ised 8a ns / (krsscsl ari5ing on revaLuatlon of sec!ritlcs classified as finan.ial asscts at 'Iair va ue rhrough prol I or oss' are in.lu.ied in the
profil and oss nccount in thc pcriod in which they arisc.

(b) Loans and receivab cs

Loans nnd reccivrbles.lre non-derivallvc lifnnc.rl assets wiih fixe.l or dclcrm fable payments lhar arc not quoted ln an a.llvc market. These arc
ln.luded in curcnl assets, excepl for malLrrit cs Brcater than l2 monlhs nltcr tho balanc€ sheel date, whi.h are classilied as non curreni assets.
The Compan),'-c loans and re.eivables .ornpr se 'bng tenn depo!ils', 'trid! debts', 'advances and prepayment!', 'olhcr rcceivables' and ,cash

.rnd h.nk balancl's' in the balan.e sh..r.

Y-(v

(d)

Lc) He d Io nraturity

Held to rnaturlty iinanc a .rssers ar. non dorivatlve finan.l.rl asscts with ilxed or dctcrminable pavnrents and iixed marurity with a posirivc
inieftion to hold them t]p io marurily.

Av.rilable I -saefnancial iss.ts.re n,rn'.lelivatlves lhat rre either designatcd in thscategoryor not classified in any ol rho other.alcgorics.
Thcs{ n(. in( rded n non.L, tnl asscts !n ess rhe ifvcstrncft marures or m.nagemcnt intends to dispose ol lhe itnancial ass€rs u,itiin l2
months ol thc ha .rnce sheet dale.

2.20.2 Recognition

Regular $,ay purchases and sa cs oi iinancial assets are rccognised on the rrade date, the dale on lvhich the Compafl commitr b pur.hnse or selt

2.20.3 Measure ent

2015
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U*it;l

---

2.21

loss ar cou nt.

lnrp.rlrtrr.'il osscs, ii Jnv

2.20.4 lmpa;rment

lhrcugh thc f)roi L .1nd l(xs .r(counl.

2.20.5 l)crccognition

Ilr. (bnrP.rn! un:s Lh.r$tlghte.l.ver.iSc rrr.lho.lb.leterr'r !rc r.a lscd gains anrl ossos or dere.ogn li(,r.

Derivatives financial in!trumenls and hedging activitics

,,i tho itrn, hc,i rg hcdgerl. Ihc (-(irrP.rnv (l(slgfatrs (l.r,v.rr rr's .]s e th.r i.ir \,tltr. h.dge or (irsh I (^\' h.dge.

T l, , f.l r: L,l
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I

values or(.sh il(^f\ oi h{U.(l r.ms.

(a) Fair valu€ hedge

\\ilh Jn) .hnfB.s in thc i.rir v,rlL( oi thc hcdg.d ,rssel or iabil l) lh.rl .ro.rtlrlt)trinl)le 1o the hetlged r sk.

(b) cash flow hedSe

in!cfl.n,v or in d.prr,. .rl on ln lhe ..rsc oi i \..1 nssels.

trJn\r(yrc(l to th.r prolit.)nd Loss.r((!,!nt

2.22 off-s€ttin8 of financial assets and financial liabililies

15pY'
<v

A iinancla irsel afd a ilfan.ial liibi liv is oiiset and the fet amounl
lo sel oll lh-. re.ognised amounls .rnd inten.ls eilher lo cel1 e on a nel

SIC\lFlCr\Nl ACCOUNTINC ESTIMT\TES AND IUDCEMENTS

ls €Porled in the brlin(t sheel li th. ( omp.rn! has i leg.r lv.nlor..il)lc rl8ht
ba, s or 1() rei ise lhe irscl and selllc lhe liabi ll\ slmullan.ou\ \'.

:.

trrrdc thc io lou,irS cst rf.rtcs $hirh drc siBn itint to thr iirrfc dl statcments:

.,,,,. ., ,,rr r201i



3.2 Current and deferred income taxes

althorties()n ccrtain cns.s ss!ed in lh. pan. Where lhe ilnal outcome is diderent from the amounts that wcre inilially rccodcd, such differences
riil impact ihe fLomctaxprov!on n thc pcrlod lf \{hich su.h ilnal oulcome i! deiermined. Lleferred taxes are measured at thc tax ratcs thrt arc
expe.ted k) apply to thc pcr od whcn thc assct ic realisc.l or lhe liability is setled, based on the tax rates (and tax aws) that havc been cnactcd or
srbstant velv endcted at the balance shect date.

Provision for retirement and other service benefit obligalions

The present value of thcsc ob i8it onr dcfnrids r)n a number of iaciors lhal ire determined on a.tuarial b.rsls using a number of assumtnions. Any
.hnnges n these assurfptlons !!il impad the .arrying amolrnt oi these obligations. The present values of these obligations and lhe underlying
assrmprrcns arc disclose.l in l)ores 2..1 nnd I rr.rl

Properl, plant and equipment and intanSibl€ ass€ts

Estimates with respe.l ro resklu.llvaLues and usefu lives.lnd pattern fow ofeconomic bcnclit arc based on the recommendation oftechnicalteams
ol the Companv. Furrhcr, lhe Company r,.views the internal and external indicators for possiblc lnrfralirncnt of assete on an annual basis. Any change
in thc cninr.rtes in iutlrre years mlght afiect the carryinS amounts ol lhc rcspective items ol properly, planl and equipment (note ,l) and intangible
assets (rotc 5) with a.orresponding aftect on the depreclation chirr8c, amortisation charge and impairmeni.

Provisions

l}ovisions ni. bare.l on management's best estimate. Afy chdfBc in thc cst rnitcs n luiure years mighi afiect the .arrying amounts of the provision
\rith a corrcsNnding afiect on the proiit and loss nccornt oi thc Conrpan),.

-Y
7p

3.:i

1.5

I PROPfRT\, PI \\T A\D TQUIP\II\T

Opcr.rrinB iixed asseG

C.rpiral work ln progress
Major spare parts and stand-by equipments

Note

4_1

4_2

4_:l

6,690,r326

fgl08
6 731.2:14

7,166,705
5,414

43,)62
7,215,407

(r!pe.' in '000)



4.1 operating fix€d assets

4.1.1 The following is a statement of operaling fixed assets v

Year €nd€d D€cember 31, 2015

Opening net book valt]e

Additions
Disposals - nole,1. ] 4
Depreciation chalge

Closing net book value

At December 31, 2015
Cost

Accumulaled deprecintion

Net book value

Year ended
December 31,2014

opening nel brx)k vilu.

Additions
Disposals
Depreciation charge

Clxing net book value

At December 31,2014
Cost
A..umulated dcprcciation

Net book value

1,291,470 9,717,362

{1i9,8/7) {4,196,050)

77,379 11,771,62t3
(4:1,012) (5,080,802)

I87,31t, 911,593 \,321,11) l7l J06 32,626 I1,106 34,367 6,690, 6

214,762
(: ,416)

315,761

itl:t,455) (45,165)
72,903

(61,597)

187,316 qi t,59J 5,321,312 172,106 32,626 I t,3Ofi 14,16' b,b9u,826

180,916

9,171

14,613)

178,988

28,410

05,076)

22)96

18,851
(49)

(7,0r]0)

9,662

15,935

tl)
(8,880)

952,622 4,992,615

118,,116 1,26-t,595

(71,s94) (558,781)

57,631 6,194,753

631 1,,155,0.12
(6,970) t7,026)

00,050) (676,054)

185,471 999,414 5,697,429 19),142 16,710 4l,268 7,166,70514,038

212)41
Q6,727)

.]t 2,21I
(r 19,876)

71,752

'37,711)

70,812
(54,102)

1,2U9,674 9,617,427
(290,226) (3,919,998)

88,0J1 11,662,111

\46,/$) t.4,195,106)

@ffi@@@@@E
18\,47 4

6,561

i4,719)

1,800

(69,651)

5,697,129

I00,195
Q21)

(.176,091)

19),342

3,541

Q1,579)

:11,018

6,429
0 04)

17,7 37)

16,71A

t67)
t.7,669)

4t 268

L,570
(6,11:r)
(7,358)

7,166,705

127,430
(6,50s)

(596,801)

185,474 999,144 5,697,129 1q2)4) 34,038 16,710 11)68 7,166,705



aa:
4.1.2 D€preciation charS€ for lhe year has bccn allocat€d as follows:

aosl ol goods mi,nLriaclured
Di(rlbution cost
Arlnrlf istratiVe expenscs

676,054

4.1.4 Dcl.lisoloper.rtinsiixe.lasselsdisposedoflduringthcyearencledDe.cmh{rll,20l5.

The rbl ,)win8 .,peratlfg fixed ass0ts with n ncl book value cx( (arling Rs s0,000 rvere disposcd oii dt,r rg rhe vear

E@E@@
(RuPees in '0oo)

Veh.lcs (tnrtt,))eeu
N1!hamnrad N!dee.l

Nonran Ahnrel Siddiqu
Nonran Ahnred Siddiqu

;8:
t,t,)u

701

7n2

726
726

1,010
t0i

221

274
))l
I1,1

512
2t0
2Ut

)24
126
111
2)6
218

)t1
210

llt
165
r69
))2

)71
)21
214
481
511
210
)8)
261
2.\7

2)4
2t8
I1,1

t'7 5

2t)
2J0

.IJI
39.1
189

2ll

l

tl
2E

500
l

l

22.)

i

1

rrrnt"@@

21_l
22
2l

152

lt6

578
')7 |

lb2

,{uu

.lllll

176
172

579
:140

\76.)77

17.580
596,804

in'O0O)

b5|,2U1
3,170

2 i,600

Vchic es (O!c de6 by negotiation)

11,1;8 l t,l i0 8,:128 2,000



4.1.5

4.2

4.J

5.

5.1

All disposals werc madc according to the policv of the Company.

(.rpitdl $orL in progrc*

Plnfl and m.1ch fery
Building and ci\,ll works

Y
;V

5 l+0
Maior spare parts and sland-hy

EJl.rncc at thc bcBillnlIl8 ol lhr
Acklitions durlnS th. y.:ar
Transicrs n1.rdc durinB thc ycar
Balrncc nl the end 0f tlrc f(]lrr

INTANCIBtt i\SStTS

Conrputcr soltwnrc

Ac.!rn!l.rtcd amort mtion
Nct lrrxrk v.rluc

Addltions during th{r vcar

AmortirJtiolr for ths ycar
Nel book valuc ns at Dc.a{rlxr

At December l1
Cost
Accumulate.l anrortisallon

Amort s.rt on rharge for the year

19,350
53,471

t51,5i9)
41,26)

equ;pmenl

11,262
u,4uJ

$!]7)
40,408

44,577
(16,239) 1J0,J95i

'a1,i r;

),al;

(5,U44)

8,l lu

3,6(t)

i5,021

1n,2 t9
t,1l,26Ol

l
3t

1., l"e- . n, , , r.. .. ,i ..r'.,r \H-\t. ,,

14,577

- 136,239)
8,ll8

Eil@
ii'000)

l, t ll{J
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SI()RTS AND SPARES

Stores
Sparcs
Stores and spares ln translt

STOCK IN TRADE

ln hand
ln trafsit

Packing materinls

Finished goods

TRADE DTBTS . NfT

Considered good
Due from related partics
Olhers

Considere.l doubtf!l othcrq

Secured

Due irom rclntcd pariies
Othe.s

I ess: Prov s on lor douLrrlul dehts

467,199

29,172
2J2,886
I64,0r 6

1irea,6,l

7.

714,726
122,773

908,.170
27 4,842

1,183,)72

:17,002
366,517
90,857

1,677,64n
8.

{J.1 & 8.2

8.1 & 8_2

65,442
1.119i!L
1 ,215,29 |

96,666

u+,o76
I ,3 U1,3{J6

1,164,162

79,125

58,067
1,602,95,1

i.79,1) 5)

12,teg
1,324,556

(96,666J

r.t"@@

148,894 t8,l,6Bl

40,773
298,953

9,168
296,798

15,528

8.3
1,227,494 1,523,5)9



8.1 Trad€ d€bts includc thc following amounts due from r€lated parties:

Packages L mited
Packages Lanka tPrivat()I milcd

These are in th€ normal course of busin€ss and are interesl free.

Provision for doubtful debts

Balance ar b,.8inn ng of the ,vear
Provis on for the vcar rlci )3
8a ance at -.nrl ol thr: ycar

'l he maximum arnount receivab e ircnr any re ared pnny durin8 the ,veir is Rs

As at December 11, 2015, tride .leblr oi Rs 406.81 mi lion (2014: Rs 106.06
independent customrrs for !16om thcr. i! rnr recent hislory oi delau t.

Thc aseing analysls ol lhcsc trade debls ir .s iollo$,!:

2,19 6.1 nril onL2014: Rs2,1052mi i{,,

rill on) were p.rst duc blt not inrpnlrcd. These re ni(,io ,r flnrb.r r)i

not" f![ff tr
<V

65,402

{,7,065

8,1,0/6
1,t59

8.2

ll.4

79,124
17,241 /'1, /- 5t.)

Upto I 2 nrorrths
Upto 3 .1 mo.ths
tlpto 5 6 monlhs
Morc than 6 months

8.6 As nl DcLember Jl, 201;, tr.rde receivables oi Rs 96.67 Jntllion (201,1: R, 79.,1:i million) w.rc
receivnhlcs s as iol ovvs:

109,109 r06.0t2
.1{1,965 l l ll.62!)
18,125 ll,1r8
i0,.1lt 50,)13

406.810 :roa,,()(,

impa red ind piov ded lbr Thc .gcins of rhls(l

Upro 9l 180 .la), s

More thaf 80 dnvs

@@

79,425
96,666

)o,172
59,0;l

,r r rr,r l'r!) L2{115
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9. A!)!ANCEs ANI) I}REPAYMENTS

;Y

't/|.

I0.1

1I

9.1
tr,I\79
.18,05{l

60,02.1 96.,1.10

Ll0l!: Rs 1.0() nrilLo'i) r.'st)e.liv€l)'.

Advrrrr cs, cons don:rlgrnnl d!e irom rmpk)\-'es
A.lvaf.es 1{, s!ppliers (ons d.rcd good

A.lVanrcs Lo..,rring rgents

OTHTR RTCEIVABTES

S.r er t.r\ rc.over.rb c

Reb,ri(, (fr e\poris .( ov.r.rh c

Rc(.Nih e ionr I,.'.sion ilrfd
Rc{1,i!,rb e from \\brkers prciits p,rn !:it).rrlon iurd

Cirr.rdvafccs t!) c.rI orcer
OthcI\

lhis !(t)r.sents c.rr I n.rn(:ing ia.iLit,v.l(co(llr)t 1o rlrich ,rn (lrrP o\ e{: is prov;(l(\l wiLh the..r .ilvrf..'
thr c.rl\,rqo v.r uc oi lhc lehi.le is rc.olrrcrl ironr an enrt)lov.c in eqtrrl monllrl) nslailnrofr! . (,r\.'.1n

It trr.over.rb e. l.rrli.r Lhc .aIs !\,ere c.rp t,lliscd antl on v thc nrllounl or sd !.r8c \nlucs \!'elo rer{,vord

CASH ANI) BANK BALANCTS

(lash ililh b.rn G in
aurrcrrL .r..o!nts

Itx.rl .!rrcnc!
Forc gn (r rrfnv

(.rnr in h;rn.l

nor"I @

ior a per orl ol iile vears. D!ring lh 5 t.'nurc,
enrp oycc .n!.i enr lcr, oLrl\l:rnding anrount

@@

.16;,981 t,6{r,52l
11,4,87 10,/'+ l

i()a lllo
r/8,011 697,616

J,!ll
27,427
)t,179

;,1107

(,1, t2.)

)l,l )6
2(),49l

1,.:ll )

112.)19
;1,709
3,7:7
:1,700

I 6,07 r

10./ 1.1

Not€

I6.5

0.1

2t 0.7{15

ll lr( rn'Ilr\l



il.

100,000,000 Ord far) sh.rrsoiRs I0!.r(h

Issued, subscribed and paid-up

Y-
<V

@@

1,000,000 ,000,000

10,000,000 O,d f.rr) !h.rr!,s oi Rs l0 e.r(h i', v pild n (ish J00,000 i00,00(l

L l5 1,.116 1201.1: I 700,:l-l()) ordinir! shnre5 or lhe (inn r,rry respc.ii!.,1\, ,rs ;r1 t).i c nh.r I l, l0l 5.

12.2 lssue of rights shares

sublo.i to Jt)provrl b\, ihe aompetition (lonrmission oi l'ak slif.

1.], LONC TERM FINANCTS

sc(urcd

css: Cur .nl tx)rtiof oi l.)ng r.{nr iin.rn.es

1'i.t
1t.)
1 l.l
t l.l
t:1..1

700,000
t,(x)0,04)0

.| 7,500
t.000,000
1,6 4,77
t()!1q18.+ )

3,6(4,7.) l

900.000
r,000.000
I,)t(),9)1

500,000
I,{)00,000
;,)/-t,9./.1

(lJ{)1.7.,181

.1,51 5, I 76



*'a
7p

1:l. t

11.2

13.3

t.i.4

.n insraL meftoftherepaymentofoanwillbcducinthcmonthoiJune20l6.ThisfacilitvlvassecuredtrylrstpariprssuhypothccnLion/mo(8.8c

lhc Con,p.n), had obtained long term flnince facili\'oi Rs I hillion (2014: Rs. 1 bl lionl from a conrmercia hank under mark up dranScmcfts
with Rs 700 mlllion under long term iinanc ng facility {IIFF) s.heme provided by Srare B.1nk oi l'.ikistan and Rs. 300 mi ion undcr t('rnr l(,rn

$ith Rs. l,5oo mlllion Lrnder long renn iinancing iaci ltv (|-TFF) s.henrc provided l)! Slale Bank oi Pakiltan and Rs. I l)illion undcr tcrm lo.rn

KIB()R p ur 0.75'11, to six months KIBOR p us 0.75'X, (2014: lhree months KIB()R p t]s 0.75olo to six nronths KIBOR p us 0.75'X,1. The effe.live weiEhl-.d

Th. (.mpany had obtained a lon8 tcrm finnn.c iacililv of Rs I billlon t2014: Rs I billion) from d conrmcrc al bank rndrr mark Lrp nnnngemenls
\! rh ir! Iirlt dnw dolvn on April l, z0l4 . Mark up wirs payab e on a semi-annuil basis at the rate of thrcc rnonths Kara.hi lnler Bank Olfer Rale

mach ner\, equ pnrcnt, IumilLrre,rf d Uxrurer, etc.



ll.

16_

DTFIRRTD TAX LIABITIT]ES

(Debir) /.rcdit b.l.rnces arising from:

ALcelcrdted tax depre.ialion allownncc
Amod sat on a o$,nn.e

Provision lbr ac.umu atcd Gnnpensaied absen.es
P,ovisi,)n for doubtiul del)rs

A(TUVUL \ILD ( U\'IPI \\ATfI) AB>TNCT5

open fg balJfce
Erpcrsc rr.lcognised
Pnym!nis mide drring the ycar
Clos nB balance

TRADE AND OTHTR PAYABTES

Accrucd abilil es
I i.rbi ity ior imported goods
Advances irorr customcrs

Ll n(:i:, n].'(l dN,idend
Sales Tax Payatrlc
Workers' t)roiits participation iu nd
Stafi ltelir.nrcnt Bcneiits
- l1l,vablc lo gr.tuity tuncl
- l'ayable ro pcfsbf fund

Workers' lveli.re n,..1

33,612
11,140

(17,5IJU)

27,361

13,471
520,4,15

1,461,717
76,992

851
10,380
55,I68

8,675

50,1/1

11,702
2,234,O51

106,635
305,28,1

1,127.610
76,961

85:l
r0,.189

14,2A3

1,749
1,969,647

16.1 (iedilorsin(udeRs2.Sa,nrilllon(2014:Rs27.,14millnrn)payabetonsso.intcdunderrakingE.

16.2 The maximLnr .rnro!nt (lue to an) relaled party during rhe year is Rs I53 82 nrtllion (2014: Rs 292.64 mil ion).

16.3 ThiqlnrludosanrounlinrespcrtofCasinirarlrLr.lLrrcDcveopment(less(CIDC)amountingtoRs.290.08mil ion(2014:Rs l33.08m tion)$,hich
hns not t)een Paid dLre lo st.ri, or(ler obtalne.J by the Compiny in ihe Honouratrle lligh (lolrris of Sindh and Peshawnr against demand an.t .ollection
!n.k{ CIDa A.r 2015

noto@;5r
8s9,213

17,0011)
(710,/B3l

(8,885t

\27,799)

u4,738

I6.1
16.3

I6.5

7 40,280
t.6,261)

t5)4,27l)
1rJ,6 t9)

(29,000)
(1r r,329)

38,7?5

27,i61
5,624

12,555 )

30,lJ.3

. rfLr,rlrlr)i12015
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16.4

r\\\tl , Lli.rl) 11!r .rl the hrSlfn ng .,i the year

A o..rllon i(, lh. yeir

h) nr(',rrs (lu ring the !..I
rLinl)i t)lr.sret at tlrc cn.loi the ie.lr

16.{, Staff relirement bencfils

workers' profi ts participat;on fund r

.is txr lhe n.tuiridl v.luat ons are as ftrl ors:

I t.0; I

t.i,()til
L8.rl lll

)tl
L{1.()/;

iL.l119l

i txyll
11!,(l

()t,tJi(l

.r!.:r0l

)i,Ni\
I2,l(r i
I i,tJll'.)

il 1,{).llr
,l02()r

@@
Cratuiry Fund

16.6.1 The amounts recognis€d in thc balanc€ sheet are as follows:

I .-n \. .' ,r, -J , rl l,i"' ., . I 'r

Fair \nIre oi p nn .1!!.'ls
Nrt Inssct) 1 L nhlli\' as .rt I}\(rnl)er 3l

16.6.2 Net (asscl)/ linb lity as .t lnnunr! l
Chdrgc to prolil and oss n{.ount
Loss / (Gninr .harge(l to (rher .omPrehe'fsivc ln.onre
Coftribution hy the Comt).rn)
Net lasscl)1 li.bil t-v as at Dc.enrher I I

Lq).qql|
11,7001

l{, 6.3

.1,1.1.1

it,700

u,5:l2

-1,.1,1.1

1 l{,, i i.}

10,101
\. )71

t().110
15,{) :i
r0.l 7.1

t, 16{l
71

itToo
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I
I

I
I
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4

Pr(,s(rrl !,ilL(,oi (k,i r(l l)r,n.iil r)l) lg,rl or)
( Lrl1c rl !(fl, ( (, ( osl
t,,,.. ; 1,,..
ll.n.ii1! tr,r rl
l\t!Y {, ,( ( l(N(
llcsrfr \i Lrcr)i(k. f(\llx,n(,i1ol) ir.rtr)'r

16.6.4 The movemcnl in fair value of plan assels

Pension rund

(Rupees in'000)

56,901 10,,19;

i,()l)O 5,95{,
L(),tX)l r \5,6()) )

2,02.+ !rrr9
58,5116 i6,901

Gratuitv Fund v
16.6.:i The movemcnl in th€ pr€sent value of defin€d henefit obligation

k as lollows:

is r1 l)r'(0rrl)cr I l

94,U50
I l,(,1(l
r0. Bl
i9,i86r
9,10.1

I l().1.1.1

51,617
15,61 l

1 1,201i

81, 1;.1

1l lJ,l, l;
r2,ll{J2

,,, !.,11,(,,,\,,r 1,,,,1,.,^ r
( o!rlr l)Lrl r) r\ nri(l(.1)l .rr )l(^o
,x r),,x. ,,,, t) ,,,r ,,\v,rs
R|ir ir r)f l)l,rrr,r(! ' r,\( rr irit fi(,(\1 llrrrnr
Ll.rr lt ).ri(l
,r r !,rlLi(,rir ,rr ,ri l)(\ r,Ill,r .] I

16.6.5 Ihc amc,unts r€(oiinized in the profil and loss accounl arc as follorvs:

(!.nt(,\i,c((xl
lf1. (,\r ( r)sl of (l{ i n(,{l b{,nriit oh ig:rt r)n
lrn(,n\1 i r ofr(,(r! t) ,rn ,r!!,rs

60,{J0 J

6,0411

r6,001
i1,11)

5,64n)
((),0181

6 50rJ

ll,5l2

25,001J

)u.77 |

il,1.l)

1LJ.l2i

t;,697r

1.1 0)1

i.(l()t
i I ll, a, l; l

Al,1-,

i5,7ll; l

1t,61{) t),i;l
10. lJ I ,1, Jli0
i(r..+rl7 tlllllt15.2/r [,.1a, ]t-l

I6.6.t The amounls re.o,lnired in thc olhcr .omprchcnsivc incomo are as follows:

l'r])(. i.nr c orr
ll.l!rn,,n |]. r.\sr,1\.\, ludinq fLc,csl r.,)r(,

16.b._ Pl.rn d..ct. drn I urnpr;.ed .r. loll,,$.:

l)rt)
r Lr l!

11r|r!!l
t5,2 y)\

t,20 t

l0,l t0
t,(x);

I J .ll lllr

2I,646

.1, rJ67

i; ll i
I,i29

1.1,.10N

:,6rJ l

(Jr,gl)l) i1,617
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manage its risk.

16.6.9 The expected rerurn on respcctivc plan ;ssets has been determincd by considcring th-. expecled returns available of thc assers und,.rly ng lhe

cLrrrent investmef t policy.

16.6.10 Thescnsilivilyolthedeflnedbenefltoblgationtol:h:rngeslntheweiShtedprin.ipa assurnptions is:

Ycar en.l sensitiv ty analysls on dcfincd bcneiil obliSation:

Discount rate + 100 bps

Discolrnr rate - I00 bps
Sa ary increase + 100 bps
Sn ary increase - 100 bps

Average cxpccted remaining work ng life time oi Bratuity managemenl emplovees is I0 years.

Average expectcd lemainlng working ile time of pension managemenl emplo),ees is 9 )rears.

59,489 105,106
69,806 1)9,42)
70,5-l:l 129,199
58,818 I04,760

17.

The abovc scnsltivily analysis are based on a changc in an assunr lon lvhi e holding.rl other as mptions connanl- ln practice, this s unlikcl) to
occu., and .hnnges ln some of the assumptions may be corre ated. \ /hen calculating the sensiti!ity ol the .leiine.l benei t obligatlon to sign I (.nl
actuarral asSumptions ihe same method (prescnt valuc oi the defined benef i ob lgat on cirlcu dtcd with the projected unit credit rnclhod .i thc c.d
of thc rcporrinB period) has been applied

ACCRUED MARK.UP

On long term finances
Orl short term iinnr(cs

IB. SHORT TERM BORROWINCS

secured

Short tcrm mone,v market loans
Short rerm running finance
Ixporr re linancinS loan

Short lerm oan

14,149
1, ]P,40

84,165
8.t,060

168,2)5

1,700,001r
1i12,'d97

1,975,000
82.1,488
280,000

),11l2,897

),1d;,?i-

-1.079,488

Pension Fund cratuity Fund

1,815,221



l,t 1

thcnr.\munrtxrlorloiOneveiril1)rnthcrl.t.,o.rSreemenl,,,,,thlhel.lcsli.xri lty exp rtng.nr l0 S(?ternber 20 ta,.

nrnngement.

ycnr .nd w.s Rr 6.:7 l)i li(n {2ol.l: Ri :l a,.1 l) lli.)nl.

19 CONTINCENCITS AND CO]\'1M ITA,1T N TS

(Inlin8.n. ( s

(luantrtrr.s ssLrtrl h,, l)ank\ r)r) tr'h.r I oi the ( (,mp.rriv

tcllcrs oi.rredit for pur.h,rs. (, r.w mnterials .f(l st)ires

)77,4\6 211,766

299,507 587,:11]6

Ri ll7 56 nri lon r2(ll4: ll, 150.21 rn llionl rerpe.livcly.

.-.,.1.,.t,. .:'.r.rl ..i.i .,\r.tl cr., -j.,'..,r Lrt..t.. {,..,rl ,, Aa,tjpl ..trn, ..rr.ititi..,r u , .\.,. ri. ,i ,r., I. h.., ,{[{.\lh

Iq..t l,r.t.,r, .r,. 'l .'. ,, 
".,1,- t,.,4.'R,1-n..c \1.,t. ,r.,r1 t," .,r,,,,]pr i.,.. \t.r { ..t \1.\.a''l r- 1- .t', ..- ,, 1, ,,nt'^r ,.r ,..qt(', -,1 '\ ,". .,,,,i. i.t."r.,.".... r't.....r. r.i,r ..d..\.

: ,J ,il . ., )r r. ..I r rr,r. R.. ,,. i t ., ' r,{.. ir ,, 1. rl |i r.,. ,t .l r. " .. ,.,i... P.. ,,r i.r r .r...,,,\.1.tl"r,,11,r.t,.rr',,,,1,t... t.. . rp \ I tR i , .. - | , . . . . rt . ,., ,. . r.. .i.r r.,t,.
sh.r lx,n dc lr) lc i.r!r)rl

4

Y-
<v
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21.

2t.1

aclu s. oi ir'r consL,lr;rnr, ir confidfnt th.t rhe u tinralo dc.;rion in respcLt ol lhe aforementiored frnller sha I bc nl.rdc ln ts i.lvour.

REVTNUI2i

Locil

COST O[ SALES

Open ng (0.k (,i finlshed goods
Cosr oi goo(ls nrnnulactured
Less: ClosinE slock oi iinishcd goods

Cost of goods manufacturcd

Op,rninB slo.k oi work in process
Raw mal.ria s consurrrr'(l
Sa Jrlcs, wnges an(lothcr bcneinr
l uel, po\\er and wnrcr
l'alking m.lteria s .onsLrnrc.l
Rep.irs.1nd nr]intcnin.c

Vchi.lc r!nf ing.rnd nr.rinlenan.e
Tnvolling
St.rii rel remcnt b.'n.fii,

Olhctc

l.ss: ( osing sto.k oi \!ork in prrtcss

N.t"E @

r 186,819 12,618,srs
665,332

11,?\4,r11 5:21,4!1

( r64,ql6l t,9a,n;7.1

10,a96,9A6 1),17a,215

I1,264,008
11,9/5,14r9)

90,857
I0,I7U,065

166,517
7,6i1,617

5t 8,3 t2
686,826
-lt l,;75
175,625

17,106
31,)12
8,719

37,67t)
\76,377

1,99u
9,059

I0,,102,951
i2l2,tllJ6l

10,170,U65

14,7{:3,714
12,144,7U9)

109,79',d
12,156,)7421-l

)1_2

21_3

)1_1

21.5
4) 2

9,864,50i
413.99:)
6,t5,066
32t,2Bt)
173,5{:4
67,509
29,6U0

7,715

65 ,281
l. I 8,1

12,1\77
|7))1'\l

iu66,5 t7)
12.356,271
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I

21-2 Raw materirls consumcd

OpeninS stock

css: Clo5lrS stock

21.3 Packin8 materials consumed

Opening stock

I r.ss: Ck)sinB sto,: k

21.4 Thls inclu.les slorrs and sparcs ronsumed .1mo!nl fg to Rs 85

DISTRIBI.]TION COSTS

SalarieE, lvages nfd othcr bcneiits
Ouiward freight
Tr.rvr.lling
Rcfl, krtcs dnd taxes
Rep,iirs rnd m.intL,f Jnce
Vehi.l. rufn f8 and m:rinten:rn.e

Slail r.tircmcnt bcnclits
Depro. at on
e.ic re.rrls

Other exP"nqP,

22.1 lh s in.ludes Rr 2.01 nr llion 1201'l: Rs ] U2
r.,specl ol graluily iund, Rs l.ll7 nrlllnrf i20l.l:
cr)mpensated absences.

mi lionl in r.spcct oi coftribut on to pro!, d-.nr fund,
Rs 3.5 7 nril lonl in rc!|c(]oi pcnrn)n iund and Rs 0.()8

286,t28 .100,591

Rs 2.i16 millon 12014: Rs 1..r2 nr llionr n
mi iof (2{)l4: Rs l.tl9 mlllion) n rcspect oi

)7,OO)
J04,0.15
i29,17 )l

1,710,069
9,lJ7,70t]
t.t,l1ll,272)

)1,2t11
I i7,018
i.17,002)

7,1 mlllion 1201,1r Rs 6:l ul mil ionl

21.5 This inc u.ler Rs 9.,18 mil on120l4: Rstl.l,lmil onr in respe.l ol.onlril)!tiorr to provi.lent iun.l. Rs9.69 m llio. (2014
of gratui\'iund, Rs 1,1.77 mlllon i20l:t: Rs l:1.23 mil ion) in r-.spr\-L ol pc|!i(,r Iunrl rnd Rs:1.74 m llion (101,1: Rs
.ompensated absences.

',)

22_1

4_1_2

rr5,005
)97 ,t)7I

:,.1
),244
4,111
2,Ot J

8,701
3,170

:1,270

*r"@Eil Y>
<v

lt 1.575 J2 t,2lJ0

Rs 1.96 mi lionl n r.spl,ct
6.:tj m llionl n r.spc(t of

I ll), )32
6,952
5,87)

2,567
I ,967

),t)17

1,913

1 ,143,2 /'2
7,l t 5,8,14

(867,,199)

7,h)1,617 9,86,1,i05

,rnf'r.1 rt,xtri2015



ADTIINISTRATIVt EXPTNSES
|.
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Snlnrles, wages.:rnd olher benefils
Rcni, riies and taxca
Prinling, stationery and peri.xli.a s

Post.rge.n.l telephonc
Rlpairs and maintenancc
Veh ( h rufning and mainte,,dr.c
Tra!elLlnB

Stntf traininS and developmeft
Provision n)r doubriLrl debts
Stalf retircmcnl heneiits
Auditors' rcmuf cralion
Legal and protrssional expenses

Depreciat on
Amortizat on
Electri( \t 8as and \\,ater
Advertiscmcnl
Donations
Lease rent.r ls

Oth.:r expenses

23.1 Stili relirement bcnciils in.lLr.le Rs 3..11 millon(2014: Rr2.arTmillon) in rcspc(t oi..rnlribuliorr
m liof) in respect oi ErnlLrily iund, Rs8.U{l mi ion(20l"lrRs7.07mi lion)in(\p..1 oi penslon
r.spe.t ol compcnsated nbEen.es.

23.2 Audilors'remuneration

Review oi hali ycarly a.counts, I€v ew oi dak{i.nl ol compllanlc on bcn .orlx)rile
pra.tlces, audilof employees'ret rement i!nr1s anrlother spcrial r.vicws

Out oi po.kel expenses

N.t"@@

168,09u

8,19 t

9,]]0
|,611
\,22.)

r 5,9t0

a.t,r r
17,)111

I7,0ti
6,591

)5,470
17,58()

1,021

1, ] J{l

200
6,109

1,!j!
)1),612

127,496
7,11)
7,1.)6t)

|,065
12,471)

5, J.l,l
7,(,29
.1,55 9
.+,1u5

74,7;t)
13,922
I,Ull0

I I,573
2t,anxl

\,811
7,75u

7)2
6l[)

2,687
5,i 29

.! ).1
) ).)

1J1,12)

i!nd. lir 3.52 mil on (:101.1: Rr l.0ll
.2 nrillon (201'1: Rs.l.09 rri i(,r) in

I]II-ISII

1,.100

2,1 |
:1,6 i3

1)7
.,tei

1,05r,
t,ll il

23.3 DL.in8 thc currenl year, .lonations u,r'rc nol made to any doncc n whirh lh-. (i)mpany or a dlrc(t.,r (n lris sp(,tr!,. ha(l rn,!

'l,Bu0



2,1. OTHER INCOMT

lncome from financial axets
llolit on bank balances

lncome from asseis other thnn iinnncial rsse15

Prolit on .lisposai oi opcr,rt n8 flxed assets
Sa e of E.rap matcrials

Others
CommisEion.:arllc.lof insurJn.e prem unr ironr a rclnted pdrty
Exchange ga n

OTHTR TXPENSES

Workers' proiits parti.ipation lund
workers'wcliare fund

FINANCE COST

M.lr( Lrp on lonS tenn i nances
Mark up on short ternr Iinrn.cs
Bank and other chirges
Ex.hanBc oss

INCOMT TAX IXPTNSE

Deierred

Note

13,040

L!ril
71,950

105,,146
25.

)4,983
e,e2,)

34,976

2{a.

165,463
207,588

4,424
r00,q41
781,916

545,987
167,173

9,57n

921,038

27.

27 _2

2(),O13
26,O t3

(r31,095)

bY'
1V

iii'
l

6,47 5
60,675

1,095

1,124
I I ,916

II1,095)
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27 -1 lax re.onciliation

Profii / (loss) bctore income tax

Tix aqr :12% 12014: 3l'1,)
[flcct ol

lnconre not suhject k) tax
lnadmlss hlc cxpenses
Oihers

The investmcnr lax cred t anrounlinE lo Rs I20.7 m llion
wrth Seclion 658 oiihe ln.omcTax ()rdinanc€,2001 has

tARNINGS / (IOSS) PtR SHARE-basic and di,utcd

available to th. Company bv v rtuo ol inveslnrent in p ant
been nettcl oii against lhe curent tax.harge ior the ye.rr

r
172 l7i)

in'000)

t3 30,711)

192
fi 20,700)

17,867)
1,;71

(i0,:109)

(t 09, t45t

I26,501]
(7,06l)

1136,1)75)
t.t 2,49))

1,7l)
6, J40

nn a91!2nq rl)
(5.51),'1, :J9.64.11,

and machinery in ac.oldan.e27.2

2n.

Profit / (lossl aftcr l.rxalion attributablc to ordinary shareholderr

weiilhied average numtrer of ordinary shares outstandinS during the )rear not. 28.1

,lett ltl t.tt)9,64L)

(Re statccl)
I3,52 u

1Re-stated)

Basi. earninSs / (loss) per shar€ 14'86 (5'951

2A.1 The weighted avernge number of outst.rndlng shares .s at December:l1, 201j h.n,. in.rF:ce.l rjr,. t{i ihi' h.nrrr element ln thc rlShl issue.

There were no conve lbledilLrllvepotentialordinarysharesoutstandinBnsalDecemberJl,2015.nd201'1

Nuhher of ihares in '000
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-19_ RtltuNtRAIroN or,I r{t aHlH, l \11 U r lvt, l )tRt cIoRs ANI) txF( r.rI tvt s

v
Note

59,968
I 1,2;0
22,341
40.612
5,960

I 1.025
2,319

2),441

1),913
I r,01.1
),aa l
5,81 r

1)91
l,t)76

87
r 0,91.q

I

Managerial rem!neratioll

Statl retiremefi befef ts
Hou!in8
Lltiltics
L.nvc pissagc
Mcd.al cxpcnscs
()lher allo$,.lnces and hcfcf ts

Nu,rb.r oi p.rs.)rrs

29,1 Stifi direment b€n€iits lncltl.les .lmoLrnr .ontributed tolvards various

29-2 Thc Chicf Execut ve and other exe.urlvcs nrc also providecl wlrh iree
othcr trcfei ts.

30. CASH CTNIRATTI] FRoM ()PTRAfIoNS

Irroiit / rlossl bcior., taxrt on

Adjusimenls ior non cash charges afd other itenrs:

Depre.itrrion
i\morllzalion e\pense

Exchafge loss / (gaint unreiliscd

29 1

75,206
35,910
27,955
i0,705

7,4t\7
6,2) 1
3,50tr

45,U.10

9.814

1.961
s,)94

1,552
177

1,828
27,646 175,9\6

47

rellrem(-rt bcfei t plans.

us{. oi Companv's ma nlained cnrs, rcsidentia telephone r.imbursement.rnd

29.3 Rsnuneration io non-exe.ulive d rc.tor

Aggregiie amounl .harge.l in th.rsc iifnfca staiemenls ior mc.tin8s rc{r to One i2014: Onc) non,executive dire.lor was Rs 0.3 millon (2014:
Rs 0.3,1 milli{rnl.

472,17n tJ:10,7'tll

;96,U04
5,021

6U t.075
)9,)76 L#l;



Nole'a
7; Proiil on bafk balJn.cs

Provision for a.cumulatcd comp-.nsated absences

Provision tor stafi retiremcnt benefits
Cain on disposal oi operat n,.t iixed assels

working capilal changes

57,695
(2,045)

1,O77,334
2,449,685

2,921,463 1,141,73f

(,10,809)

629,919
255,153
177,152
(93,935)

859,864 927,7UO

217,466 (1,051,89:l)

1,077,.1-10 112G,113)

t482,897) (824,,188)

37a,Ol3 697,616
(104,86,1) i.126,81))

30.1

30.1 workinS capital changes

De.rease in cutrcnl assels:

Storcs and spares

Stock n lr.1de

Ttude dehts
Adv.n.es and prepaymcnts
Oth.r receivab es

35,7U9
383,775
295,619
3ll,4t 6

106,)4\

12.

lncrease / ldecreasc) in currenl labilities:

Trade and othcr payables

CASH AND CASH TQUIVATTNTS

Short tcrm running flfance
Cash and bank balances

fINANCIAt INSTRUMENTS BY CATECORY

Financialassets

a) Loans and receivables
LonS tcrm deposirs
Tr.1dc dchls net

Advrnccs.nd prepayments
Other rc.eivnb es

a.sh .rnd bank balances

:r,I I5
1,227,494

21,190
49,654

ll!,013
1,683,082

4,-l9iJ
1 ,5)),429

-l r,l2 9

2, jo6,4bt)



Financial Liabililies

a) Financial IiabiUti€s at amortised rosl

Long trrm iinan.es
Tradc lnd orhcr paf.ib es
Arr:rued nr.rrk up
Short term hofiowlngs

3:I. FINANCIAL RISX MANAGIMENT

ThF(,,mpJ.n\q '.rj\ire!e't^, itroav.rrc\,ofiinan.inl risks: m.rrkcrriskiin( u(ltng
iqurdr\ r+ he(.rrt,nn\t^\.r , riskmrnig!ment focuses on lhc unpre.t.t.rbi it;'

,.1p. r. jt-_an i... I r..., iF.ti,i r.ri.

R sks managcd and nrc.rsured hv rhc e)nrpany .,rc exptrincd belo\\,:

33.1 Market risk

33.1.1 lnlerest rate risk

Net iiip.ct on projit iiitcr i.rxni on

 ,t l a,l7 7

:,0 t6,5 r(r
79,8!o

) )t)),u97
rJ,tJ9.1,.1r(l

a. \7t ,9 )1
1,8.10, l8l

I6U,22;
i.6 I i.2 2l

I I,2inl,,- ,1

sh(nt i(ym h(,rowinss IotL. l U .|r(l (,rsh ,rl

J olhcr !.I iir c\ hcl(i .ion\tinr. pr()iil ,riful

Ar loser intar rire /\l hirhcr inreEt hrc Art erinr$cniiF
(Rupe€s in'000)

11,91)t 1.1 i.r)()Ir .+r.rlt
| 0,87/) tj. t()7 ) (,.
2:1,111 \l).t91 t| :,r.1

The Coffpanv\ lrtclc( rnte risk.rriE,"s iro l)orro$,tngs !/hi.h inrlude torrg t.,rm iin.nl.es inorc .lr,
bank in currenl a..ounts (nolc I it.

At Dccemb-.r I l, 2015, ii intcren r.1tes on bofowings h.rd bcon 50 bnsis poinlq highcr I (Ncr \vilh
lnrat on ior lhe yc.rr wo!ld have been ns rol ows:

i l1,99I )

r0,u77
i2 J,l I4l

@@
Y-
<v
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33.1.2 Currency risk

Currency risk is the rtsk rhat rhe fair value or future cash llows frorn n financlal instrumenl will iluctuate dLre to changes in Ioreign exchange

CLrrencv risk arises mainly \lhere receivabLes and payables exist dLre to transaclions enlered lnto loreign curren ies. The Company Prlmarily has

;";'; :,,;,;;;".;,., ;n uso 
"na 

ruros, casti a'nd cash equivalents, dcpos ts with hanks (noie I l), trade debts (note 8) in lespect oi export

:: ":,;;:j ,;;, ;:;.;i"' ;; '""i;,":p;;i ;i1."., o ,,* ,rir'r r,r \'o '\ nn \p.rra ' I Lr r' r1r 'rn'r r'' hll: \--'-l' P r" ( nr pdl\ ' n'r' i r--

.rp,hJr.n \ -ndint) trnt-d ro, o.r oira*L,"-i.t. rf.r".ore r.p,rc.r, i "n' 
.r.' ri."t'e.- nn'Fnpr i1P', 1'1t.'J .' i , r :D ' r-onl'r' -J

on to the customersio some extent through incrcase in prices of its linished Soods

As pcr the Company,s risk manaSem€nt poti.y, the Compani, he.lges its cxposure on iirm commltment to purchasc proPefiy, plant and equipmenl

and stocks.

At De,.Topr rl,'ols'l lher onpdn)' u., li.nJ.,Jrrc-'\ hd'lM"dk'n"l 'l''r8ll 'rFd ba^'"' J{'r r' h" l, 'D$ r\ dll orhcr \dr 'rhp'Lr'lll
,.nsrdnr ororit.rLprrJ\i,'o"'.,6"1""'"J rj-','' l';;;hish"; la\e' n\ R'-2 I irlloa '0lr R' "80rr lion' m'ri1" ''"r'' 't'l "r''id-
e..t,ung"'l*tes I eui* on lran!lation of financlal assets and liahillties denominalad in USD'

33.1.3 Price risk

dt:snstronrlrprc\t .-lFri.l nr,u .r()ri.. s'lehc l-n.e,han8e'rr"du"ob\ r'r''"Dpriri' I'rl "irdi\rdr" li1'r rl nJ-rrHr ''rr''r' l
orIa,io-"ff", ngrl ri'n rrfi1d1,iJl In'''JnFr ' lradpd i- rlF n Jr\'

33.2 Conc€ntration ot credit risk

Credir risk represenls the accounting loss that would be recognised at the reporting daie if counier pnrlies fail .omplelely to Pcrform as

contracted.

Lr"di,l'kdr,'p.|.on.,d.1,l,ld,a.requila|err.del,n.rr.tihn'r.'..u"|,',1.li.P,DU'U,P.o,U.|nnPr\l.d"h.r.nur.pa'."'hl.
n,t,,lctonpre,mdeou,,r,r,.d".i"":.:;,;;,;.1.nnr"r.",.,.r.,.".r"'p"--l'..'rd"ri',rp,p.\dl,l^c.r.lur u',hpru..l ,in,n, ',a*"' rhu''

il,i:;;I;i:l:;:;.:di,+,i",ll-,.p. "aiiii 
j.zJ+, q',{rh: 'inn'-r-'n,nJe'rr'nr nr\'rn"nudr \r'P""h'r ri'rnp"r'o-Lr o

maror conLenkation ol .red t ri\1.

Totat bank balance of Rs 377.67 milLion \2o111 Rs 697.27 mil ion) haE been pla.ed \ ,lth banks which havc a short tcrm credrt rnting of al Least

A sisnificanl comDonent oi the recetvable baLances of the Company relalcs to amounts.luefrom the ocal customers Due to the Companv's long

"'-]'""[-,;rillii'r,'l""Ii-.r."1,r,,"r"J,",.,;'p':"',"a,,ri,e''i-;ar''nl\:o('.rrnr 
rurr'i''rruld'-'r'i' ''rdrr' n-'r'!"n rr d"''ol

.i.;",,i#J"-r"..'",;;i "h"'; ' ;";;',;';r;"' "r 
rr" ' "u 'e"r'"i ' 'o"r"F ( nn pd.,,\ rF'nn'rJBpn'ar ''1r'' u"J''' '.uri'^''rl ' ''r rP\pu 

'

t'l"ia-il"';".'""""andnak,'prori'ior:g:i1'r rl"o' bdl.;'"''ul'dFrpdouJbrrLr'nrr-'o\a\

The Cornpany does not hold any collateral against these assers other than receivable from Ioreign customers which are sccured b) \^/ay of lettcr ol

credits.

lilr.r(.F rr'linril(



33.3 tiquidity risk

Long tenn flnances
Accrued mark-up
Short lerm borro$rings
Trade and other payablcs

33.4 Capital risk manaS€ment

Liquidity risk ls lhe riskthatan entity wil encounler d fficulties in meeting obligatlons associated with financial liabilities. Prudenr liquidity risk
managemenl implies malntaining sulfi.ient cash, thc availability of funding lhrough an adequare amount oi committed credit faciliries and the ibility
to close out market pos lions. The management believcs that it will be ab; to luliill irs IinaIcial obligations.

Financial iabilities in trccordance with their contractual maturitics rre oresenled helow:

6,676,109
79,840

),182,A97

Not€

,*r"o ;n 'OOO " . .

13 ),664,793 4,515,176

_ 2,113,AO2 1,631,453
5,778,595 6,119,629

mLgwww
2,016,516 2,016,516 _

r 0,95s,362 ..!,!1?,3!s 1J11123 3,4e7,Os9 182,825

lh, ' u'nfan\ . ' htc, r.\c, l-, rnJr J8rn8,,rf,irdld.,o..I"gLirdrh.runp,ry.rt,ti.1 ,oiu.rr|,rupJc,,qoi'rJt,on.cr|rorder,opror.dc.err,rn:
f,,r -l'/r.h,,l,le..,1dh, 1,rir,r, ,,,.,-..,. l,1.l,rpsJndrnmrr."inanupri.ral.rpirJt ,irrrLi. orp.lL,";h":o.r ,,.,prrrl.

ln order to mainiain or adjLrst the capjta stru.rur..theCumprnyrnJyadju\irheamolrnroidividendspaidroshareholders,issuenewsharesorobrain
r"ld\ lon8 rcrn ir"n, .rg r-nn tu 'r. r, rJ. r'l.titJt o.rr.

Consistent with others lhe industry, the Company monitors capiral on rho basis of the debr equity ratio. This ratio is calculated as under:

Debt .,quity ratio = LonS tcrm portion of debr divided by lon8 terrn portion of debl ptus toral equiry

The debi cquity raiios as at Dcccmber ll were a, tollows:

Long term portlon of debt
Total equity
Total

Debl €quiry

(tupes ir ,0{O)

1,)63,10) 1,433,123
79,840

2,182,897

3,497,-A59 482,A25

The decrease in the debt equity ralio ls mainly due to lhe profit after tax during the current year.

63:37

rff!.r1r.,pr,2015
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Fair valLre of finnncial instrum€nts

l.r r !Jl,l. is rhc n n,)rinr ior Ihich .rrr .rsset tou d l]c ex.hangcd, or
ir.rfs,r llo r. (-onv\trcnllr, diiior|nr.s car ari\c bct$.cn the carrv rrg

prr5LrIrpL uf lh.rt tlx' ( omp.rn', is r 80 ng ( oncern r itl]oul any inl!n1 on

liat)i ty solt cd, l)elween knowlc.lEeable \1' linS parlies ln an nrms ength
v.r ue and iair v.rlue e* rnatcs. Lln.l-'rlvln,t the d.iinllion oI fair vn ue s lhe
or requiremrnr lo.xrta matcriallv the sca e oi irs operati{rns ol Lo !rl.lcrlake

i t..rrrr.Lion or .rdv.rrc lenn!.

llr( i.rlr \'.1 ue lri(:r.1r.hy is as n) l(^!s:

.rr alr()1ed trr (.r iun]djusie(lr in.r.live nl.rrkI'1r lor identi(i.rl ,rs\elr or liabillics (lcvel l),

. I rplrs ior thc .rssei or i.rl)iL ly th.l aro fot b,r(d o r obs(,rv.hle market dJlr (lhal i!, unobs.rlnbl-' inputsr rlcv.'l 3).

!lr.rl tr,rnr ir ril!re or pcr r)d .allv repri.d

TR.{\S\CTIO\5 \\ ITH RTTATID PARTIIS

Trins.( lio rr \!lth rrl.rtcrl |.rr1les ire.rs rol o!vs:

l1rft lr.rrc oi goods .nd

s.rle oi !r!xls and servi(ct

( lrntriln li.ns io st.ril
ftri,rncrl l)eneiit nrn(ls

a_,inifrisrion (!rn.d

s)l.ries ind r)lher
crnp ovcc Ircntl ts

llrr ,rmo!nls t).rut)le io nn(l

Tr lr .l r\l r)l(!l

i\ssori.rl.d Lrn dert.l k in 8

Alisoc.lted !ndc(aklril

RelLrenrent b.rrelll iLrnds

Assof i.rl.'d undertakinS

K(:! maf agemcnt pcrsonnel

r.,l.iled part cs h;r!e l).'en d s! los.'d in lhe

r@
433,327

969,612

57,696

(),17 4

I00,'{lll

relevnnl nol-.s lo thesc iinnn.la statericnis

1,498,204

1,2,14,895

;0,:l5:]

6,851

u2,254



:]5. PTANT CAPACITY AND ACTUAL PRODUCTION

Opcratlondl Lapac tV

P(xlucl on

3s.1 ProrlL ( 1l(,n (,i f lms d!ring the )rar ir hnsod o,r !r.rrket denund.

:}6. NUMRER OF EMPLOYEES

Th{r totJ .rvorag., numher oi en)pl(,,vccs during ihe \reir ind as rl D(l cnrtrrr I I aft,.rs Iol owsl

Averige numher oi emplovcu during the vear

Nunrl)er oi c p ovccs as at Deremher I i

37. PROV]DTNT FUND RILATTT] DISCLOSURI

Ihe ioliowinil inionnit on is Irsc,rl on un .rId tcrl linnn(ial rlalemenLs o lhe Provtdeni Fr-ll.1 lh(,

8-l,tJ[x) 82, ]0t)

.l{1,060 .19,.101

l(]9 4:i6

r-un(Jl as .rl De.emb.r -J 1, 2(ll i:

Noto!fl@
(Rup€ in'000)

12,15t) t2,) c HiJ

I I 1,190 9t,ur9

',7 8.1,,10iJ 127.91\

71.\,

Slz. ol thc lund - toral assels

(losl ol invcstmL, ma.le

Fair urlu. oi invcstments

l'ercenl.rgc r)i f v!stmcnt nr.1.le

,rrr,r r,r ) 12015
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37-1 The break up of fair value of investment is as followsr

Shares
Bank balancts
Dcbl securities
Mulualfunds unlts

37.2 The investment oul oi the Fund h.rve been
lormulaled lor this purpose.

38. SUEStQUtNT EVTNTS

The Boad ol Directors in its meeling held
share anrounling to Rs. 150 rnillion (2014

{Rupes in'OOO) P€r.enra8e (lupees in 'o00)

1,107
9,309

:12,655

1.1,
7./,,

)60/"
640 0.5'l.

54,A17 40%
72,122 59% U1,U74

11.1,408 100'X, 127,945 100%

made in a..ordance wlth the provisions oi Scct on 227 of the Companies Ordinance,l984 .rnd the rules

3 9.1

39.

on 17 February, 201 b proposed a flnal cJsh dividend for the ycar en.led Decembcr 11, 2015 o{ Rs 5 per

Nll) subje.t to the approvrl of the Company ln lhe iorthcoming nnnua Seneral mcctinS-

The Finan.e Acr, 2015 inrro.luced income t.rx ar rhe rate of 10%, on undistributcd reserves where such reserves of the company are in ex(?ss of iis

nrirl .ru, ru.tal .rnrl Lh( romn ,r \d.r.\,-ororl.lo'nrd".Jrl,L dne'rur ,l:l'ih|erPqLr''rc' '''or'1"r"'rr\r'i ^rnnrc'n \-endo'h"'rrd
i-r1,J, t',t,,.ri i",".p.,r"1'-,rir,"r 'c,ngrr'ed h.n r nr" thPd rn'u"iodr^r'rrr u rrrun u' dr\ 'l.nrl"'fi '''

DATF OF AT]THORISATION

These finnncial siatements lvere aurhorlsed ior issuc on I7 Febfuary, 2016 by the tsoard ol Directors oi the company.

\. 
^.^^jy,oL,

syed Aslam Mehdi
Chiei Executive

, llr( ! Filr.' inrll( il



n0liffi 0l 0lllt]r]l !8Ilsnl meel ru D>
LLrxury Hote, Mou viTamiTLrddin Khan Road, Karachl to trafsact the io lou,ing ordlnary bu5 ness .

I

2_

To confirm lhe minutes ol the Extraordinary Ccncftrl Mccting oi the Company held on October l, 2015.

To receive and adopt thc A!ditcd Acco!nls oi th,. (:onlpany for the year efded Decembcr I T, 2015 togclher wilh lhe Dire.torr' and Audiiors' Reporls

3. To consider ifd approvc paymcnr ol cash di!,idend at the rate of Rs. 5.00 per orclinary share of Rs.10.00 {:0"1,1
2015 as rcconlrncndcd l)y lhe Board of Direct(ns.

4. To appoinr Auditors tbr the v€ar 2016 and to iix their remuneration.

Fchruary I 7, 2016

Notes:

l. Closurc of ShareTransfer Books

for lhc year errded De.cmber:]1,

u0GA.
By Order ol the Board

AdiJ. Cawasii
Compan_Y Secretary

The ShareTransfer tsooks ofthe Company u,i lremainclosedfromMarch24,20l6toMarch3l,20l6(bothdaysncusive).Transfersreceivedinor.l€r
at the oifi.e ofthe ComPany's Registrars, Messrs FAMCO ASSOCIATES (PVT.) LlMlTED, S-F, Nexltollote Far.rn, Nursery, Slock6, PE.C.l1.S., Shahrah
e-Faisal, Karachi-75,100 by close oi brsiness on March 22, 2016 lvill be treated in tirne to attend anrl vote at the meet n8.

2. lhrticipation in the Annual General Me€ling

Al menrbers entii ed to attend and vote at the Meeting, are entir ed to appolnt another person in \\,ritln8 as thelr proxi lo attef.land vole on their behn l.
A prox,v ncod not bc a mcmbcr of thc Conrpany. A corporatc entity, bcing a mcmbcr, may appoint an), pcrson, rcgardlcss whcthcr thev are a nrember or
not, as jts prcx),. ln casc ofcorporatc entitics, ; rcsolution ofthc Board ol Dircctors/Powcr olAttorncv with sl)ecimcn sign.rturc oithe person nomjnated
to rcprcscnt nncl vote on bchali ol thc corporate .-ntity, shall be submitted lo lhe Company along wlth a comp et.d prox), ioftn. Thc prory holdcrs are
requesled ro produ.e lhelr nalional (:Nl(ls or orlgina passpons at the iime of lhe MeerrnS.

ln order lo be effective, duly completed and siBned proxy fonns must be received at the Company'-s Register€d Ofiice al4th lloor, The Forum, Sulre ,
416-422, C-2a, B ock 9, Khayaban'e-,ami, C iftof, Karachi-75600 at least 48 hours beiore the time of the Meet fg.

3. Notice lo Shareholders who havc not Provided Their CNICs

As directed by the SECP through ih Circular No.EMD/D ll/Misc/2009 13.12 dated Apri 4, 2011, dlvidend warrants cnnnot be islue.l u,ilhout valid
CNlcs.Al shareholders hold ngphysiral shares who havc not nrbmittcd their valld CNICs arc requosted to send attcstcd cop es oi their va id (lNl(ls
along wjth thcir Iolo numbcrs to thc Comp.rn),t Sharcs R.:gistrnr ln the abscncc oi a sharcho der's valid CNIC, the Cornpnny wi bcconstranedto
withhold dispatch oi dividcnd to su.h shnrcholdcrs.
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.1_ Deduct;on .)i ln( omc lnx l-rom l)i!i(l(]nd

ia) for ii .rrs ol in.onl.r la\ ftrlumr: 1) 5ti"
Lbr lor non ri er! oi indrnre l.rx relumE: 17 \',",,

irrrir('\ .rr. ,.ntere.l into Al L. olheru sc tux of th{r r c.sh di! i(k'nd w ll l). d('dr.lfl rorl 7.5'1, ir)sl..rd @r l2.5'r;.

Contact persons:

\.1 . S.M. Nl!niwar N.loosvi
T.l. r 92 21 l;U:l 6lU,1.lill:]1664 / ll8l.l0l I

E|ra : nruna\\,ar.nIx)s\, (.,)packages.com.pk

N1r Ovn s Kh.n
T.l. i tll 21 l.1l80l0l "2

EJril : ceo(i irmco.com.pk

ASSO(l ATES il'Vlr LIMITED. lhe shareho dcrs $h le sonding NTN or NTN c{rrtiii!.tcs, .s Lhc.asc mny hc. musl quole company name anl:l lheir
rcst).,.1i\'e io lo n!nil)ers.

Payment of Dividend EIc(konically (t-mandak,

Rights Share! Not Eligible lo Dividcnd

. giblc 1o dr!idend del ar.,(l n this Mecting



u.

9.

10.

Audiled Financiil Slalrnrcnts Ihrough E-mail

StCP throuSh its Notiiication sRo 787(l)/2014 daled Sept€mber 8,2014, has a owed the.ir.ul.rtlon olAudlted F nancial Statements alon8 with rhc
Notice of Annu.rl Gcncral Meetlng 1() lhc mcnrbcrs oi the a-o,npany rhro(]Bh email. Thereiore, all mcmbers who wish lo reccive the soft copy;f Annual
Repo are requ.stcd to send their em.ril addrcssos. The consent lorm ior electronic transmlssl.rn can be downloaded trom the Compani's website:
www.rripack..orn.Pk.

The Company sh;rll, howover provi.le hnrd copv of the Audit,..l Financi.l Statemenis 1o lrs sh,Vcholders, on requesr, ircc of cosl, within seven days oi
receipt oi such r.qucst.

.l-p,.r,,,,r \.1-. llpL erl e .,.r'i,..rd.,.n.nr..,n.l..t,ur I r (.ntj.,, !.\ ,t,,{-t.l dr 1"...t t\\pnt\ n1, 2t,dJ).nriortulh.
d.,lFor rh.An,.rJl u, r.lV..'ir"'r ,.I,,,.\k',...1.1 lJtid.t-,ltLl) I ,.jt.i..r,j.. np\r(p
Change olAddress and Non-d€duction ol- Zakat Declaration Form

Physical shareholders arc rcquested lo n(n iy .rny change in lhc I addresses inrmd ntcty and if appli.ablc provide rheir non dcduction of Zakit
D," lar. rr,,n rnrr ,rn'h, r ur-p r\,'1,,r,.o,..i V;,n tA\4, O \\.(, t\t . D\t t.\4 tD. turtl .,TU. Inn prorrdod p.,lic m.n-ber.

Declaration l'orm lo (lDCl or their lhrricipanls/Stock Brokers.

Video Conte.cnc€ facilily

ln this regard, plc.rsc f ll the fol olving Iorm and submil to reSirtere.l a.idress oi the Conrpany r 0 days belbre ho dinS of rhe Annuat Ceneral MeerinB

lf lhe ComPany receives consent fr(rn nrcmbcrs ho ding in aSsrcgate l0'l{, o norc sharehold ng residlng at a geographical lo.ation, lo participare tn
the meetinS through vkieo conference at easiluLlr)sp, " n,l,i,,"tm..tng rh' curnp.rny r.,,iil arrang"e videciciiference facitity in rhi city iubjecr
to availabi lty oi such ta.ility in that cily.

TheComP.,n\Bll ntmrremonrlri!reg:rdrngvenueolvideoconlercn(cfacilitval castjdaysbeforerhcdateofrheAnnuat General Meeting along{ ll , ul-n p'. inru,m"rrun 1ci F...,rt .n.rhlerr"rrr"

Cuidelines for CDC Account Holders

(lDC nccount ho .lers will have to lollou, th(: BUrdel neq $ iLh r(Spelt to alterd nB the Meering an(l nppolntinS of Proxics as issued by rhe Securittes nnd,'h.,np 'wnnr.\r.r .r P k,rJ rrrr,Lql ir.rr.- In 1,r,,\_, ,00..

Form.of proxy in English and Lndu is atta.hed in the Annual Rcp.rrt.lnd sholld bc \\itnessed by two persons rvhose names, addresses and CN]C
Numbers are mcntioned on ihc iorms.

be fg a nrember olTri %ck Films Limited, holder of
Ordinary shnrcs as per Regisler Folio No. h-.rcby opt ior vldeo c.nii$ence iacllity at _

S gn-rrurc ui member

11.
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i.rrt ('At,lirst Se\Lril t1Jrr.rs\nrent

Al)l) ,\ rti(lurrt) fg l)ltLes
A(;\1 Annurl C('n'tnL Meet ng

Alt A.li\r' l.r\l),\.rs I lst
ll( P Bri(inels C(!rl n!rl! l'annirrt
B()D lJrmr.l or L)lnllors
, l . , ,l .r l' \1.,{i'1,1,

BS( llr tislr Srrt'lr ( ,)rrn( iL

(1-(i ( (xle r)r (lort)ornt! (iovrrn.rn. e

(l(-P ('()frtn'til orr ( o nrrrissiorr oi Pi ( sl.r!l
(lDL (.l,ntr.rl Dqx)!rlor) ( r) np.rrry oi l'].rk st.rf
( EO ( hier I \( ulive (liii( ('r
( LO ( hier linr..ial Oiti(cr
aPP ( l.rsi P(illpft4r),1circ
I Slt (:(r|(fil.] Socia Rcspons biLliy

Ftlll Elrn |g\ Belirc lritcrc\l .rnrlTax

t JllllA Lrf ntr Beioro l.tcrcrl, Ta\es, Dcl)tu{ iat on irn(lAmmon z.rti(nr

LL I Fnt)l(^'oe Engn8cr'ftlrl Lr.lex
1()Bl tnrl)l(\r'L'O 1l A8c Bcneiit Lnstit!rid.
I ls Lrrnir)ts l'er Sh.lrc
lRl' tr)t(rt) ric lten)ur.(r P,lnfirrB
I SSI lrrrt) otce So( i.il S.r!rrt! lfstitlrtiorl
I IJR 1e(l.r.r Ur)lr(lt)i Re\enue

,,. 1,r.., i, .t. n..,.,1.,....r,.
I lR llurrrn llen)u( cs

I lliLli I lLiinin Resr)ur( .s .rn.] Remurtr'.)llo I (bmnrill.c
ll\l llcrllh, S.riel! l' [n!]ronnr('nt
I lSl(l llr.rllh, S.riet\r tn! (rnment & (lrr l1\

IAS ,rl1)'naliof.r A..r,urrt fg St.rnrlir.ls
l( Al\\ .nil!1e i)i ah.rrlcr!il A(rinrrl.rnls n Engl.r..1 nnd Whnl(\
l( ,\l' fsLitrie oi a-lr.rrrere.l A(ro!nl.rr1s (ii l'j.rkist<rn

FA( rrlerfition.lFe.lerall()nr)in.(.untants
lrlila lrlcrnatlr)nil F rr,1n( rl Rcp(,1lnB ln&'rynTiL ons ( ommilrl\'
Itks lr)l{'rnni{)fJi Finnn.i.rl RcPo( nil Sl.1r.la s

l\ ls ril.gr.rt(]il Nl,rrngenreft syslcm

lnter nationa Standards Organizat on
lniormation Techno o8y
ln(omcTax Ordinancc
Kararhi lnter Bank Oficr Rnle

Letter of Crcdrt
MiL lon Standard Cubir F.:el Per Day
Net Book Vnlue
Natj(,r.tL Envlronmcnt & Qualiqr Stalld.ud
Non governnrent;l Organizatiof

^wir i.n. I Te rriff aomrnlsslon
NationalTax Nunrher
Oc.upationa Hcallh and Safety

O(]cupationa Hea lh and Salcty Assessment Spe.ification

Pol),ethy ene Tcrcphtha ale
Pakisianl Rupce
Pakistan Slock Ex.hanSe
Res-.ar.h Jnd Deve opmcnt

System App jcalion and Products
Slaie Bank oi Paklstan

security Exchange Commlsslon of Pakistan

Strndard Opcraling ProcedLrreE

Same Period Lasl Ye.1r

Tolal Produclive Maintenance
Total Recordah e lnjuqr Rate

Uf ited St.rles Dollar
Workcrs' Proili l'art ciparion Fund
u/orkers weliare l'und
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IT
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PAT
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ordlnary Shares as per shar€ Regisre. rolio No._and/or CDC hrticipant

MeelinS of the Company to be

any adjou rnment thereol

a member ol Tri Pa.k Films Limiled

No.- and Sub Accounl

or Iailing him/h€r

(Number of

No._ hereby

Shares)

March 31, 20r6 .rt 10.30 a.m. ar the

Signed this..... . ..................d.t, of.

or la ling h m her

as my proxy io vote ror me and on my beha fat theAnnual G.nera
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The Company Secretary:
Tri-Pack Films Limited
4th Foor, The Forurn, Sllite No.416 422
G 20 Bock No 9, Clifton, Khayaban-e-Jaml
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Tri-Pack Films Limited

Registered Office:

4th Floor, The Forum, Suite No. 416-422
C-20, Block No. 9, Clifton,
Khayaban-e-rami, Karachi-75600, Pakistan.
Tel92 21-3587 4047 49, 3583 1618
Fax: 92 21-3586 0251

www.tripack.com.pk


