


ABOUT THE THEME
The Force for Good is an idea that is inspired by genuine concern for others. The theme 
explores how as an organization we put ideas into actions that translate into lasting and 
meaningful outcomes for a broad category of our stakeholders.

At Thal Limited we believe that small actions can add up to creating larger impacts.
As a Force for Good we view ourselves as a change agent amongst a growing
movement of businesses that treat their employees, communities and the planet with 
responsibility and concern. We strongly believe that our focus on being purveyors of 
goodness provides us with a powerful aspiration for improving Pakistan and beyond
by leveraging our core business strengths to develop solutions to long-standing and 
complex challenges. 

The concept of Force for Good manifests as guiding principles and a moral compass 
which ensures that we continue to do business responsibly and simultaneously seize 
opportunities to solve societal challenges through innovation and collaboration. At Thal 
Limited we endeavor to build a community that cares, for we believe that working to 
address the most challenging issues of our time today is no longer just the “right thing
to do”. Employees, customers and investors increasingly demand that businesses 
proactively promote environmental, social and governance practices across their
operations and supply chain — for their bottom lines as much as for the greater good; 
and we continue to respond to the call – showing that principled business combined 
with ingenuity and alliances can bring about powerful changes in economies
and societies. 

Capitalizing on this very thought, we feel resolute in our commitment to do good in this 
world to provide a sustainable and a better future not only for communities now but for 
generations to come.
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OUR VISION
Recognized as the most respected 
and dynamic group with expanding
& diversifying businesses, sustaining 
competitive returns to stake holders. 

An employer of choice, responsibly 
fulfilling obligations to community, 
country & environment.



OUR VALUES

Be a good listener
Foster fair play
Allow open critique
Encourage communication
With subordinates
Walk the talk
Not egotistic

Report facts correctly 
Transparency in actions
Accept mistakes
Be fair & impartial
High sense of responsibility

Be wired (knowledgeable)
Be creative 
Convert visions into reality
Take calculated risks

Be a good listener
Meaningful participation

Show mutual respect
Own collective decisions

Support inter-dependencies 
Believe in candor

“We” not “I”

Practice personal cleanliness and hygiene 
Practice cleanliness and 5S for All areas & resources:

Seiri (Arrangement)
Seiton (Orderliness)
Seiso (Cleanliness)

Seiketsu (Neatness)
Shukan (Habits)

Minimize wastage
Procure at an optimal price

Practice 5 R:
Recycle
Re-Use

Retrieve
Refine

Reduce
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HUMILITY & RESPECT

JUSTICE & INTEGRITY

ENTREPRENEURSHIP

TEAM WORK

CLEANLINESS

OPTIMUM USE OF RESOURCES
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KEY FIGURES
 

Rs. in million
2016-17 17,124
2015-16 15,266

Sales
revenue

12.17%
 

82.04%

 

82.04%
 

27.34%

 

26.22%

 

114.13%
 

114.13%

 

 

Rs. in million
2016-17  49,107
2015-16  22,933

Market
capitalization

Rs. in million
2016-17  606
2015-16  283

Market price
per share

11.78%

188.17%

Rs. in million
2016-17  4,747
2015-16  4,247

Contribution to
national exchequer

 

49%
Rs. 
2016-17  19.75
2015-16  10.00

Dividend
per share

Rs. in million
2016-17  499
2015-16  173

Capital
expenditure

Rs. in million
2016-17  3,966
2015-16  2,179

Profit
after tax

Rs.
2016-17  48.95
2015-16  26.89

Earnings
per share

Rs. in million
2016-17  17,427
2015-16  13,686

Total
assets

Rs. in million
2016-17  15,433
2015-16  12,228

Total
equity
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THAL LIMITED
GROWTH WITH A PURPOSE
Thal Limited has the distinction of being the flagship
industrial project of the group. Incorporated in 1966 as
Thal Jute Mills Limited the company renamed itself as
Thal Limited in 2004 as part of the organization’s
consolidation strategy. Currently the company manages
two distinct businesses: the engineering business and the 
building material & packaging business. 

The Engineering division of Thal Limited owns and operates 
the Electrical Systems business; the Thermal Systems 
business and the Engine Components business. The 
Electrical Systems business is involved in manufacturing a 
wide range of wiring harness products from simple cable 
preparation to highly complex wiring harnesses, cable 
assemblies, and battery cables mainly for Automotive 
industry. The business came into existence in the year 2000 
with the signing of a TAA (Technical Assistance Agreement) 
with Furukawa Electric Company, Japan. Furrukawa is one 
of the leading suppliers of automotive wiring harness system 
in the world and has more than 50 subsidiaries/companies
in twenty countries. The combined synergies of both the 
companies have enabled the business to establish itself in a 
relatively quick span of time as a premier supplier of car 
wiring systems to all automobile manufacturers in Pakistan.

The Thermal Systems – which commenced operations in 
1996 – manufactures Auto Air Conditioners for Toyota and 
Suzuki vehicles manufactured and assembled in Pakistan. 
Ever since its establishment, Thal Engineering's Thermal 
Systems division has remained progressive with addition of 
multiple capabilities unto its fold. To deliver a product range 
of excellent quality, the Company entered into a Technical 
Assistance Agreement with Denso Japan in 1996 – the 
second largest auto parts maker in the world – listed on the 
Fortune 500 and the largest in Japan.  The strategic alliance 
has acquired and obtained world class assistance in 
manufacturing car air conditioners, heater blowers & now 
aluminum radiators, enabling the business to continue
in its growth trajectory. 

The Engine Components – although a relatively newer 
addition to Thal Engineering Limited – manufactures Starters 
and Alternators for Toyota vehicles. The business was 
established with a clear vision to localize and manufacture 
automobile engine parts and components for different 
automobile OEMs in Pakistan. The business has the unique 
distinction of being the first and foremost manufacturer of 
Engine Starters and Alternators for passenger cars in 
Pakistan under a foreign collaboration. 

In addition, Thal Limited also owns and operates the building 
material & packaging business which consists of the Jute 
business known as Thal Jute Mills Limited. The Company 
bears the honor of being the first industrial project that was 
undertaken by House of Habib. Located in the heart of 
Punjab, nestled between the banks of River Indus and 
Chenab, the Company is involved in manufacture of grain 
sacks in various grades including food grade, and Hessian 
yarn & twine for domestic and export markets.

The Laminates business was established in 1980 as the
first of its kind manufacturing unit for the production of 
high-pressure decorative laminates in Pakistan under the 
brand name of FORMITE. Today, the Company remains a 
market leader for its range of decorative and electrical grade 
compact laminates. Over the years, the business has 
successfully integrated upstream and downstream facilities 
to maintain its competitive edge and remain a partner
of choice for a wide variety of stakeholders both locally
and abroad. 

Lastly the Papersack business which has been in operation 
since 1970s, is the pioneering multi-ply manufacturing unit
in Pakistan and has remained a market leader in the
business since its inception. With strategic locations of its 
plants situated in Hub (Baluchistan) and Gadoon
(Khyber-Pakhtunkhwa), the Company has an annual 
production capacity of 150 million sacks and provides 
packaging solutions to various industries that include 
cement, chemicals and dyes, bonding adhesives, industrial 
salt, calcium, gypsum, carbon black, milk powder and guar 

gum amongst others. With close to five decades of world 
class product leadership, the papersack business not only 
fulfills local demand but also exports to key international 
markets including Middle East, India, EU and the UK 
amongst other avenues.

Since our inception we continue to touch and redefine life 
through the spectrum of our businesses that continue to 
impact a broad category of stakeholders in innumerable 
ways. In order to provide further impetus to our growth 
philosophy we continue to diversify our investments with
an ever-expanding footprint in subsidiaries such as Noble 
Computer Services (Private) Limited, Pakistan Industrial Aids 
(Private) Limited, Habib METRO Pakistan (Private) Limited, 
A-One Enterprises (Private) Limited, Thal Boshoku Pakistan 
(Private) Limited and Thal Power (Private) Limited. In addition 
the Company also shares investments in associates like 
Indus Motor Company Limited, Habib Insurance Company 
Limited, Agriauto Industries Limited, Shabbir Tiles and 
Ceramics Limited .

Cognizant of our responsibility to the country and mapping our 
investments with solving the critical issues the economy faces, 
our recent most investment has been in Sindh Engro Coal 
Mining Company (SECMC) – a landmark project to fuel the 
growth of Pakistan’s economy and develop indigenous
energy resources. To bolster this investment Thal Limited has 
also entered into a Joint Venture Agreement with Novatex 
Limited to develop a 330 MW coal-fired power plant at Thar – an 
investment we feel will curtail the energy crisis and help bring 
positive impact to the communities around us.



COMPANY STRUCTURE AWARDS AND RECOGNITION
Thal Limited

Operating Businesses Subsidiaries

Thermal Systems

Electric Systems

Engine Components

Jute

Papersack

Laminates

Makro-Habib Pakistan
Limited 

Habib METRO Pakistan
(Private) Limited 

Noble Computer Services
(Private) Limited 

Pakistan Industrial Aids
(Private) Limited 

A-One Enterprises
(Private) Limited 

Thal Boshoku Pakistan
(Private) Limited 

Associates

Indus Motor
Company Limited 

Habib Insurance
Company Limited 

Agriauto Industries
Limited 

Shabbir Tiles & Ceramics
Limited 

ThalNova Power Thar
 (Private) Limited

Thal Power
(Private) Limited 
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Awarded the 4th position in the “Others 
Category” for the Best Corporate Report 

Award 2016 by Institute of Cost 
Accountants of Pakistan (ICAP) and 

Institute of Cost & Management 
Accountants of Pakistan (ICMAP).

Awarded the ‘Top 25 Companies 
Award’ by Pakistan Stock Exchange in 
recognition of contribution to Pakistan’s 

growth, shareholder value and
social welfare. 

Recognized at the ‘14th Annual
Environmental Excellence Award’ by 

NFEH – National Forum for Environment 
and Health – for commitment to
environmental conservation and

stewardship. 

Received the 1st prize on
‘Best Practices Award for OSH&E 2016’ 

from EFP – Employers Federation of 
Pakistan in Processing & Allied Sector 

The Electric Systems Business (ESB) 
received the Environment Excellence 

Award 2016 by Honda Atlas Cars
Pakistan Limited (HACPL) in the

category of carbon footprint reduction 
due to electricity savings.

Received the 3rd prize for
“Living the Global Compact

Business Excellence Award 2014-15”
by UNGC Pakistan in the large national 

companies category.

The Electric Systems Business (ESB) 
received the Best Delivery Performance 

Award 2016 by Honda Atlas Cars
Pakistan Limited (HACPL) for

maintaining 100% on-time suppliability. 

The Electric Systems Business (ESB) 
received the Quality Excellence

Award 2016 by Hinopak Motors Limited 
in the category of Overall Best Quality. 



FORCE FOR
TENACITY
CORPORATE GOVERNANCE
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Rafiq M Habib
Chairman

Mr. Rafiq M. Habib is one the founding members and Chairman of Thal 
Ltd. He also serves as the Group Chairman of the renowned House of 
Habib. He has served on the Board of Governors of Pakistan Institute of 
Management. Having a wide business experience in a variety of Indus-
tries, he also leads the team towards success as the Chairman of Habib 
Insurance Company Ltd. and Shabbir Tiles & Ceramics Ltd. 

He provided his visionary leadership to many public limited companies 
including the iconic Toyota – Indus Motor Company Ltd. and served as a 
consultant to Habib Bank AG Zurich.

Sohail P. Ahmed
Vice Chairman

Mr.Sohail P. Ahmed joined the Board in July 1997. He has been the Chief Executive of 
Naya Daur Motors and Mack Trucks under Ministry of Production as well as several 
private sector enterprises including Allwin Engineering and Agriauto Industries Ltd. 

Mr. Ahmed also serves as the Chairman of Pakistan Auto Sector Skill Development 
Company and of Vocational Training Centre for Women Korangi. He has served as 
Director on many Boards in public and private sectors including PIDC and Pakistan 
Steel. He is also the founder Chairman of Pakistan Association of Automotive Parts 
& Accessories Manufacturers (PAAPAM).

He has been a member of the Senate of Dawood College of Engineering &
Technology as well as the Syndicate of NED University Karachi. He did AMP
from INSEAD, France and is also a certified Director from Pakistan Institute of
Corporate Governance.

Mazhar Valjee
Chief Executive Officer

Mazhar Valjee rejoined as Director and CEO of Thal Limited on July 28, 2017. He 
has in the past served for twenty-two years on the Board of (the former) Thal Jute 
Mills Limited and Thal Limited as Executive Director, CEO and Non-Executive 
Director. He has also served as CEO of Indus Motor Company Ltd, Pakistan Jute & 
Synthetics Ltd, Habib Metro Pakistan (Pvt) Ltd; Makro Habib Pakistan Ltd and has 
headed several other businesses of the House of Habib. Outside the group Mazhar 
has served as CEO of Schneider Electric Pakistan (former Areva T&D Pakistan).

He has been an active member of advisory and professional bodies that include the 
Indigenization Committee of the EDB, Energy committee of the OICCI, the Pakistan 
Jute Mills Association, the Pakistan German Business Forum, Pakistan France 
Business Alliance, AIESEC, YPO and not for profit Karawan-e-Hayat & FESF.
He acquired business education from the IBA, Karachi and executive education 
from the Stanford-NUS program and the Yale School of Management.

Asif Qadir
Independent Director

Mr. Asif Qadir joined the Board in March 2013 as an Independent Director. He has over 
30 years of experience with Exxon and Engro Corporation and held positions as 
Worldwide Business Advisor Exxon Chemicals, CEO Engro Polymer & Chemicals, 
Senior Vice President – Engro and was part of the key management team in
Engro Corporation. 

He has also been President of the Management Association of Pakistan, and a
member of the Executive Committee of the OICCI. He also serves as Director on
the Boards of  Tripack Films, Descon Oxychem, Unicol Limited, Charat Cement
and Liaqat National Hospital.

DIRECTORS’ PROFILE
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Ali S Habib
Non-Executive Director   

Mr. Ali S. Habib was appointed as the Director of Thal Limited in February 
1980. He also serves as the Chairman of Indus Motor Company Limited 
and as a member of the Board of Directors of Shabbir Tiles & Ceramics 
Ltd and Habib Metropolitan Bank Limited. 

He is a graduate in Mechanical Engineering from the University of 
Minnesota, USA. He has also attended the PMD Program at
Harvard University.

Mohamedali R Habib
Non-Executive Director

Mr. Mohamedali R. Habib was appointed as the Director of Thal Limited in December 
1990. Since 2004, he has been an Executive Director of Habib Metropolitan Bank 
Limited. He also serves as a member on the Board of Indus Motor Company Limited 
and Habib Insurance Company Limited. He was appointed as Joint-President & Division 
Head (Asia) & Member of General Management of Habib Bank AG Zurich in 2011. 

He is a graduate in Business Management – Finance from Clark University, USA.

Salman Burney
Non-Executive Director

Mr. Salman Burney joined the board in February 2016 as non Executive
Director. He also served as the VP/Area GM for GSK Pakistan, Iran and
Afghanistan. He began his career with ICI Pakistan in Sales & Marketing within 
various roles in Pakistan, & African/ Eastern Region at ICI plc, London and as 
General Manager of ICI’s Agrochemicals & Seeds Business. He joined the
Company in 1992, was appointed MD, SmithKline Beecham in 1997 with additional 
responsibility for Iran and the Caspian Region. He was holding the position of MD
for GSK in Pakistan, and he was responsible for GSK’s Pharmaceutical business
in Pakistan, Iran & Afghanistan. He has a degree in Economics from
Trinity College, University of Cambridge, UK. Mr. Salman Burney has been the 
President of Pakistan’s Foreign Investors Chamber and as Chairperson of
the MNC Pharma Association has led the industry interface with the
government on various issues.

DIRECTORS’ PROFILE
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Committees of the Board
The Board is assisted by the following two Committees to 
support its decision making.

Audit Committee
The Board Audit Committee meets multiple times through 
the year to determine appropriate measures to safeguard the 
Company’s assets and review quarterly, half-yearly and 
financial statements of the Company, prior to their approval 
by the Board of Directors. In addition the Board Audit 
Committee is also responsible for:

• Review of preliminary announcements of results prior
 to publication;

• Facilitating the external audit and discussion with 
 external auditors of major observations arising from 
 interim and final audits and any matter that the auditors 
 may wish to highlight (in the absence of management, 
 where necessary);

• Review of management letter issued by external 
 auditors and management's response thereto; 

• Ensuring coordination between the internal and external 
 auditors of the Company;

• Review of the scope and extent of internal audit and 
 ensuring that the internal audit function has adequate 
 resources and is appropriately placed within
 the Company;

• Consideration of major findings of internal investigations 
 of activities of fraud, corruption and abuse of power and 
 management's response thereto;

• Ascertaining that the internal control system including 
 financial and operational controls; accounting systems 
 for timely and appropriate recording of purchases and 
 sales, receipts and payments, assets and liabilities and 
 the reporting structure are adequate and effective;

• Review of the Company's statement on internal control 
 systems prior to endorsement by the Board of directors 
 and internal audit reports;

• Instituting special projects, value for money studies or 
 other investigations on any matter specified by the 
 Board of directors, in consultation with the CEO and to 

 consider remittance of any matter to the external 
 auditors or to any other external body;
• Determination of compliance with relevant
 statutory requirements;

• Monitoring compliance with the best practices of 
 corporate governance and identification of significant 
 violations thereof; and

• Consideration of any other issue or matter as may be 
 assigned by the Board of directors.

Members:
Mr. Asif Qadir – Chairman (Independent)
Mr. Mohamedali R. Habib – Member
Mr. Salman Burney– Member
Mr. Sohail P. Ahmed – Member

Human Resources &
Remuneration Committee:
The Board Human Resources & Remuneration Committee 
meets multiple times through the year to review and recom-
mend all elements of the Human Resource Management 
framework including but not limited to the following:

• Recommending Human Resource Management 
 Policies to the Board.

• Recommending to the Board the selection, evaluation, 
 compensation (including retirement benefits) and 
 succession planning of the Chief Executive
 Officer (CEO).

• Recommending to the Board the selection, evaluation, 
 compensation (including retirement benefits) of Chief 
 Operating Officer (COO), Chief Financial Officer (CFO), 
 Company Secretary and Head of Internal Audit.

• Consideration and approval on recommendations of the 
 CEO on such matters for key management positions 
 who report directly to CEO or COO.

Members:
Mr. Salman Burney – Chairman
Mr. Ali S. Habib – Member
Mr. Mazhar Valjee – Member

BOARD COMMITTEES AND
THEIR TERMS OF REFERENCES

Internal Control Framework:
The Board is ultimately responsible for internal control and its 
effectiveness. To provide reasonable assurance a system is 
designed to manage the risk to achieve business objectives. 
The internal audit function carries out reviews on the 
financial, operational and compliance controls.

Internal Control Framework:
Internal control framework is comprised of effectiveness
and efficiency of operations including performance and 
profitability goals and safeguarding of resources, reliability of 
financial reporting including interim and condensed financial 
statements and selected financial data, and compliance with 
applicable laws and regulations.

The Company maintains clear structured and established 
control framework that contains authority limits,
accountabilities and sound understanding of policies
and procedures.
 
The Board has overall responsibility to oversee the internal 
control processes. Internal control compliance is monitored 
by an internal audit which ensures that the Company and its 
employees are compliant with internal control policies and 
procedures.
 
Control Environment:
The control environment sets the tone of an organization, 
influencing the control consciousness of its people. It is the 
foundation for all other components of internal control, 
providing discipline  and structure. 

Risk Assessment:
Risk assessment is the identification and analysis of relevant 
risks to achieve the objectives, forming a basis for determin-
ing how the risks should be managed.

Control Activities:
Policies and procedures for control activities ensure that 
management directives are carried out. These activities 
ensure necessary actions are taken to address risks to 
achieve entity's objectives. Control activities occur
throughout the organization, at all levels and in all functions.

Information and Communication:
Pertinent information must be identified, captured and 
communicated in a form and timeframe that enable people 
to carry out their responsibilities. Information systems 
produce reports, containing operational, financial and 
compliance-related information, required to run and control 
the business.

Monitoring:
Internal control system is monitored to assess the quality of 
the system's performance over time. This is accomplished 
through ongoing monitoring activities, separate evaluations 
or a combination of the two.
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CHAIRMAN’S REVIEW
REPORT 2017

The Company established subsidiary companies that
have invested in coal mining, energy, and auto parts
(Thal Boshuku Pakistan (Pvt.) Ltd.).  It is actively working to 
contribute to the economic growth of Pakistan and has 
aligned itself with the country’s macroeconomic objectives, 
especially attaining energy sufficiency and making CPEC a 
success. The Company is engaged in developing Pakistan’s 
first open pit coal mining project at Thar by investing in the 
Sindh Engro Coal Mining Company (SECMC) and in setting 
up a 330 MW coal-fire power generation plant at Thar, Sindh 
through its subsidiary Thal Power (Private) Limited.

The financial year ended June 30, 2017 was a record year for 
Thal Limited and we were able to deliver highest ever profits 
to our shareholders.    

During the course of the year, the Company divested its 
investment in METRO Habib Cash & Carry Pakistan (Private) 
Limited (MHCCP) for a sum of Rs 2.12 billon and realized a 
one-time gain of Rs 1.84 billion before tax.

Our people are at the heart of our success - the Company 
has rejuvenated its Management Trainee Program through 
which individuals from the country’s most prestigious 
institutions have been selected for grooming to meet our 
future succession needs.

The Board of Directors of Thal Limited comprises of highly 
professional and experienced people. They bring expertise 
from various business disciplines including an independent 
director having over 30 years of experience. All Board 
members are aware of their fiduciary responsibilities and
fulfill these by playing an important role in providing strategic 
direction to the management and  necessary guidance for 
compliance with policies and standards.

The Board of Directors’ performance has been highly 
satisfactory and Board Members have exercised the 
required strategic oversight. The efforts of the Board’s Audit 
Committee and the Human Resources & Remuneration 
Committee are particularly noteworthy for their valuable 
contributions in providing requisite leadership support.

Subsequent to the year-end, the Chief Executive of the 
Company – Mr. Asif Rizvi retired and the Board has
appointed Mr. Mazhar Valjee as his replacement. On behalf 
of the Company, I wish to acknowledge Mr. Asif Rizvi for his 
valuable contributions over the years. In closing I would like 
to thank our employees, shareholders, customers, dealers 
and business partners for their continued patronage
and trust.

I would also like to thank all our staff members for their 
contribution to the growth of the Company.

Karachi Rafiq M Habib
Dated: August 29, 2017 Chairman

By the grace of the Almighty, Thal Limited, a Company which started its
journey over 50 years ago as a Jute Mill, has over the years evolved into
a diverse business conglomerate operating Thermal Systems, Electric
Systems, Engine Components, Paper sack and Laminates businesses.



FORCE FOR
SUSTAINABILITY
DIRECTORS' REPORT



The country’s GDP grew at 5.3% in 2016-17 which was the highest 
growth achieved over the last decade. This growth was assisted by 
other macroeconomic indicators such as subdued inflation, investment 
growth and rising private sector credit. Favorable policy measures in the 
Agriculture sector also helped boost overall consumer spending and 
helped in expanding the economy. Concern remains regarding the 
increasing current account deficit that is being exacerbated by a slow-
down in worker remittances and a growing imbalance between our 
imports and exports. In case this trend grows unchecked, it has the 
potential to adversely affect the overall performance of the economy in 
the coming years. 

Initiatives under China Pakistan Economic Corridor (CPEC) however 
continue to attract foreign direct investment (FDI) and are also helping to 
revive the confidence of local businesses. Both China and Pakistan are 
committed to complete infrastructure and energy projects under CPEC. 
We believe that under the CPEC umbrella, foreign investments will 
continue to be made which shall sustain the current consumer confi-
dence and keep our GDP growth steady in the coming years.

DIRECTORS’ REPORT
TO THE SHAREHOLDERS
On behalf of the Board of Directors, I am pleased to present the
Fifty First Annual Report along with the Audited Financial Statements
of the Company for the year ended June 30, 2017. 

Economic Highlights

2016-17 proved to be a good year for the Company and 
sales revenue grew from Rs 15.26 billion to Rs 17.12 billion 
registering a growth of 12%. The Company’s other income 
grew by Rs 1.92 billion primarily as a result of a one-time gain 

of Rs 1.84 billion on divestment of shares in Metro Habib 
Cash & Carry Pakistan (Private) Limited.  As a result, our 
profit before tax improved by 84% to Rs 5.45 billion.  

Overview of Financial Results

Sales and Profitability

-
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Financial Performance
 Rupees in Million
 Standalone Consolidated
 2016-17 2015-16 2016-17 2015-16
  Net Revenue  17,124 15,266 18,136 16,823
  Profit Before Taxes  5,447 2,979 7,243 3,930
  Taxation  1,481 800 1,740 1,027
  Profit After Taxes  3,966 2,179 5,502 2,903
  Earnings Per Share - Rupees  48.95 26.89 63.52 31.72

19.6%
18.3% 15.6%

18.9% 22.1%

21.2%

12.1%

13,679 12,766 11,626 15,549 15,266 17,124

12.7% 11.7% 13.8% 14.3%

23.2%

Sales Gross Profit Net Profit
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The Company’s Engineering segment comprises of the 
Thermal & Engine Components Business and Electric 
Systems Business. These businesses are primarily focused 
on parts manufacturing for the auto industry.

The turnover of the Engineering Segment for the year is
Rs 11.4 billion, registering a growth of 8.4% compared to
Rs 10.5 billion in the previous year.

The auto assembling industry in Pakistan exhibited a decline 
of 2% in volumes during 2016-17 compared to the previous 
year, which included the Punjab government’s Apna Rozgar 
Taxi Scheme. However, excluding the Taxi scheme volumes 
from last year, the market expanded by 12.5% on the back of 
improving macro-economic conditions and availability of 
enhanced auto financing. The growth in sales by the 
Engineering Segment has been achieved primarily due to the 
launch of a new model by one of our main customer and 
improved performance in the commercial vehicle segment 
customer.

Used vehicle imports continue to adversely impact the auto 
industry with around 58,500 vehicles imported during the 
year, an increase of 9% 

compared with the same period last year. This issue contin-
ues to be discussed with the government and the industry 
expects the government shall revisit its Automotive Develop-
ment Policy to discourage these imports.

The performance of the division in the aftermarket segment 
has been strong during the year, exhibiting a growth of 30% 
over the previous year. The commercial vehicle segment 
performed particularly well with the Business providing 
products and services for local and imported vehicles 
through customer focus and tailor made customized 
solutions.

The government continues to negotiate the Free Trade 
Agreements (FTAs) with China, Thailand and Turkey. In this 
respect, the management of the Company has put forward 
its opinion to the government with a view to protecting the 
auto vendor industry and will continue its engagement on 
this issue.

OVERVIEW OF
BUSINESS SEGMENTS
The Company has two major business segments – the Engineering
Segment and the Building Material & Allied Products Segment.

Engineering Segment
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Outlook
With continued improved economic activity in the country on 
the back of CPEC projects, the auto industry is expected to 
grow, particularly in the commercial vehicle segment, leading 
to an increase in demand for all our products in the coming 
year. The Automotive Development Policy 2016-21, which 
provides lucrative incentives for new automotive entrants, 
has generated a lot of interest with global automotive 
companies and a number of OEMs have announced setting 
up of assembling operations in the country. These are 
expected to achieve fruition over the next few years and will 
seriously challenge the vendor industry in the medium term 
as new entrants are not required to localize.

The increasing trend of import of used cars will continue to 
adversely impact the growth of the local vendor industry. The 
Company will engage with the Government to persuade them 
to revisit the policy and arrest this increasing trend of imported 

vehicles which, is not only a drain on valuable foreign 
exchange for the country, but would also lead to increased job 
losses in the local vendor industry. Similarly, a failure to 
negotiate FTAs & PTAs without keeping the interest of 
Pakistan’s manufacturing sector, including the auto vendor 
industry, can potentially lead to a situation which opens 
Pakistan’s domestic markets to cheaper imports from partner 
countries without a corresponding increase in exports. 
Discussions with various countries at the Governmental level 
must incorporate the viewpoint of local manufacturers. The 
Company is making all efforts to engage the Government in 
this regard, before finalization of any FTAs & PTAs.

The management will continue its focus on improving quality, 
health, safety and undertakes environment initiatives while 
enhancing cost efficiencies through continuous process 
improvement.
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The Company has three businesses – the Jute Business 
(Thal Jute), the Papersack Business (Pakistan Papersack) 
and the Laminates Business (Baluchistan Laminates). 

Turnover of the segment was Rs 5.7 Billion as compared to 
Rs 4.7 Billion, a growth of 21.3%.

Building Materials & Allied Products Segment
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The Jute Business performed well during the year and Thal Jute
continued to be a premier manufacturer and supplier of jute
goods in the country. Management strategies put in place for 
improving production efficiencies and quality, controlling costs 
and improving market share gave good results. These endeavors 
also enabled the business to overcome difficulties of the prior year 
when the Jute industry had been faced with a ban on export of
raw Jute from Bangladesh.  

The Business improved its local market share and added new 
customers to its portfolio. Demand during the year of grain sacks, 
from Government Procurement Agencies also remained on the 
higher side as compared to last year. These agencies built up 
stocks to overcome a lower carryover of wheat stock from the 
prior year. This also contributed to the positive performance of
the business. 

Outlook
There are signs of a healthy global jute crop in Bangladesh as well 
as in India which may result in a possible decrease in prices. Your
management plans to procure raw jute at reasonable prices and 
secure its timely shipment for the coming year. 

We are confident that market demand shall remain strong and are 
eager to meet our existing customer expectations while exploring 
new markets. We are focused towards expanding our business 
operations to include diverse and innovative packaging solutions 
for customer needs.

Internally, the operation is geared to face the challenges ahead
by continued concentration on product quality improvements
and expansion in our customer base and product portfolio,
both in local and export markets.

Jute Business



The year was encouraging for the Papersack Business, with its primary market in 
the cement sector growing by 3.7% over last year. The company is facing stiff 
competition from increased production capacity in both woven polypropylene as 
well as paper sacks but grew volumes despite this. 
 
The Government has, after efforts from the local industry, recognized the
anomaly that allowed duty free imports of finished bags whilst duty was
applicable on the major raw material i.e. imported sackcraft paper. The applied 
Regulatory Duty will address this anomaly and allow a level playing field to local 
manufacturers, reducing imports and increasing local value added production.

To meet demand from customers for added features, the company during the 
year successfully enhanced its capability for high quality printing which was in line 
with our customer’s requirements. At the same time, diversification efforts for 
product and markets are being continuously pursued. 

In compliance of primary packaging requirements, the business had acquired 
ISO 22000 certifications, which was audited and re-certified during the year. 
Additionally, the business also underwent the independent audits by global fast 
food chains and was successful in meeting the required standards in all aspects. 
The continued addition of global and local fast food chains to our food bags 
segment is a rewarding result of our efforts and acknowledgement of quality.

Outlook
The demand for cement will continue to grow with additional cement capacities 
coming on line. The management is optimistic about sustained results in the 
coming years. Unprecedented demand for paper globally is creating challenges 
on prices of raw material, and the business is putting its utmost effort to
overcome the same. The industrial sack and food bag segments are also
expected to show a healthy growth trend, which the company is geared up
to capitalize from.  

Papersack Business



The Business, being fully compliant with all required tax and other 
regulations, continues to face challenges from the predominantly 
undocumented competitors. It continues its perseverance to 
explore and expand its customer base, by introducing new 
designs & products for its industrial and corporate customers

Through its brand “FORMITE”, the business concentrates
on its vision of enhancing customers’ lifestyles by introducing
new designs and finishes, while remaining the preferred brand
of choice for institutional, corporate and quality conscious
customers, both in the local and export markets. “FORMITE” 
enjoys an established image of quality and reliability.

The slowdown in development activities in Afghanistan has 
adversely impacted the export demand for our products.
However, the company is making focused efforts to seek
markets in other regions.

Outlook
As the company continuous to face challenges from the
undocumented sector, the focus of the company remains on 
better quality products, new designs, and brand building.
Simultaneously the company is pursuing rigorous cost
optimization and improved efficiencies. This would position the 
business to counter challenges in the coming year and to
enhance its market share.  

Laminates Business



Sindh Engro Coal Mining Company Limited
SECMC is a joint venture between the Government of Sindh, Thal Limited, Engro Powergen Limited,
Hub Power Company Limited, Habib Bank Limited, CMEC Thar Mining Investments Limited and SPI 
Mengdong. It is engaged in developing Pakistan’s first open pit mining project at Thar Coal Block II.
The project achieved its Financial close on April 4, 2016.

The project is under construction and presently the progress is ahead of schedule. To date c. 47 M BCM of 
overburden has been removed and the mine has reached a depth of 86 meters. Related infrastructure projects 
of Effluent Disposal Line and Left Bank Outfall Drainage Scheme are expected to come online as per schedule.

For the first phase of the project, the Board of Directors of Thal Limited approved a total exposure of Pak 
Rupee equivalent of US$ 36.1 million, which includes equity investment of US$ 24.3 million, US$ 5 million 
for cost over-run and US$ 6.8 million for debt servicing reserve. To date the Company has invested Rs. 
899 million equivalent to US$ 8.71 million.

SECMC has entered into Coal Supply Agreements with ThalNova Power Thar (Pvt) Ltd and Thar Energy 
Ltd to supply additional 1.9 million tons of lignite per annum to each 330 MW power plant respectively. 

Thal Power (Private) Limited
The Company has entered into a Joint Venture Agreement with Novatex Limited, for collaboration to develop a 
330 MW mine mouth coal-fired power generation plant located at Thar, Sindh. This power plant will be based 
on lignite coal extracted from the mine operated by Sind Engro Coal Mining Company (SECMC).

The Company through its wholly owned subsidiary, Thal Power (Private) Limited has incorporated a JV 
project company, i.e., ThalNova Power Thar Private Limited
(“ThalNova”), to develop the project. 

ThalNova has obtained the Letter of Intent (LOI) and the Letter of Support (LOS) from the Private Power 
Infrastructure Board (PPIB). National Electric Power Regulatory Authority (NEPRA) has issued the Generation 
License and awarded the Upfront Tariff on Thar coal to the project company. ThalNova has also been issued a 
No Objection Certificate (NOC) by the Sindh Environmental Protection Agency (SEPA). China Machinery & 
Engineering Corporation has been appointed as the EPC Contractor. ThalNova has entered into Coal Supply 
Agreement (CSA) with SECMC to supply 1.9 million tons per annum lignite. It has also entered into a Power 
Purchase Agreement (PPA) with the Central Power Purchase Agency (Guarantee) Ltd. 

Whilst the project has sound fundamentals being based on indigenous resources and enjoys
good support and encouragement from the respective governments, it also presents significant
challenges in achieving timely financial close. ThalNova is actively engaged in concluding all
project agreements and securing financial close for the project.

INVESTMENTS IN ENERGY SECTOR



Thal Boshoku Pakistan (Private) Limited
During the year 2016-17, the sales revenue for the Company 
remained below plan due to less off take by customers. The 
Company however continued to follow a prudent liquidity 
management system and through good financial manage-
ment, effective cost control, better recoveries and efficient 
inventory management conducted its business without 
utilization of bank borrowing.

On the operations side, all customer supplies requirements 
were met in time with ZERO DEFECT and customers rated 
the business in GREEN ZONE throughout the year. Focus 
remained on improving production efficiency, Kaizen and 
towards providing healthy and safe working environment to 
our team members.

Outlook for the future of the Company looks encouraging as 
auto industry expects to grow, especially with announce-
ment of new entrants under the current Auto Policy. While 
consolidating operations, the Company is also taking steps 
towards increasing its product offering by adding more part 
localization projects. Thal Limited holds 55% of the share-
holding in Thal Boshuko Pakistan (Pvt) Ltd while 35% is held 
by Toyota Boshoku Corporation Japan and a further 10% 
shares are held by Toyota Tsusho Corporation Japan.

Makro-Habib Pakistan Limited
The Honorable Supreme Court of Pakistan dismissed the 
Review Petition of HMPL for the Saddar Store and as a 
consequence, the Saddar Store of MHPL was closed down 
on September 11, 2015.

As a later development on December 9, 2015, the Honorable 
Supreme Court of Pakistan accepted the request of Army 
Welfare Trust’s (AWT) for restoration of its Review Petition. In 
its hearing held on February 2, 2016, the Honorable Chief 
Justice commented that while reviewing AWT’s review 
petition, both MHPL and Ministry of Defense will also get a 
chance to argue their points on merit as they are respond-
ents in AWT’s petition.

The matter was last fixed for hearing on October 13, 2016 in 
which the constitution of a different bench from the previous 
one was discussed and the matter was referred to the Chief 
Justice of Pakistan Supreme Court for reconstitution of a fresh 
bench, if required. No hearing has been fixed since then. The 
Company is a wholly owned subsidiary of Thal Limited.

Habib METRO Pakistan (Private) Limited
The main business of Habib METRO Pakistan (Private) 
Limited (HMPL) is to own and manage retail store properties 
and accordingly, over 90% of the revenue is generated from 
rental income. Thal Limited holds 60% shareholding in the 
subsidiary while 40% is held by Metro Cash and Carry 
Pakistan (Private) Limited. The company is exploring various 
business opportunities to complement the cash & carry retail 
rental business and to enhance enterprise value from its 
store locations.

In 2016-17, HMPL approved interim dividends for payment 
to Thal Limited amounting to a total of Rs. 220 million.

Noble Computer Services (Private) Limited
The Company continues to provide services related to 
internal audit, IT, advisory, HR and other management 
related services to group companies of House of Habib.
The Company is a wholly owned subsidiary of Thal Limited.

Pakistan Industrial Aids (Private) Limited
Through its trading operations, the Company continued its 
business of supplying auto parts, such as compressors, 
condensers, cooling units and gas to automobile assemblers 
and auto parts manufacturers. It is a wholly owned subsidi-
ary of Thal Limited.

A-One Enterprises (Private) Limited
A-One Enterprises Private Limited is a fully owned subsidiary 
of Thal Limited. During the year under review, the Company 
had disposed of its Multan Road property to Lahore Develop-
ment Authority (LDA) against which due compensation has 
been received.  

SUBSIDIARIES Human Resources
At Thal Limited we believe that our continued success can 
be attributed to the single-most important determinant – our 
people. We believe our employees remain our enduring 
advantage and whilst we believe that our ability to create 
high performance teams in a culture of inclusiveness, 
professionalism and excellence is what drives our success, 
after a thorough analysis we identified critical aspects around 
human capital management that can enhance our HR 
competitiveness. These included key focus areas for the year 
2016-17 including talent management, learning & develop-
ment; succession planning, and launch of our first Manage-
ment Trainee Program across the group. 

To meet employee and organizational needs, we have 
developed a long-term strategy to increase our bench 
strength whilst developing a well-rounded standardized 
talent development framework, comprising of various 
training interventions necessary to guide and equip our 
employees to realize their full potential. Through the year, we 
continued to provide opportunities for acquisition of knowl-
edge for technical and managerial skills through various 
classroom and on the job learning exercises. 

Moreover, to support the Company’s objective of acquiring 
the best talent, our recruitment system deploys variety of 
online talent assessment methods. We deploy one of the 
world’s leading accurate leadership, intelligence, cognitive 
ability and behavioral assessment systems. The
Management Drive culminated towards the end of the year 
2016-17 reaching out to over 1500 students across 9 
academic institutions of Pakistan. The finalists were taken 
through a rigorous round of screening with 15 candidates 
hired as part of this year’s pool of new recruits.

Health, Safety & Environment (HSE)
Across all our business segments, we want a working 
environment in which safety is deeply embedded in our 
operations and business culture. Our goal is to prevent all 
accidents and ensure that Thal Limited is a safe place to 
work. Throughout the year the businesses undertook 
significant initiatives to incorporate a strong consideration
for the safety of our people, plants and the planet at large 
and consequently the Total Recordable Injury Rate was 
significantly lower than the previous years whilst our Lost 
Time Injuries (LTI) reduced by 95% in the same period.

Moreover, we maintained our focus on safety management 
systems keeping in view international best practices
including Occupational Safety and Health Administration 
(OSHAS) and DuPont Workplace Safety Standards amongst 
others. This was recognized by Employers Federation of 
Pakistan, who awarded Thal Engineering the 1st prize on 
‘Best Practices award for OSH&E 2016’ in the Processed & 
Allied sectors. 

We are also cognizant of our responsibility to the planet both 
as a socially caring organization and as an entity that is 
signatory to the United National Global Compact. This year 
was a first for us as we instituted the baseline assessment
of Carbon Footprint at Thal Engineering, using the GHG 
Corporate Protocol of World Resource Institute.
Consequently, for the year 2014-15 through stewardship 
efforts we were able to reduce our carbon footprint by 1% 
with a stretch target of 5% identified for the year 2016-17.
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Corporate Social Responsibility
As part of our continuing commitment towards improving
the life of our stakeholders, our communities and the 
underprivileged sections of the society, we contributed 
approximately PKR 61.1 million under our social investments 
commitments in 2016-17, as compared to PKR 33.5 million 
in 2015-16. These programs, which span across all our 
business segments are primarily focused in the broad areas 
of education, health, employee welfare, community
development, environment and disaster relief. 

In the category of education, we continued to support and 
our flagship Habib University Foundation which offered 
scholarships and financial aid to a large number of deserving 
students. In addition, the various business segments 
continued to support institutions including ABSA, TCF, 
Kaghan School amongst others to help improve provision of 
education to under-privileged sections of the society. 

We truly believe that access to quality primary and second-
ary healthcare is a basic right of every individual. Cognizant 
of this responsibility to our communities throughout the year, 
we endeavored to support leading healthcare institutions 
through direct monetary support – this included contribution 
to Indus Hospital, Huseini Hematology & Ecology Trust, 
Masoomeen Hospital, Child Aid Association, Mohammadi 
Blood Bank, SIUT, Fatimid Foundation, Marie Adelaide 
Leprosy Centre, HOPE and Madawa Welfare Society 
amongst others.

As an organization, we pride ourselves on our deep
understanding of our responsibility to the society and our 
people who remain our core enduring advantage. With this 
guiding principle, this year too we ran programs that aimed 
to enhance employee welfare and support them in
multiple causes. 

Further details of CSR are appended ahead in this report.

Statement of Charity

Information Technology (IT)
In the wake of systems becoming highly connected with 
outside world and the rise of the cloud, networks have 
become exposed to multiple vulnerabilities. Thal Limited 
Businesses and IT department recognized the growing need 
to enhance Information Security. The IT team of Thal Limited 
in order to guard network against cybercrimes realized the 
need to conduct network penetration test and deployment of 
intrusion detection and prevention system. Latest Firewalls, 
anti-malware, and anti-spyware software were deployed to 
monitor incoming internet traffic for unwanted traffic or 
malware like spyware, adware, or Trojans. Aside from this, in 
order to create secure communication channels TCP/IP 
protocols and encryption protocols like a Secure Sockets 
Layer (SSL), or a Transport Layer Security (TLS) were also 
deployed on required servers.

Company also recognized the need to conduct independent 
IT Audit by leading IT Audit firm in order to evaluate controls 
related to IT. Due to ever-increasing dependency on IT 
infrastructure and Business Applications, it was recognized 
internally that there was an increase in information
technology risks, which include security threats, regulatory 
and governance compliance. Scope of work was not limited 
to audit only but also comprised documentation of policies 
and procedures, network security review and SAP
segregation of duties review.

Related Party Transactions
All transactions with related parties have been executed in 
accordance with applicable regulations and have been 
disclosed in the financial statements under relevant notes. 

Internal Financial Controls
The Company and its subsidiaries have deployed an effective 
system of Internal Financial Control in order to safeguard its 
assets and ensure the accuracy and reliability of its records. 
Senior management reviews financial performance of the 
Company and its subsidiaries through detailed monthly 
financial reports and analysis while the Board also carries out 
its own review at each quarter and probes into any variation 
versus expectation. Detailed examinations are also carried 
out by the internal audit function which reviews adherence to 
internal control processes as well as laid out procedures and 
report its findings to the Board Audit Committee. 

 (Rupees in 000’)
 June 2017 June 2016
 Welfare 20,882 12,331
 Health 30,540 8,368
 Education 9,418 12,572
 Others 301 250
 Grand Total 61,141 33,521

Forward-looking Statement
Given the prevailing economic and business environment, 
manufacturing sector is faced with numerous challenges. 
However, despite uncertainties, there are some promising 
developments that should fuel economic growth and create 
conducive business opportunities in the country.

To gear up for these opportunities, Thal Limited is constantly 
striving to position itself to reap benefits and grow in the 
years to come. The Company is diversified into various 
product manufacturing secors having their own dependen-
cies on different market segments. 

The largest business segment of the Company is its 
Engineering segment. Under the current Auto Investment 
Policy, several new OEM entrants have announced their 
investment plans in Pakistan. While in the medium term, the 
auto vendor industry will remain pressured as the new 
entrants are not required to localize, in the long term, the 
Segment remains well-poised to enhance its market share.

Besides the Engineering Segment, its Building & Allied 
Products Segment plays a significant role in the growth of 
the Company. The jute business of the Segment is faced 
with shrinking market share owing to higher demand of low 
cost polypropylene bags. However, the coming year looks 
promising for the business as a bumper crop of raw jute is 
expected both in Bangladesh and India. The Segment’s 
other business is its papersack business which is expected 
to grow with the growth in the cement industry. In addition to 
its organic growth, the business is gearing up to increase its 
production capabilities by undertaking sizable investment in 
plant & machinery. The third business in the Segment is its 
laminates business involved in the production of laminated 
boards and the prestigious brand “FORMITE”. As the 
construction industry in the country is expected to grow,
the business is expected to improve its growth momentum, 
especially for its corporate clients. 

The Company sees huge potential in the power sector, 
especially with the launch of China-Pakistan Economic 
Corridor (CPEC). To exploit this opportunity, it is engaged in 
developing Pakistan’s first open pit coal mining project at 
Thar by acquiring shareholding in Sindh Engro Coal Mining 
Company (SECMC). To further explore investment in the 
power sector, the Company has executed a joint venture 
agreement with M/S Novatex Limited to develop 330 MW 

coal-fired power generation plant at Thar, Sindh, to carry out 
preliminary development works.

Risks and Uncertainties
facing the Company
The Company faces various types of risks both internal and 
external to the business. The Company has in place a 
system of Enterprise Risk Management (ERM). ERM is the 
process of identifying, assessing, prioritizing, evaluating and 
mitigating the risks and challenges faced by the business. 
Risk management is the primary responsibility of the 
management of the Company. It is overseen and assisted by 
the Internal Audit Function and the Board of Directors in line 
with policies & procedures that are in place to counter any 
potential risk. 

The Company has enumerated these risks as:
1. Strategic Risk
2. Financial Risk
 a. Foreign Currency Risk
 b. Credit Risk
 c. Interest Rate Risk
3. Internal Control Risk
4. Operational / Commercial Risk
 a. Competitors Risk / Technological & Innovation Risk
 b. Regulatory Risk
5. Health Safety and Environment

Mitigating strategies are in place in respect of these risks.

Contribution to
National Exchequer
During the year 2016-17, the Company contributed a sum of 
Rs. 4.75 billion (2015-16, Rs. 4.22 billion) towards the 
National Exchequer by way of taxation (including super tax), 
custom duties, levies, excise duty and WWF.

Auditors
The current auditors Messrs. Ernst & Young Ford Rhodes 
Sidat Hyder, Chartered Accountants, retire and being eligible 
offered themselves for re-appointment as auditors for the 
year 2017-18. Their reappointment has also been recom-
mended by the Board Audit Committee.

Pattern of Shareholding
The pattern of shareholding as at June 30, 2017 is attached 
to this report.
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Sr. No. Names of Directors Meeting Attended
01 Mr. Rafiq M. Habib (Chairman) 5/7
02 Mr. Sohail P. Ahmed 7/7
03 Mr. Asif Rizvi
 (Resigned July 17, 2017) 7/7
04 Mr. Ali S. Habib 7/7
05 Mr. Mohamedali R. Habib 3/7
06 Mr. Asif Qadir 4/7
07 Mr. Salman Burney 7/7
08 Mr. Mazhar Valjee
 (Appointed July 28, 2017)

Sr. No. Names of Directors Meeting Attended
01 Mr. Asif Qadir (Chairman) 3/4
02 Mr. Mohamedali R. Habib 4/4
03 Mr. Sohail P. Ahmed 3/4
04 Mr. Salman Burney  4/4

Sr. No. Names of Directors Meeting Attended
01 Mr. Salman Burney 3/3
02 Mr. Ali S. Habib 3/3
03 Mr. Asif Rizvi 
 (Resigned July 17, 2017) 2/3
04 Mr. Mazhar Valjee 
 (Appointed August 29, 2017) -

Reconstitution of the Board of 
Directors and its Committee
Subsequent to the year end, Mr Asif Rizvi retired as Director 
and Chief Executive of the Company. Mr Mazhar Valjee has 
been appointed as Director and Chief Executive in his place. 

As a consequence of Mr Asif Rizvi’s retirement, the Board HR 
Committee has also been reconstituted subsequent to the year 
end, with Mr Mazhar Valjee being appointed against the 
vacancy created.  The Board appreciated the contribution 
made by Mr Asif Rizvi during his association with the Company.

Directors training program
Mr. Rafiq M. Habib, Mr. Ali S. Habib, Mr. Asif Qadir, Mr. 
Salman Burney and Mr. Mazhar Valjee are exempted from 
the Directors Training Program as each has over 15 years of 
experience in serving on the Boards. Mr Sohail P. Ahmed 
and Mr Mohamedali R. Habib have successfully completed 
the director’s certification from PICG. 

Compliance with the Code of
Corporate Governance Statement 
on Corporate and Financial
Reporting Framework
1. The financial statements prepared by the Management 

of the Company present fairly its state of affairs, the 
results of its operations, cash flows and changes

 in equity.

2. Proper books of account have been maintained.

3. Appropriate accounting policies have been consistently 
applied in preparation of financial statements and 
accounting estimates based on reasonable and prudent 
judgment.

4. International Accounting Standards, as applicable in 
Pakistan have been followed in preparation of financial 
statements.

5. The Board has outsourced the internal audit function to 
M/s. Noble Computer Services (Pvt) Ltd., who are 
considered suitably qualified and experienced for the 
purpose and are conversant with the policies and 
procedure of the Company.

6. The system of internal control is sound in design and 
has been effectively implemented and monitored.

7. All members of the Audit Committee are independ-
ent/non-executive Directors. 

8. There are no significant doubts upon the Company’s 
ability to continue as a going concern.

9. There has been no material departure from the best 
practices of corporate governance, as detailed in the 
listing regulations.

10. The value of investment of provident fund and retirement 
fund stands at Rs. 596 million and Rs. 60 million 
respectively as at June 30, 2016.

11. The key operating & finance data for the last 6 years are 
annexed to the report.

The names of the Board members during the year are as 
below along with their respective attendance during the 7 
convened Board meetings that were held during the year:

(i) During the year the Audit Committee met 4 times and 
attendance of the Directors was as follows:

(ii) During the year Human Resources & Remuneration 
Committee met 3 times and the attendance of the 
Directors was as follows:

Dividend and Appropriations
The Directors propose following appropriations out of the 
profit for the current year:

• Final cash Dividend declared of Rs. 16/- per share, i.e., 
320% in addition to interim dividends of Rs 3.75 per 
share, i.e., 75% thus amounting to a total dividend of Rs 
19.75 per share i.e. 395%.  

• Recommends appropriating a sum of Rs 2,366 million 
from un-appropriated profits to General Reserve.

Acknowledgement
On behalf of the Board of Directors and the management,
I wish to express sincere gratitude to our shareholders, 
customers, dealers and business partners for their continu-
ing patronage and trust. I want to extend special thanks to 
our JVA partner, Toyota Boshoku Corporation and Toyota 
Tsusho Corporation of Japan and our TAA partners, Denso 
Corporation and Furukawa Electric Company of Japan for 
their strong support and assistance. I would also like to thank 
all regulatory authorities for their guidance and support. Last 
but not least, the Board of Directors extends its sincere 
appreciation to its entire staff members for their significant 
contribution to the growth of our company under challenging 
business conditions. 

Mazhar Valjee       Salman Burney
Chief Executive Officer      Director

Karachi.
Dated: August 29, 2017. 
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STATEMENT OF
VALUE ADDITION
 2017 2016
WEALTH GENERATED  Rs. 000 %  Rs. 000 %
Gross Revenue 19,688,530  86.41% 17,639,235  93.79%
Other Income 3,095,347  13.59%  1,167,489  6.21%
 22,783,877  100.00%  18,806,724  100.00%

Bought in Material, Services and Other Expenses 11,979,614  52.58%  10,739,377  57.10%
 10,804,263  47.42%  8,067,347  42.90%

WEALTH DISTRIBUTED  Rs. 000 %  Rs. 000 % 
Employees
Salaries, Wages & Other Benefits and WPPF 1,892,433  17.52%  1,487,753  18.44%

Society
Donations towards Education, Health and Environment  61,141  0.57%  33,521  0.42%

Providers of Finance
Finance Costs 8,511  0.08%  3,820  0.05%

Government
Contribution to National Exchequer 4,747,173  43.94%  4,246,844  52.64%

Shareholders
Dividend 1,600,341  14.81%  810,300  10.04%
Retained within the Business for Future Growth 2,494,664  23.09%  1,485,109  18.41%
 10,804,263    8,067,347   - 

QUARTERLY ANALYSIS
Variance Analysis of Results Reported in Interim Reports with Annual Financial Statements

 Quarter ended Quarter ended Quarter ended Quarter ended
 Sep 30, 2016 Dec 31, 2016 Mar 31, 2017 Jun 30, 2017
 Rupees '000 % Rupees '000 % Rupees '000 % Rupees '000 % 

Revenue - net 3,559,943  4,038,290  4,902,627  4,623,513
Gross Profit  779,522 21.9% 893,649 22.1% 1,146,122 23.4% 813,732 17.6%
Operating Profit 795,346 22.3% 2,633,910 65.2% 1,160,737 23.7% 865,513 18.7%
Profit After Taxation 602,316 16.9% 1,980,181 49.0% 851,488 17.4% 532,299 11.5%
Earnings Per Share (Rs.) 7.43  24.44  10.51  6.57

Wealth Distribution - 2017 Wealth Distribution - 2016
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27%

23.58%

20.79%

31.55%

22.40%

24.60%

21.46%

21.28%

15.86%

48.28%

14.58%

21.47%

13.42%

49.93%

15.17%

Revenue:
Owing to market demand and cyclical nature of the business, revenue continued to be on the higher side and grew each quarter 
except quarter 4. It showed an average increase of Rs. 354.5 million, 10% each quarter.
 
Gross Profit (GP):
Gross profit increased during the year with a dip in the fourth quarter. It ranged from 17.6% to 23.4%, mainly due to sales volume 
of the Engineering segment.
      
Operating Profit (OP):
Operating profit increased significantly in the second quarter due to exercise of put option on shares of MHCCP,
resulting in a total gain of Rs. 1.836 billion. The procceds from the disposal were invested in TDRs, T-Bills and Mutual Fund Units 
which resulted in higher operating profits in both the thrid and  the fourth quarter.
   
Profit After Taxation (PAT):
Profit after tax in the fourth quarter was lower than that of the other three quarters due to fall in operating profit. 
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FINANCIAL PERFORMANCE
SIX YEARS AT A GLANCE
 2017 2016 2015 2014 2013 2012

Summary of Balance Sheet
Property, Plant and Equipment 1,019  651  599  609  612  591 
Intangible Assets 10   9  8  -  -  - 
Investment Property 1  1  1  1  1  1 
Long Term Investments  4,144   4,342  4,065  3,654  3,521  3,502 
Long Term Loans  411   60  5  5  4  - 
Long Term Deposits 14  8  8  6  6  6 
Long Term Prepayments -  -  -  4  8  11 
Deferred Tax Asset 187  298  84  46  22  - 
Net Current Assets 9,649  6,860  6,003  5,096  4,867  3,916 
 15,435   12,229  10,774  9,421  9,042  8,027 
Non-Current Liabilities
Long Term Deposits 2 2  2  2  -  - 
Long Term Loans -  -  -  -  -  - 
Deferred Tax Liability -  -  -  -  -  3 
 2 2  2  2  -  3 

Net Assets Employed 15,433  12,227  10,772  9,419  9,042  8,024 

Financed by
Issued , Subscribed and Paid-up Capital 405  405  405  405  405  368 
Reserves 15,028  11,822  10,367  9,014  8,637  7,656 

Shareholders' Equity 15,433   12,227   10,772   9,419   9,042   8,024 

Summary of Profit & Loss
Sales 17,124   15,266   15,549   11,626   12,766   13,679 
Gross Profit 3,633   3,369   2,944   1,810  2,341   2,686 
Profit Before Taxation 5,447   2,979   2,945   1,776  2,227   2,396 
Profit After Taxation  3,966   2,179   2,149   1,361  1,624   1,657 

Summary of Cash Flows
Cash Flows from Operating Activities 1,664   759   1,951   220   1,270   1,379 
Cash Flows from Investing Activities  66   398   303   1,387   (308)  (185)
Cash Flows from Financing Activities (802)  (705)  (793)  (998)  (1,059)  (407)
Cash and Cash Equivalents at Year End  4,970   4,043   3,591   2,129   1,520   1,617 

GRAPHICAL PRESENTATION
SIX YEARS AT A GLANCE
Balance Sheet Analysis
Assets (%)

Balance Sheet Analysis
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Profit & Loss Analysis
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HORIZONTAL ANALYSIS
 2017 2016
 Rs in 17 Vs. 16  Rs in 16 Vs. 15
 million % million %

BALANCE SHEET
EQUITY AND LIABILITIES
Equity 15,433  26.2%  12,228  13.5%
Non-Current Liabilities  2.00  0.0%  2.00  0.0%
Current Liabilities  1,992  36.8%  1,456  7.4%
Total Equity & Liabilities  17,427  27.3%  13,686  12.8%
  -      - 
ASSETS
Non-Current Assets  5,786  7.8%  5,370  12.5%
Current Assets  11,641  40.0%  8,316  13.0%

Total Assets  17,427  27.3%  13,686  12.8%

PROFIT AND LOSS ACCOUNT
Turnover - net  17,124  12.2%  15,266  -1.8%
Cost of Sales   13,491  13.4%  11,897  -5.6%
Gross Profit   3,633  7.8%  3,369  14.4%
Distribution Costs   186  -25.4%  249  25.6%
Administrative Expenses   742  29.5%  573  20.3%
Other Income   (3,096) 165.1%  (1,168) 30.1%
Other Charges  345  -52.9%  732  236.7%

Operating Profit   5,456  82.9%  2,983  1.1%
Finance Costs  9  135.6%  4  -19.6%

Profit Before Taxation   5,447  82.8%  2,979  1.2%
Taxation   1,481  85.1%  800  0.5%
Profit After Taxation   3,966  82.0%  2,179  1.4%

 2015 2014 2013 2012
 Rs in 15 Vs. 14  Rs in 14 Vs. 13 Rs in 13 Vs. 12 Rs in 12 Vs. 11
 million % million % million % million %

       
 10,772 14.4%  9,419  4.2%  9,042  12.7%  8,024  21.3%
 2  0.0%  2  0.0%  -    -100.0%  3  -99.4%
 1,356  -8.9%  1,489  2.7%  1,450  -27.5%  2,000  10.2%
  12,130  11.2%  10,910  4.0%  10,492  4.6%  10,027  12.1%
  -      -      -      -    
       
 4,771  10.3%  4,326  3.6%  4,175  1.5%  4,111  1.0%
  7,359  11.8%  6,584  4.2%  6,317  6.8%  5,916  21.4%
       
 12,130  11.2%  10,910  4.0%  10,492  4.6%  10,027  12.1%
  -      -      -      -    

  15,549  33.7%  11,626  -8.9%  12,766  -6.7%  13,679  19.1%
  12,605  28.4%  9,816  -5.8%  10,425  -5.2%  10,993  16.3%
  2,944  62.7%  1,810  -22.7%  2,341  -12.8%  2,686  32.0%
  199  25.6%  158  -10.2%  176  50.0%  117  10.4%
  476  29.4%  368  7.8%  341  0.1%  341  24.3%
  (898) 43.7%  (625) 6.3%  (588) 29.3%  (455) 93.8%
  217  69.8%  128  -25.9%  173  3.1%  167  39.1%
       
 2,950  65.6%  1,781  -20.5%  2,239  -11.0%  2,515  42.1%
  5  3.0%  5  -63.3%  13  -89.4%  119  -19.6%
       
  2,945  65.8%  1,776  -20.2%  2,226  -7.1%  2,396  47.8%
  796  92.1%  414  -31.2%  602  -18.5%  739  39.1%
  2,149  57.8%  1,362  -16.1%  1,624  -2.0%  1,657  52.0%
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VERTICAL ANALYSIS
 2017 2016
 Rs in  Rs in 
 million % million %

BALANCE SHEET
EQUITY AND LIABILITIES
Equity 15,433  88.6%  12,228  89.3%
Non-Current Liabilities  2  0.0%  2  0.0%
Current Liabilities   1,992  11.4%  1,456  10.6%
Total Equity & Liabilities   17,427  100.0%  13,686  100.0%
  -      - 
ASSETS
Non-Current Assets  5,786  33.2%  5,370  39.2%
Current Assets  11,641  66.8%  8,316  60.8%

Total Assets  17,427  100.0%  13,686  100.0%

PROFIT AND LOSS ACCOUNT
Turnover - net  17,124  100.0%  15,266  100.0%
Cost of Sales   13,491  78.8%  11,897  77.9%
Gross Profit   3,633  21.2%  3,369  22.1%
Distribution Costs   186  1.1%  249  1.6%
Administrative Expenses   742  4.3%  573  3.8%
Other Income   (3,096) -18.1%  (1,167) -7.6%
Other Charges  345  2.0%  732  4.8%

Operating Profit   5,456  31.9%  2,983  19.5%
Finance Costs  9  0.1%  4  0.0%

Profit Before Taxation   5,447  31.8%  2,979  19.5%
Taxation   1,481  8.6%  800  5.2%
Profit After Taxation   3,966  23.2%  2,179  14.3%

 2015 2014 2013 2012
 Rs in   Rs in  Rs in  Rs in 
 million % million % million % million %

       
  10,772  88.8%  9,419  86.3%  9,042  86.2%  8,024  80.0%
  2  0.0%  2  0.0%  -    0.0%  3  0.0%
  1,356  11.2%  1,487  13.6%  1,450  13.8%  2,000  19.9%
  12,130  100.0%  10,908  100.0%  10,492  100.0%  10,027  100.0%
  -      -      -      -    
       
  4,771  39.3%  4,324  39.6%  4,175  39.8%  4,111  41.0%
  7,359  60.7%  6,584  60.4%  6,317  60.2%  5,916  59.0%
       
 12,130  100.0%  10,908  100.0%  10,492  100.0%  10,027  100.0%
  -      -      -      -    

   15,549  100.0%  11,626  100.0%  12,766  100.0%  13,679  100.0%
 12,605  81.1%  9,816  84.4%  10,425  81.7%  10,993  80.4%
  2,944  18.9%  1,810  15.6%  2,341  18.3%  2,686  19.6%
  199  1.3%  158  1.4%  176  1.4%  117  0.9%
  476  3.1%  368  3.2%  341  2.7%  341  2.5%
  (898) -5.8%  (625) -5.4%  (588) -4.6%  (455) -3.3%
  217  1.4%  128  1.1%  173  1.4%  167  1.2%
       
  2,950  19.0%  1,780  15.3%  2,239  17.5%  2,515  18.4%
  5  0.0%  5  0.0%  13  0.1%  119  0.9%
       
  2,945  18.9%  1,776  15.3%  2,227  17.4%  2,396  17.5%
  796  5.1%  414  3.6%  602  4.7%  739  5.4%
  2,149  13.8%  1,361  11.7%  1,624  12.7%  1,657  12.1%

54 | Thal Limited Annual Report 2017 |  55



SIX YEARS' RATIO ANALYSIS
 2017 2016 2015 2014 2013 2012

Profitability Ratios
Gross Profit %  21.22   22.07   18.93   15.57   18.34   19.63  
EBITDA Margin to Sales %  32.61   20.30  19.72  16.27  18.30  19.12 
Net Profit Margin %  23.16   14.27   13.82   11.71   12.72   12.11 
Return on Equity %  25.70   17.82   19.95   14.45   17.96   20.65 
Return on Capital Employed %  35.35   24.39   27.38   18.90   24.77   31.33 
Operating Leverage Ratio %  6.59   (0.60)  1.84   2.13   1.60   2.08  
     
Liquidity Ratios
Current Ratio times  5.84   5.71   5.43   4.43   4.36   2.96 
Quick Ratio times  4.33   3.75   3.67   2.29   2.61   1.46 
Cash to Current Liabilities times  2.49   2.78   2.65   1.43   1.05   0.81 
Cash Flow from Operations to Sales times  0.10   0.05   0.13   0.07   0.16   0.16  

Activity/Turnover 
Inventory Turnover  times  4.75   4.70   4.68   3.54   3.89   3.86 
Inventory Turnover  days  76.81   77.61   77.99   103.15   93.81   94.49 
Inventory Turnover - Finished Goods times  27.89   33.36   35.54   30.42   36.13   31.37 
Inventory Turnover - Finished Goods days  13.09   10.94   10.27   12.00   10.10   11.64 
Inventory Turnover - Raw Material times  5.27   5.29   4.86   3.64   3.85   4.12 
Inventory Turnover - Raw Material days  69.23   68.96   75.07   100.31   94.73   88.51 
Debtors Turnover times  19.25   16.62   17.85   14.03   15.67   21.62 
Average Collection Period days  18.96   21.96   20.45   26.02   23.30   16.89 
Creditors Turnover times  50.12   49.29   38.15   31.60   25.35   31.14 
Payable Turnover days  7.43   7.53   8.93   12.24   14.13   11.51 
Operating Cycle days  88.34   92.04   89.50   116.92   102.97   99.86 
Total Assets Turnover times  0.98   1.12   1.28   1.07   1.22   1.36  
Fixed Assets Turnover times  16.64   23.12   25.60   19.10   20.84   23.16  

Investment/Market Ratios
Earnings Per Share Rs.  48.95   26.89   26.52   16.80   20.05   20.44  
Price Earnings Ratio times  12.38   10.53   10.76   12.34   6.36   4.14  
Cash Dividend Per Share Rs.  19.75   10.00   12.50   7.50   10.00   7.00  
Bonus Shares %  -     -     -     -     -     10.00  
Bonus Shares Rs.  -     -     -     -     -     0.50  
Dividend Yield %  3.26   3.53   4.38   3.62   7.84   7.53  
Dividend Payout %  40.35   37.19   47.13   44.64   49.89   36.68  
Dividend Cover times  2.48   2.69   2.12   2.24   2.00   2.92  
Market Value Per Share - June 30 Rs.  606.03   283.02   285.43   207.39  127.49   93.00  
Market Value Per Share - High Rs  697.12   321.99   329.62   218.00   141.01   108.00  
Market Value Per Share - Low Rs  317.81   230.98   187.33   107.15   92.01   75.25  
Market Capitalization Rs. 000  49,106,556   22,933,085   23,128,367   16,804,793   10,330,503   6,850,711  

Breakup Value - Net Assets Per Share Rs.
-  Without Surplus on Revaluation
   on Fixed Assets   190.46   150.90   132.94   116.24   111.59   108.93  
-  Including Surplus on Revaluation
   on Fixed Assets
 --------------------------------------Not applicable--------------------------------------
Capital Structure Ratios
Financial Leverage %  12.92   11.92   12.61   15.81   16.04   24.96  
Debt Equity Ratio %  0.01   0.01   0.02   0.02   -     0.04  
Interest Cover times  640.99   780.85   621.18   386.13   178.11   21.16 

GRAPHICAL PRESENTATION
OF RATIOS
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AVERAGE MARKET PRICE
PER SHAREDUPONT ANALYSIS-2017 VS 2016
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A leading organization we are aware of our commitment to include a broader stakeholder community so we can 
establish a truly sustainable framework of doing business. We, as a company are passionate about ensuring that 
our policies & procedures remain eco-friendly and over the years we have demonstrated our focus on the
environment by decreasing our environmental footprint. Just like we remain cognizant of our duty to the
environment, we ensure that health and safety of all stakeholders that interact with our businesses remains a 
paramount consideration across the board. 

The HSE benchmarks remains a key focus area of our strategic objectives every year and continue to be an 
integral part of the performance goals and metrics of all businesses and employees. Across the various business 
segments our goal is to prevent all fatalities and ensure that Thal Limited is a safe place to work. To this effect 
through the year 2016-17, the businesses undertook significant initiatives to incorporate a strong consideration for 
the safety of our people, plants and the planet at large and consequently the Total Recordable Injury Rate (TRIR) 
was considerably lower than previous years whilst our Lost Time Injuries (LTI) reduced by 95%.

Our outstanding performance in maintaining the highest health and safety measures, is a result of investing 
considerably in physical infrastructure, as well as creating an institutional architecture where health and safety
are monitored at every level of the organizational hierarchy. Employees across all our manufacturing facilities are 
provided an outline of the process and operating procedures, with an emphasis on specific HSE hazards,
emergency operations and safe work practices.  The Occupational Health Program at Thal Engineering includes 
aspects of industrial hygiene and occupational health whereby all employees are trained and kept abreast of 
technological changes and safety-related aspects of their jobs through shared knowledge platforms. As part of 
deploying this shared knowledge platforms, during the year the culture of near-miss reporting was promoted 
aggressively across all business segments which resulted in a considerable 164% increase in near-miss
reporting – up from 195 reports in 2015-16 to 515 in 2016-17. The Company also instituted various additional 
programs throughout the year which focused on safety related discussions in dedicated “safety sessions” and 
“safety circles”.

In a continued effort to maintain our focus on occupational safety, a Safety Week was also celebrated across all 
business segments. The Safety week comprised 6 days of rigorous and intense safety orientations and awareness 
initiatives and programs involving all level of employees. 

Moreover, we maintained our focus on safety management systems keeping in view international best practices 
including Occupational Safety and Health Administration (OSHA) and DuPont Workplace Safety Standards 
amongst others. This was recognized by Employers Federation of Pakistan which awarded Thal Engineering the 
1st prize on ‘Best Practices award for OSH&E 2016’ in the Processed & Allied sectors. 

We are also cognizant of our responsibility to the planet both as a socially caring organization and as an entity that 
is signatory to the United National Global Compact. This year was a first for us as we instituted the baseline 
assessment of Carbon Footprint, using the GHG Corporate Protocol of World Resource Institute. Consequently, 
for the year 2014-15 through stewardship efforts we were able to reduce our carbon footprint by 1% with a stretch 
target of 5% identified for the year 2016-17. In an effort to recognize the efforts of the Company, Thal Limited was 
acknowledged by the – National Forum for Environment and Health (NFEH) – at the 14th Annual Environmental 
Excellence Award.

OUR APPROACH TO HEALTH,
SAFETY & ENVIRONMENT:



COLLABORATING FOR
SOCIAL CHANGE
At Thal Limited besides ensuring the highest ethical standards in our business operations,
we strive to create real value for our stake-holders by investing in sustainable initiatives that can 
impact lives and inspire change by achieving social and economic growth. Our business strategies 
are, therefore, fully aligned with our vision to serve all our stake-holders beyond their expectations 
by taking complete responsibility for the far-reaching impact of our business decisions – as well as 
total ownership for the welfare and growth of the communities that we engage with. Consequently, 
the Company focuses its main efforts in high-impact areas of education and health as core areas 
whilst also maintains emphasis on welfare of employees who are needy and require support in 
various causes. 

To achieve our vision of inspiring social change and sustainable economic growth, we also build 
successful alliances with our stake-holders and forge strategic networks with development 
agencies to ensure that people living in marginalized communities are given easy access to 
improved basic amenities and a better livelihood. As part of our continuing commitment towards 
improving the life of our stakeholders, our communities and the underprivileged sections of the 
society, we contributed approximately PKR 61.1 million under our social investments commitments 
in 2016-17, as compared to PKR 33.5 million in 2015-16. 

Living our purpose of enhancing the communities we operate in, Thal Limited collaborates with 
Habib University Foundation to provide better and richer experience of higher learning to the 
diverse communities in Karachi that primarily belong to the middle-income group. The Habib 
University has the distinction of being a world class institution with affiliation from Carnegie Mellon 
University & Texas A&M University (Qatar Campus). The endowment fund offered by the Company 
is used to offer scholarships and financial aid to a large number of deserving students. In addition, 
we also constantly endeavor to support other educational institutions and NGOs that continue to 
provide educational opportunities to the under-privileged. These organizations that are supported 
by the Company include ABSA, TCF, Kaghan School and others.

We truly believe that access to quality primary and secondary healthcare is a basic right of every 
individual. Cognizant of this responsibility to our communities throughout the year, we endeavored 
to support leading healthcare institutions through direct monetary support – this included
contribution to Indus Hospital, Huseini Hematology & Ecology Trust, Masoomeen Hospital,
Child Aid Association, Mohammadi Blood Bank, SIUT, Fatimid Foundation, Marie Adelaide
Leprosy Centre, HOPE and Madawa Welfare Society amongst others. 



APPROACH TO HUMAN
RESOURCE MANAGEMENT
We believe that people make all the difference. We work in collaboration with our employees to ensure that we harness their skills 
and recognize their talents in order to maintain our competitive edge and continue our tradition of operational excellence.

Building on our commitment to establish a sustainable institutional mechanism to hire and retain people, Thal Limited was 
successful in achieving its goals with regards to its investments in human resources throughout 2016-17.  Building on its strong 
human resource policies, our combined strength has increased rapidly matched by our commitment to ensure that we provide 
the best work environment to our employees. By the end of 2016-17, our workforce grew to almost 3,800 employees which were 
spread across our different businesses with 59 women and 3738 men.

In addition, during the year 2016-17 we recalibrated our Management Trainee Program to make it bigger, better and more 
dynamic in its offerings to students and allowing them to challenge their potential in an all-new recruitment process. By providing 
graduating students with an exhilarating route to enter our Management Trainee and Graduate Trainee Engineering programs, we 
aimed to find the best talent that would build the company-wide pipeline of emerging leaders and also be part of our enterprising 
organizational culture. The Management Drive culminated towards the end of the year 2016-17 reaching out to over 1500 
students across 09 academic institutions of Pakistan. The finalists were taken through a rigorous round of screening with 14 
candidates hired as part of this year’s pool of new recruits.

Over the years, Thal has expanded into a conglomerate that has multiple subsidiaries producing various products and services; 
as a result, there has been a surge of number of professionals from diverse backgrounds and experience who work for us. 
However, in order to ensure that the employees continue to possess the requisite skills set, the Company continues to deploy a 
robust training and development framework. With the onslaught of more and more millennials joining the working ranks, a a two 
day workshop on ‘Collaborative Leadership’ was arranged for the Executive Management Team of Thal Engineering in December 
2017 which focused on managing the upcoming generation mix in the corporate world and its associated challenges.
It enlightened the team about the changing standards of leadership based on collaboration, mutual growth and learning from 
individual’s strengths.  As part of our continuing effort to align ourselves with international best practices 10 internal auditors were 
also sent to International Automotive Task Force (IATF) Transition Training in May. This was a crucial training to understand the 
inherent differences in the new IATF16949 standards which consequently resulted in enhancing the competence level of the 
internal auditors. e Leprosy Centre, HOPE and Madawa Welfare Society amongst others. 

Moreover, our focus on providing holistic training to all cadre of employees was evident through targeted programs and trainings 
such as the ‘impressions management’; Toyota Production Systems (TPS) Certification; Management Development Program 
(MDP) by LUMS; Developing Future Leaders (DFL) by LUMS along with a customized “Customer Service Excellence” program 
which was a high-intensity workshop designed for frontline executives to train them in creating memorable customer service 
experiences. The training was organized by Pakistan Society of Training & Development and was conducted by Clifford Lucas.
In addition, the Company organized various engagement activities through the year such as Orange Day, company-wide Cricket 
Tournament, QCC Convention amongst others. 

Through the years we have worked to ensure that our hiring and selection processes provide equal opportunities and prevent 
discrimination, and we have assessed organizational processes and policies in order to remove barriers to attracting and
retaining diverse employees. While diversity encompasses much more than just gender we have set targets to ensure that all
our business segments take affirmative action to increase women in workforce to 9% across the board in the next 5 years.



FORCE FOR
INTEGRITY
SHAREHOLDER INFORMATION



A. ORDINARY BUSINESS
1. To receive and adopt the Audited Accounts for the year ended June 30, 2017 together with the Reports of the Directors’ 

and Auditors’ Report and Chairman’s review Report thereon.

2. To approve a final cash dividend of 320% (i.e. Rs. 16/- per share) for the year 2016-17 As recommended by the Board of 
Directors. This is in addition to the Interim Dividend of 75% i.e. Rs 3.75 per share already paid. The total dividend for 
2016-17 will thus amount to 395% i.e. Rs 19.75 per share.

3. To appoint Auditors for the year 2017-18 and to fix their remuneration. The present auditors – Messrs EY Ford Rhodes, 
Chartered Accountants, being eligible offer themselves for reappointment.

 
B. SPECIAL BUSINESS
4. To consider and if thought fit to increase the authorised share capital of the Company to Rs. 1,000 million by the creation 

of 100,000,000 ordinary shares of Rs. 5 each as and by way of an Ordinary Resolution and to accordingly amend as and 
by way of a Special Resolution, Clause IV of the Memorandum of Association of the Company, and to pass the following 
resolution: 

 RESOLVED as and by way of Special Resolution THAT Clause IV of the Memorandum of Association of the Company be 
and is hereby amended to read as follows:

 “IV. The authorised capital of the Company is Rs. 1,000,000,000 (Rupees One billion) divided into 200,000,000 
ordinary shares of Rs. 5 each.”

 RESOLVED FURTHER THAT the Chief Executive of the Company be and is hereby authorised by and on behalf of the 
Company to singly complete all requisite legal formalities and to take all steps necessary or incidental for the purpose of 
increasing the authorized capital of the Company.  

5. To amend the Article 76 of Articles of Association of the Company and for this purpose to pass the following resolution as 
a Special Resolution:

 RESOLVED as and by way of a Special Resolution THAT the Articles of Association of the Company be altered by substi-
tuting for Article 76, the following new Article 76:

 76.  The qualification of a Director shall be the holding of shares in the Company of the nominal value of Rs. 5,000 at 
least in his own name but a Director representing an interest of a Member or Members holding shares of the 
nominal value of Rs. 5,000 or more shall require no share qualification. A Director shall not be qualified as 
representing the interests of a Member or Members holding shares of the requisite value unless he is appointed 
as such representative by the Member or Members concerned by notice in writing addressed to the Company 
specifying the shares of the requisite value appropriated for qualifying such Director. Shares thus appropriated for 
qualifying a Director shall not, while he continues to be such representative, be appropriated for qualifying any 
other Director.  

6. To consider and if thought fit, to increase investment in the associated Company Thal Boshoku Pakistan (Private) Limited by 
subscribing upto 27,500,000 ordinary shares of Rs. 10 each in the proposed right issue of 50,000,000 ordinary shares of Thal 
Boshoku Pakistan (Private) Limited, whereupon the Company shall increase its investment to Rs. 379,500,000

 RESOLVED as and by way of Special Resolution THAT the Company do make a  further  investment in its associated 
company Thal Boshoku Pakistan (Private) Limited by subscribing to the Company’s proportionate share of the proposed 
rights issue of 50,000,000 ordinary shares of Thal Boshoku Pakistan (Private) Limited, that is, an investment of upto

 Rs. 275,000,000/- (Rupees Two hundred and seventy five million only) for 27,500,000 ordinary shares of Rs. 10 each, 
thereby continuing to maintain the Company’s current shareholding of 55% in the share capital of Thal Boshoku Pakistan 
(Private) Limited, all on such terms and subject to such conditions as may be determined by the Board of Directors of the 
Company or by such person or persons as may be authorised by the Board of Directors of the Company, with each such 
person as may be authorised by the Board of Directors of the Company being authorised to do all such acts deeds and 
things and to execute and deliver all such documents, agreements declarations undertakings for and on behalf and in the 
name of the Company as may be necessary or required or as they or any of them may think fit for or in connection with the 
investment aforesaid, including without limiting the generality of the foregoing the preparation, finalization, execution and 
delivery of all agreements, deeds and other undertakings.  

                      By Order of the Board

 Karachi.                    Umair Riaz Siddiqi
 Dated: August  29, 2017                Company Secretary  

NOTICE OF THE
ANNUAL GENERAL MEETING
NOTICE is hereby given that the Fifty-first Annual General Meeting of the Members of the Company 
will be held on Monday, October 09, 2017 at 09:30 AM at the Institute of Chartered Accountants of 
Pakistan (ICAP) Auditorium, Clifton, Karachi to transact the following business: 
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NOTES:
(i) A statement under Section 134(3) of the Companies Act 2017 stating material facts regarding the special business to be 

transacted is annexed to this Notice.   

(ii) The Share Transfer Books of the Company will remain closed from  October 02, 2017 to October 09, 2017 (both days 
inclusive) and the final dividend will be paid to the Members whose names will appear in the Register of Members on, 
October 01, 2017. Members (Non-CDC) are requested to promptly notify the Company’s Registrar of any change in their 
addresses and submit, if applicable to them, the Non–deduction of Zakat Form CZ-50 with the Share Registrar of the 
Company M/S. FAMCO Associates (Private) Ltd., 8-F, Next to Hotel Faran, Nursery, Block-6, PECHS, Sharea Faisal 
Karachi.  Tel:009-21-34380101-5,0092-21-34384621-3 (Ext-103) Fax: 0092-21-34380106. All the Members holding the 
shares through the CDC are requested to please update their addresses and Zakat status with their Participants.

(iii) A member entitled to attend and vote at this meeting may appoint another member as his/her proxy to attend and vote for 
him / her. Proxies in order to be effective must be received at the Registered Office of the Company not less than 48 hours 
before the time of holding the meeting. A proxy must be a member of the Company.  

(iv) CDC Accounts Holders will further have to follow the guidelines as laid down in Circular 1 dated the January 26, 2000 
issued by the Securities & Exchange Commission of Pakistan.

A. For Attending the Meeting
 (a) In case of individuals, the account holder or sub-account holder and / or the person  whose securities are in 

group account and their  registration detail is uploaded as per the Regulations, shall authenticate their identity by 
showing his/ her original National Identity Card (“CNIC”) or original passport at the time of attending the meeting.

 (b) In case of corporate entity, Board of Directors’ resolution/power of attorney with specimen signature of the 
nominee shall be produced (unless provided earlier) at the time of the meeting.

B. For Appointing Proxies
 (a) In case of individuals, the account holder or sub-account holder is and / or the person whose securities are in 

group account and their registration detail is uploaded as per the CDC Regulations, shall submit the proxy form 
as per the above requirement.

 (b) The proxy form shall be witnessed by two persons whose names, addresses and CNIC numbers shall be 
mentioned on the form.

 (c) Attested copies of the CNIC or passport of the beneficial owners and the proxy shall be furnished with the proxy form.
 (d) The proxy shall produce his/her original CNIC or original passport at the time of the meeting.
 (e) In case of corporate entities, board of directors’ resolution/power of attorney with specimen signature of the 

nominee shall be submitted (unless provided earlier) along with the proxy form to Company. 

(v) CNIC / NTN Number on Dividend Warrant (Mandatory)
 As has already been notified from time to time, the Securities and Exchange Commission of Pakistan (SECP) vide Notifica-

tion S.RO. 275(1)/2016 dated March 31, 2016 read with Notification S.RO. 19(1)/2014 dated January 10, 2014 and 
Notification S.RO. 831 (1 )/2012 dated July 5, 2012 required that the Dividend Warrant(s) should also bear the Computer-
ized National Identity Card (CNIC) Number of the registered shareholder or the authorized person, except in case of 
minor(s) and corporate shareholder(s).

 Henceforth, issuance of dividend warrant(s) will be subject to submission of CNIC (individuals) / NTN (corporate entities) by 
shareholders.

(vi) Withholding Tax on Dividend (Mandatory)
 Pursuant to the provisions of the Finance Act 2017 effective July 1, 2017, the rates of deduction of income tax from 

dividend payments under the Income Tax Ordinance have been revised as follows:

 Shareholders who are filers, are advised to make sure that their names are entered into latest Active Tax Payers List (ATL) 
provided on the website of FBR at the time of dividend payment, otherwise they shall be treated as non-filers and tax on 
their cash dividend will be deducted at the rate of 20% instead of 15%.

(vii) Withholding Tax on Dividend in case of Joint Account Holders
 (a) According to clarification received from Federal Board of Revenue (FBR), with-holding tax will be determined 

separately on 'Filer/Non-Filer' status of Principal shareholder as well as joint-holder(s) based on their shareholding 
proportions, in case of joint accounts.

 (b) In this regard all shareholders who hold shares jointly are requested to provide shareholding proportions of 
Principal shareholder and Joint-holder(s) in respect of shares held by them to our Share Registrar, in writing

  as follows:

 (c) The required information must reach our Share Registrar within 10 days of this notice, otherwise it will be 
assumed that the shares are equally held by Principal Shareholder and Joint Holder(s).

 (d) As per FBR Circulars C. No.1 (29) WHT/2006 dated 30 June 2010 and C. No.1 (43) DG (WHT)/2008-Vol. II 
-66417-R dated 12 May 2015, the valid exemption certificate is mandatory to claim exemption of withholding

  tax U/S 150 of the Income Tax Ordinance, 2001 (tax on dividend amount) where the statutory exemption under 
clause 47B of Part -IV of Second Schedule is available. The shareholders who fall in the category mentioned in 
above clause and want to avail exemption U/S 150 of the Ordinance, must provide valid Tax Exemption

  Certificate to our Share Registrar before book closure otherwise tax will be deducted on dividend as per 
  applicable rates.
 (e) For any query/problem/information, the investors may contact the Company Secretary at phone: 021-34312030 

and email address tl@hoh.net and/or FAMCO Associates (Pvt.) Ltd. at phone 021-34380101-5 and email 
address: info.shares@famco.com.pk

 (f) The corporate shareholders having CDC accounts are required to have their National Tax Number (NTN) updated 
with their respective participants, whereas corporate physical shareholders should send a copy of their NTN 
certificate to the company or FAMCO Associates (Pvt.) Ltd. The shareholders while sending NTN or NTN 
certificates, as the case may be, must quote company name and their respective folio numbers

(a) For filers of income tax returns 15%
(b) For non-filers of income tax returns 20%

Company
Name

Folio/CDS
Account No.

Total
Shares

Principal Shareholder

Name &
CNIC No.

Shareholding
Proportion
(No.of Shares)

Name &
CNIC No.

Shareholding
Proportion
(No.of Shares)

Joint Shareholder(s)

(viii) Payment of Cash Dividend Electronically (Optional)
 The Securities and Exchange Commission of Pakistan (“SECP”) had earlier initiated e-dividend mechanism through its 

letter No: 8(4)SM/CDC/2008 dated April 05, 2013.  The Companies Act 2017 also now provides in section 242 that any 
dividend payable in cash shall only be paid through electronic mode directly into the bank account designated by the 
entitled shareholders.  The SECP has subsequently issued Circular No. 18 of 2017 dated 1 August 2017, allowing 
companies a one-time relaxation upto 31 October 2017 to pay cash dividends to entitled shareholders by dividend 
warrants.   Thereafter, as and from 1 November 2017 the Company will only be able to make payment of cash dividend to 
its shareholder through electronic mode. Therefore shareholders are advised that in order for them to receive their 
dividends through electronic mode, the details of their bank mandate specifying: (i) title of account, (ii) account number, (iii) 
bank name, (iv) branch name, code and address be provided as soon as possible, to  the Share Registrar of the Company, 
M/s. FAMCO Associates (Private) Limited.

(ix) Consent for Electronic Transmission (Operational)
 We  are  pleased  to  inform  shareholders that the Securities and Exchange Commission of Pakistan (“SECP”)  has under 

and pursuant to SRO No. 787(I)/2014 dated 8 September 2014,  permitted  companies to circulate their annual balance 
sheet  and profit and loss accounts, auditor’s report and directors’ report etc.  (“Annual Report”) along with the notice of 
annual general meeting (“Notice”), to its shareholders by email.  Shareholders of the Company who wish to receive the 
Company’s Audited Financial Statements and notices of Annual General Meeting by email are requested to convey their 
consent and e-mail address for receiving Audited Financial Statements and Notices of AGM through email.  In order to 
avail this facility a Standard Request Form is available at the Company's website http://www.thallimited.com.

STATEMENT UNDER SECTION 134(3) OF THE COMPANIES ACT 2017
This statement sets out the material facts concerning the Special Business to be transacted at the Annual General Meeting of 
the Company to be held on Monday, October 09, 2017.

Item (4) of the Agenda
In order to facilitate the expansion of its business operations, the Directors of the Company recommend that the authorised 
share capital of the Company be raised by Rs. 500,000,000 (Five Hundred Million) through the creation of 100,000,000 
ordinary shares of Rs. 5 each.   Accordingly the Board of Directors of the Company have recommended that the following 
resolution be passed as an ordinary resolution at the Annual General Meeting convened for Monday, October 09, 2017: 

RESOLVED THAT the authorised share capital of the Company be and is hereby increased from Rs. 500,000,000 to
Rs. 1,000,000,000 by the creation of 100,000,000 ordinary shares of Rs. 5 each, such new shares to rank pari passu in all 
respects with the existing ordinary shares in the capital of the Company.

RESOLVED FURTHER THAT the Chief Executive of the Company be and is hereby authorised by and on behalf of the 
Company to singly complete all requisite legal formalities and to take all steps necessary or incidental for the purpose of 
increasing the authorized capital of the Company.  

Further, the increase in authorised share capital will also necessitate an amendment to Clause IV of the Memorandum of 
Association of the Company. The resolution required for the purpose of amending Clause IV of the Memorandum of
Association is set forth at item No. 4 in the notice convening the Annual General Meeting and that resolution will be proposed 
and passed as a Special Resolution.

The Directors are not interested, directly or indirectly, in the above business.

Item (5) of the Agenda
The Board of Directors have deemed it appropriate to amend the provision relating to share qualification of directors in the 
Company’s Articles of Association.  Accordingly the Board of Directors recommended that the share qualification of directors 
in the Company’s Articles of Association be revised from the nominal value of Rs. 25,000 to the nominal value of Rs. 5,000 and 
in this regard Article 76 of the Articles of Association be amended and substituted by a new Article 76.  
  
The resolution required for the above purpose is set forth at item No. 5 in the notice convening the Annual General Meeting and 
that resolution will be proposed and passed as a Special Resolution.

The Directors are not interested, directly or indirectly, in the above business except to the extent of their investment as has 
been detailed in the pattern of shareholding annexed to the Directors' Report.

Item (6) of the Agenda
The Company had signed a joint venture agreement with Toyota Boshoku Corporation, Kariya – Shi, Japan and Toyota Tsusho 
Corporation, Nagoya – Shi, Japan on April 26, 2013 to incorporate a private limited company, Thal Boshoku Pakistan (Private) 
Limited  to undertake the development, production and marketing of certain automotive parts and offering after-sales services 
for such products in Pakistan and other countries. A copy of the said joint venture agreement between the Company and 
Toyota Boshoku Corporation and Toyota Tsusho Corporation, is available for review at the registered office of the Company, 
during business hours. 

Thal Boshoku Pakistan (Private) Limited has recently indicated that it is considering the prospects of expanding and diversifying 
its business and would therefore be requiring capital for such expansion and would in due course decide to increase its issued 
share capital as and by way of a rights issue at par value of Rs. 10 per ordinary share.   The expansion costs have been 
estimated by Thal Boshoku Pakistan (Private) Limited to be approximately Rs. 800 million, in view of which Thal Boshoku 
Pakistan (Private) Limited will require to do a rights issue of 50 Million ordinary shares, at par value of Rs. 10 per ordinary share.   
In such instance, the shares that the Company will be offered in proportion to the current shareholding of the Company in Thal 
Boshoku Pakistan (Private) Limited, will be 27,500,000 ordinary shares of Rs. 10 each. 

During the Board of Directors meeting held on August 29, 2017, the Company decided to take steps to facilitate Thal Boshoku 
Pakistan (Private) Limited’s proposed plans for expansion of its business, and hence the Board of Directors of the Company 
approved the further investment in due course of up to Rs. 275 Million for subscribing to 27,500,000 ordinary shares of Rs. 10 
each of Thal Boshoku Pakistan (Private) Limited out of the total proposed rights issue of 50 Million ordinary shares, at par value 
of Rs. 10 per ordinary share.  The approval of shareholders of the Company is accordingly being sought to make such further 
investment in due course.  
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NOTES:
(i) A statement under Section 134(3) of the Companies Act 2017 stating material facts regarding the special business to be 

transacted is annexed to this Notice.   

(ii) The Share Transfer Books of the Company will remain closed from  October 02, 2017 to October 09, 2017 (both days 
inclusive) and the final dividend will be paid to the Members whose names will appear in the Register of Members on, 
October 01, 2017. Members (Non-CDC) are requested to promptly notify the Company’s Registrar of any change in their 
addresses and submit, if applicable to them, the Non–deduction of Zakat Form CZ-50 with the Share Registrar of the 
Company M/S. FAMCO Associates (Private) Ltd., 8-F, Next to Hotel Faran, Nursery, Block-6, PECHS, Sharea Faisal 
Karachi.  Tel:009-21-34380101-5,0092-21-34384621-3 (Ext-103) Fax: 0092-21-34380106. All the Members holding the 
shares through the CDC are requested to please update their addresses and Zakat status with their Participants.

(iii) A member entitled to attend and vote at this meeting may appoint another member as his/her proxy to attend and vote for 
him / her. Proxies in order to be effective must be received at the Registered Office of the Company not less than 48 hours 
before the time of holding the meeting. A proxy must be a member of the Company.  

(iv) CDC Accounts Holders will further have to follow the guidelines as laid down in Circular 1 dated the January 26, 2000 
issued by the Securities & Exchange Commission of Pakistan.

A. For Attending the Meeting
 (a) In case of individuals, the account holder or sub-account holder and / or the person  whose securities are in 

group account and their  registration detail is uploaded as per the Regulations, shall authenticate their identity by 
showing his/ her original National Identity Card (“CNIC”) or original passport at the time of attending the meeting.

 (b) In case of corporate entity, Board of Directors’ resolution/power of attorney with specimen signature of the 
nominee shall be produced (unless provided earlier) at the time of the meeting.

B. For Appointing Proxies
 (a) In case of individuals, the account holder or sub-account holder is and / or the person whose securities are in 

group account and their registration detail is uploaded as per the CDC Regulations, shall submit the proxy form 
as per the above requirement.

 (b) The proxy form shall be witnessed by two persons whose names, addresses and CNIC numbers shall be 
mentioned on the form.

 (c) Attested copies of the CNIC or passport of the beneficial owners and the proxy shall be furnished with the proxy form.
 (d) The proxy shall produce his/her original CNIC or original passport at the time of the meeting.
 (e) In case of corporate entities, board of directors’ resolution/power of attorney with specimen signature of the 

nominee shall be submitted (unless provided earlier) along with the proxy form to Company. 

(v) CNIC / NTN Number on Dividend Warrant (Mandatory)
 As has already been notified from time to time, the Securities and Exchange Commission of Pakistan (SECP) vide Notifica-

tion S.RO. 275(1)/2016 dated March 31, 2016 read with Notification S.RO. 19(1)/2014 dated January 10, 2014 and 
Notification S.RO. 831 (1 )/2012 dated July 5, 2012 required that the Dividend Warrant(s) should also bear the Computer-
ized National Identity Card (CNIC) Number of the registered shareholder or the authorized person, except in case of 
minor(s) and corporate shareholder(s).

 Henceforth, issuance of dividend warrant(s) will be subject to submission of CNIC (individuals) / NTN (corporate entities) by 
shareholders.

(vi) Withholding Tax on Dividend (Mandatory)
 Pursuant to the provisions of the Finance Act 2017 effective July 1, 2017, the rates of deduction of income tax from 

dividend payments under the Income Tax Ordinance have been revised as follows:

 Shareholders who are filers, are advised to make sure that their names are entered into latest Active Tax Payers List (ATL) 
provided on the website of FBR at the time of dividend payment, otherwise they shall be treated as non-filers and tax on 
their cash dividend will be deducted at the rate of 20% instead of 15%.

(vii) Withholding Tax on Dividend in case of Joint Account Holders
 (a) According to clarification received from Federal Board of Revenue (FBR), with-holding tax will be determined 

separately on 'Filer/Non-Filer' status of Principal shareholder as well as joint-holder(s) based on their shareholding 
proportions, in case of joint accounts.

 (b) In this regard all shareholders who hold shares jointly are requested to provide shareholding proportions of 
Principal shareholder and Joint-holder(s) in respect of shares held by them to our Share Registrar, in writing

  as follows:

 (c) The required information must reach our Share Registrar within 10 days of this notice, otherwise it will be 
assumed that the shares are equally held by Principal Shareholder and Joint Holder(s).

 (d) As per FBR Circulars C. No.1 (29) WHT/2006 dated 30 June 2010 and C. No.1 (43) DG (WHT)/2008-Vol. II 
-66417-R dated 12 May 2015, the valid exemption certificate is mandatory to claim exemption of withholding

  tax U/S 150 of the Income Tax Ordinance, 2001 (tax on dividend amount) where the statutory exemption under 
clause 47B of Part -IV of Second Schedule is available. The shareholders who fall in the category mentioned in 
above clause and want to avail exemption U/S 150 of the Ordinance, must provide valid Tax Exemption

  Certificate to our Share Registrar before book closure otherwise tax will be deducted on dividend as per 
  applicable rates.
 (e) For any query/problem/information, the investors may contact the Company Secretary at phone: 021-34312030 

and email address tl@hoh.net and/or FAMCO Associates (Pvt.) Ltd. at phone 021-34380101-5 and email 
address: info.shares@famco.com.pk

 (f) The corporate shareholders having CDC accounts are required to have their National Tax Number (NTN) updated 
with their respective participants, whereas corporate physical shareholders should send a copy of their NTN 
certificate to the company or FAMCO Associates (Pvt.) Ltd. The shareholders while sending NTN or NTN 
certificates, as the case may be, must quote company name and their respective folio numbers

(viii) Payment of Cash Dividend Electronically (Optional)
 The Securities and Exchange Commission of Pakistan (“SECP”) had earlier initiated e-dividend mechanism through its 

letter No: 8(4)SM/CDC/2008 dated April 05, 2013.  The Companies Act 2017 also now provides in section 242 that any 
dividend payable in cash shall only be paid through electronic mode directly into the bank account designated by the 
entitled shareholders.  The SECP has subsequently issued Circular No. 18 of 2017 dated 1 August 2017, allowing 
companies a one-time relaxation upto 31 October 2017 to pay cash dividends to entitled shareholders by dividend 
warrants.   Thereafter, as and from 1 November 2017 the Company will only be able to make payment of cash dividend to 
its shareholder through electronic mode. Therefore shareholders are advised that in order for them to receive their 
dividends through electronic mode, the details of their bank mandate specifying: (i) title of account, (ii) account number, (iii) 
bank name, (iv) branch name, code and address be provided as soon as possible, to  the Share Registrar of the Company, 
M/s. FAMCO Associates (Private) Limited.

(ix) Consent for Electronic Transmission (Operational)
 We  are  pleased  to  inform  shareholders that the Securities and Exchange Commission of Pakistan (“SECP”)  has under 

and pursuant to SRO No. 787(I)/2014 dated 8 September 2014,  permitted  companies to circulate their annual balance 
sheet  and profit and loss accounts, auditor’s report and directors’ report etc.  (“Annual Report”) along with the notice of 
annual general meeting (“Notice”), to its shareholders by email.  Shareholders of the Company who wish to receive the 
Company’s Audited Financial Statements and notices of Annual General Meeting by email are requested to convey their 
consent and e-mail address for receiving Audited Financial Statements and Notices of AGM through email.  In order to 
avail this facility a Standard Request Form is available at the Company's website http://www.thallimited.com.

STATEMENT UNDER SECTION 134(3) OF THE COMPANIES ACT 2017
This statement sets out the material facts concerning the Special Business to be transacted at the Annual General Meeting of 
the Company to be held on Monday, October 09, 2017.

Item (4) of the Agenda
In order to facilitate the expansion of its business operations, the Directors of the Company recommend that the authorised 
share capital of the Company be raised by Rs. 500,000,000 (Five Hundred Million) through the creation of 100,000,000 
ordinary shares of Rs. 5 each.   Accordingly the Board of Directors of the Company have recommended that the following 
resolution be passed as an ordinary resolution at the Annual General Meeting convened for Monday, October 09, 2017: 

RESOLVED THAT the authorised share capital of the Company be and is hereby increased from Rs. 500,000,000 to
Rs. 1,000,000,000 by the creation of 100,000,000 ordinary shares of Rs. 5 each, such new shares to rank pari passu in all 
respects with the existing ordinary shares in the capital of the Company.

RESOLVED FURTHER THAT the Chief Executive of the Company be and is hereby authorised by and on behalf of the 
Company to singly complete all requisite legal formalities and to take all steps necessary or incidental for the purpose of 
increasing the authorized capital of the Company.  

Further, the increase in authorised share capital will also necessitate an amendment to Clause IV of the Memorandum of 
Association of the Company. The resolution required for the purpose of amending Clause IV of the Memorandum of
Association is set forth at item No. 4 in the notice convening the Annual General Meeting and that resolution will be proposed 
and passed as a Special Resolution.

The Directors are not interested, directly or indirectly, in the above business.

Item (5) of the Agenda
The Board of Directors have deemed it appropriate to amend the provision relating to share qualification of directors in the 
Company’s Articles of Association.  Accordingly the Board of Directors recommended that the share qualification of directors 
in the Company’s Articles of Association be revised from the nominal value of Rs. 25,000 to the nominal value of Rs. 5,000 and 
in this regard Article 76 of the Articles of Association be amended and substituted by a new Article 76.  
  
The resolution required for the above purpose is set forth at item No. 5 in the notice convening the Annual General Meeting and 
that resolution will be proposed and passed as a Special Resolution.

The Directors are not interested, directly or indirectly, in the above business except to the extent of their investment as has 
been detailed in the pattern of shareholding annexed to the Directors' Report.

Item (6) of the Agenda
The Company had signed a joint venture agreement with Toyota Boshoku Corporation, Kariya – Shi, Japan and Toyota Tsusho 
Corporation, Nagoya – Shi, Japan on April 26, 2013 to incorporate a private limited company, Thal Boshoku Pakistan (Private) 
Limited  to undertake the development, production and marketing of certain automotive parts and offering after-sales services 
for such products in Pakistan and other countries. A copy of the said joint venture agreement between the Company and 
Toyota Boshoku Corporation and Toyota Tsusho Corporation, is available for review at the registered office of the Company, 
during business hours. 

Thal Boshoku Pakistan (Private) Limited has recently indicated that it is considering the prospects of expanding and diversifying 
its business and would therefore be requiring capital for such expansion and would in due course decide to increase its issued 
share capital as and by way of a rights issue at par value of Rs. 10 per ordinary share.   The expansion costs have been 
estimated by Thal Boshoku Pakistan (Private) Limited to be approximately Rs. 800 million, in view of which Thal Boshoku 
Pakistan (Private) Limited will require to do a rights issue of 50 Million ordinary shares, at par value of Rs. 10 per ordinary share.   
In such instance, the shares that the Company will be offered in proportion to the current shareholding of the Company in Thal 
Boshoku Pakistan (Private) Limited, will be 27,500,000 ordinary shares of Rs. 10 each. 

During the Board of Directors meeting held on August 29, 2017, the Company decided to take steps to facilitate Thal Boshoku 
Pakistan (Private) Limited’s proposed plans for expansion of its business, and hence the Board of Directors of the Company 
approved the further investment in due course of up to Rs. 275 Million for subscribing to 27,500,000 ordinary shares of Rs. 10 
each of Thal Boshoku Pakistan (Private) Limited out of the total proposed rights issue of 50 Million ordinary shares, at par value 
of Rs. 10 per ordinary share.  The approval of shareholders of the Company is accordingly being sought to make such further 
investment in due course.  
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 Size of Holding
 No. of Shareholders  From To  Total Shares Held
  1,422  1 100  50,213 
  1,302  101 500  335,833 
  566  501 1000  401,359 
 930  1001 5000  1,982,838 
  187  5001 10000  1,354,085 
  67  10001 15000  855,000 
  39  15001 20000  674,646 
  16  20001 25000  345,901 
  16  25001 30000  455,342 
  12  30001 35000  393,234 
  10  35001 40000  375,222 
  6  40001 45000  253,056 
  12  45001 50000  577,868  
  6  50001 55000  320,995
  5  55001 60000  294,262 
  4  60001 65000  250,421 
  3  65001 70000  202,200 
  2  70001 75000  148,200 
  4  75001 80000  311,535 
  1  80001 85000  84,271 
  3  85001 90000  263,600 
  3  90001 95000  280,832 
  4  95001 100000  395,433 
  3  100001 105000  308,163 
  1  105001 110000  105,751 
  2  110001 115000  224,500 
  7  115001 120000  822,238 
  3  120001 125000  370,683 
  1  125001 130000  129,600 
  2  130001 135000  262,015 
  4  135001 140000  549,294 
  2  145001 150000  298,100 
  2  150001 155000  308,929 
  2  155001 160000  314,100 
  1  160001 165000  160,096 
  2  165001 170000  336,623 
  1  185001 190000  190,000 
  1  195001 200000  200,000 
  1  200001 205000  200,530 
  1  210001 215000  211,600 
  3  220001 225000  667,248 
  1  225001 230000  227,168 
  3  235001 240000  717,229 
  1  255001 260000  256,480 
  2  275001 280000  555,500 
  2  280001 285000  561,430 
  1  295001 300000  300,000 
  1  300001 305000  304,386 
  2  305001 310000  613,905 

The Directors of the Company have carried out the necessary due diligence in relation to the details of the further investment 
proposed to be made by the Company, in the associated company, Thal Boshoku Pakistan (Private) Limited and the due 
diligence report signed by the Directors will be available at the Annual General Meeting.
 
For the purpose of seeking the approval of the shareholders of the Company to the investment discussed above, the Board of 
Directors have proposed that the resolution set forth in the notice convening the Annual General Meeting of the Company be 
passed as and by way of a Special Resolution.

Set out below are the required details of the further investment proposed to be made by the Company, in the associated 
company, Thal Boshoku Pakistan (Private) Limited:
S# Description Information Required

Name of the associated company or associated
undertaking along with criteria based on which the
associated relationship is established.

Thal Boshoku Pakistan (Private) Limited,
a private company, in which Thal Limited owns 55%
of the issued share capital.

1.

Purpose, benefits and period of investment. The purpose of further investment is to allow Thal
Boshoku Pakistan (Private) Limited to expand and
diversify the business opportunities in automotive parts. 
The new investment would result in increased sales
revenue for Thal Boshoku Pakistan (Private) Limited and
enhanced profitability (EPS) through a dividend stream
to Thal Limited. 
The investment by the Company in Thal Boshoku
Pakistan (Private) Limited is a long term investment.

2.

Maximum amount of investment. Equity investment up to Rs. 275 million 3.
Maximum price at which securities will be acquired. At par value of Rs. 10 per share.4.
Maximum number of securities to be acquired. Thal Limited will be allotted and issued further

27,500,000 ordinary shares of Thal Boshoku Pakistan
(Private) Limited of Rs. 10.00 each at par

5.

Number of securities and percentage thereof held
before and after the proposed investment

Before the proposed investment:
10,449,997 ordinary shares equal to 55% of paid up
capital are held by the Company
After the proposed investment:
37,949,997 ordinary shares equal to 55% of paid up
capital will be held by the Company

6.

In case of investment in unlisted securities,
fair market value of such securities

Rs. 10 per share7.

Break-up value of securities intended to be acquired on
the basis of the latest audited financial statement

As at June 30, 2017:   Rs 22.8 per share, based on the
Annual Audited Financial Statement for the year ended
June 30, 2017

8.

Earnings per share of the associated company or
associated undertaking for the last three years

Year ended June 30, 2015: Rs 2.76 per share
Year ended June 30, 2016: Rs 5.37 per share
Year ended June 30, 2017: Rs 5.02 per share

9.

Sources of fund from which securities will be acquired. Thal Limited has sufficient cash balances and adequate
retained earnings to further invest from its own resources
in the share capital of Thal Boshoku Pakistan (Private) Limited.  

10.

Direct or indirect interest of directors, majority
shareholders and their relatives, if any, in the associated
company or associated undertaking or the transaction
under consideration.

The Directors / Chief Executive would be interested to
the extent of their shareholding in Thal Boshoku Pakistan
(Private) Limited.

11.

COMBINED PATTERN OF CDC AND
PHYSICAL SHAREHOLDING
 AS AT JUNE 30, 2017    
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 Size of Holding
 No. of Shareholders  From To  Total Shares Held 
 1  310001 315000  314,700 
  2  315001 320000  634,480 
  6  330001 335000  1,987,887 
  1  345001 350000  346,800 
  1  350001 355000  350,896 
  1  360001 365000  364,475 
  2  365001 370000  736,534 
  1  370001 375000  374,668 
  1  385001 390000  388,231 
  1  390001 395000  393,098 
  5  420001 425000  2,108,547 
  1  455001 460000  458,000 
  2  495001 500000  995,629 
  1  515001 520000  517,000 
  1  580001 585000  584,087 
  1  585001 590000  585,007 
  1  600001 605000  601,052 
  2  605001 610000  1,214,735 
  1  620001 625000  621,500 
  1  710001 715000  711,503 
  1  725001 730000  726,392 
  1  735001 740000  735,600 
  1  775001 780000  777,800 
  1  800001 805000  800,400 
  1  810001 815000  810,233 
  1  830001 835000  830,269 
  1  840001 845000  843,547 
  1  850001 855000  851,137 
  1  895001 900000  899,939 
  2  1095001 1100000  2,198,016 
  1  1145001 1150000  1,145,133 
  1  1150001 1155000  1,153,170 
  1  1185001 1190000  1,189,452 
  1  1245001 1250000  1,245,403 
  1  1340001 1345000  1,340,202 
  1  1405001 1410000  1,405,639 
  1  1815001 1820000  1,818,017 
  1  2400001 2405000  2,402,408 
  1  2525001 2530000  2,529,300 
  1  2890001 2895000  2,894,306 
  4  3790001 3795000  15,170,103 
  1  5170001 5175000  5,172,700 
  4,731     81,029,909 

COMBINED PATTERN OF CDC AND
PHYSICAL SHAREHOLDING
 AS AT JUNE 30, 2017    

 No. Categories / Sub-categories No. of Category-wise Category-wise Percentage  
  of Shareholders Shares Held  No. of Folios / Shares Held (%) 
    CDC Accounts
 1 Individuals  4,439  17,591,587  21.71 
 2 Investment Companies   4   6,934   0.01 
 3 Joint Stock Companies   38   1,148,091   1.42 
 4 Directors, Chief Executive Officer and Their Spouse
     and Minor Children   18   6,508,689   8.03 
  ALI S. HABIB  2,091,099    
  ASIF QADIR  5,000    
  JAMILA RAFIQ  961,231    
  MOHAMEDALI R. HABIB  1,566,834    
  MUHAMMED SALMAN BURNEY  5,000    
  MUNIZEH ALI HABIB  200,530    
  RUBINA SOHAIL  2,500    
  RAFIQ HABIB  1,340,202    
  SAYYEDA MOHAMED ALI  280,715    
  SOHAIL P. AHMED  34,334    
  SYED ASIF RAZA RIZVI  21,244    
 5 Executives   5  19,983   0.02 
 6 Associated Companies, Undertakings and
     Related Parties  
  HABIB INSURANCE COMPANY LIMITED  2  532,900   0.66  
 7 Public Sector Companies and Corporations   1   304,386   0.38 
 8 Banks, DFI's, NBFIs, Insurance Companies, Takaful,
     Modarabas and Pension Funds  43  9,912,018   12.23 
  Financial Institutions  5,384,168    
  Insurance Companies  4,154,551    
  Modaraba  21,538    
  Pension Funds  351,761    
  Holding 5% or more voting interest 
     NATIONAL BANK OF PAKISTAN  5,172,700    
 9 Mutual Funds  55  10,242,781   12.64 
  GOLDEN ARROW SELECTED STOCKS FUND  4,149    
  MCBFSL - TRUSTEE JS VALUE FUND  76,700    
  GOLDEN ARROW SELECTED STOCKS FUND LIMITED  280,000    
  CDC - TRUSTEE PICIC INVESTMENT FUND  110,500    
  CDC - TRUSTEE JS LARGE CAP. FUND  59,800    
  CDC - TRUSTEE PICIC GROWTH FUND  211,600    
  CDC - TRUSTEE ATLAS STOCK MARKET FUND  70,000    

COMBINED PATTERN OF CDC AND
PHYSICAL SHAREHOLDING
 AS AT JUNE 30, 2017    
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 No. Categories / Sub-categories No. of Category-wise Category-wise Percentage  
  of Shareholders Shares Held  No. of Folios / Shares Held (%) 
    CDC Accounts
  CDC - TRUSTEE AL-AMEEN ISLAMIC ASSET
     ALLOCATION FUND  148,500    
  CDC-TRUSTEE AL-AMEEN ISLAMIC RET.
     SAV. FUND-EQUITY SUB FUND  89,500    
  CDC - TRUSTEE UBL RETIREMENT SAVINGS
     FUND - EQUITY SUB FUND  86,100    
  CDC - TRUSTEE NATIONAL INVESTMENT (UNIT) TRUST  2,402,408    
  CDC - TRUSTEE PICIC ISLAMIC STOCK FUND  8,000    
  CDC - TRUSTEE ABL ISLAMIC PENSION FUND -
     EQUITY SUB FUND  14,800    
  CDC - TRUSTEE ABL PENSION FUND -
     EQUITY SUB FUND  13,400    
  CDC - TRUSTEE NAFA ISLAMIC STOCK FUND  73,400    
  CDC - TRUSTEE NIT ISLAMIC EQUITY FUND  131,200    
  CDC - TRUSTEE AL AMEEN ISLAMIC DEDICATED
     EQUITY FUND  735,600    
  CDC - TRUSTEE NAFA ISLAMIC ACTIVE
     ALLOCATION EQUITY FUND  41,100    
  CDC - TRUSTEE HBL ISLAMIC ASSET ALLOCATION FUND  10,800    
  CDC - TRUSTEE MEEZAN  ASSET ALLOCATION FUND  10,000    
  CDC - TRUSTEE LAKSON TACTICAL FUND  10,679    
  MCBFSL TRUSTEE ABL ISLAMIC DEDICATED
     STOCK FUND  314,700    
 10 Foreign Investors  49  32,771,561   40.44 
  Holding 5% or more voting interest     
  ASAD LIMITED  7,517,613    
  ALI REZA LIMITED  7,561,504    
  MUSTAFA LIMITED  8,282,214    
  SHAKIR LIMITED  5,397,558    
 11 Co-operative Societies   3  7,914   0.01 
 12 Charitable Trust  18  1,138,434   1.40 
 13 Others  56  844,631   1.04 
  TOTAL   4,731   81,029,909   100 

 No. Categories / Sub-categories No. of Category-wise Category-wise Percentage  
  of Shareholders Shares Held  No. of Folios / Shares Held (%) 
    CDC Accounts
  CDC - TRUSTEE MEEZAN BALANCED FUND  15,000    
  CDC - TRUSTEE JS ISLAMIC FUND  100,000    
  CDC - TRUSTEE ALFALAH GHP VALUE FUND  129,600    
  CDC - TRUSTEE UNIT TRUST OF PAKISTAN  30,000    
  CDC - TRUSTEE AKD INDEX TRACKER FUND  6,971    
  CDC - TRUSTEE AKD OPPORTUNITY FUND  275,500    
  CDC - TRUSTEE AL MEEZAN MUTUAL FUND  213    
  CDC - TRUSTEE MEEZAN ISLAMIC FUND  102,307    
  CDC - TRUSTEE UBL STOCK ADVANTAGE FUND  458,000    
  CDC - TRUSTEE ATLAS ISLAMIC STOCK FUND  55,000    
  CDC - TRUSTEE AL-AMEEN SHARIAH STOCK FUND  517,000    
  CDC - TRUSTEE NAFA STOCK FUND  308,489    
  CDC - TRUSTEE NAFA MULTI ASSET FUND  34,636    
  SAFE WAY FUND LIMITED  810,233    
  CDC - TRUSTEE APF-EQUITY SUB FUND  8,000    
  CDC - TRUSTEE JS PENSION SAVINGS FUND -
     EQUITY ACCOUNT  21,000    
  CDC - TRUSTEE ALFALAH GHP ISLAMIC STOCK FUND  621,500    
  CDC - TRUSTEE NAFA ISLAMIC ASSET
     ALLOCATION FUND  160,096    
  CDC - TRUSTEE APIF - EQUITY SUB FUND  7,000    
  CDC - TRUSTEE HBL MULTI - ASSET FUND  10,000    
  CDC - TRUSTEE JS ISLAMIC PENSION
     SAVINGS FUND-EQUITY ACCOUNT  17,000    
  CDC - TRUSTEE ALFALAH GHP STOCK FUND  156,600    
  CDC - TRUSTEE ALFALAH GHP ALPHA FUND  94,000    
  CDC - TRUSTEE NIT-EQUITY MARKET
     OPPORTUNITY FUND  42,500    
  CDC - TRUSTEE ABL STOCK FUND  777,800    
  CDC - TRUSTEE FIRST HABIB STOCK FUND  1,000    
  CDC - TRUSTEE LAKSON EQUITY FUND  64,200    
  CDC-TRUSTEE NAFA ASSET ALLOCATION FUND  65,200    
  CDC-TRUSTEE HBL ISLAMIC STOCK FUND  16,400    
  CDC - TRUSTEE PICIC STOCK FUND  8,600    
  CDC - TRUSTEE HBL PF EQUITY SUB FUND  8,500    
  MCBFSL - TRUSTEE ABL ISLAMIC STOCK FUND  369,200    
  CDC - TRUSTEE UBL ASSET ALLOCATION FUND  48,300    

COMBINED PATTERN OF CDC AND
PHYSICAL SHAREHOLDING
 AS AT JUNE 30, 2017    

COMBINED PATTERN OF CDC AND
PHYSICAL SHAREHOLDING
 AS AT JUNE 30, 2017    
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